17

Peace Education and Sustainable Development of Society: The
21% Century Experience

PROFESSOR SUNDAY D. OSAAT
Department of Educational Foundations,
University of Port Harcourt, Port Harcourt,
Rivers State.

Abstract

This paper examines the place of peace and peaseatdn as panacea to
sustainable development of the societies. It hadied the inevitability of
peace and peace education in resolution of cosfliot the development of
society and the nation. The sustainable developrgeats sixteenth and
seventeenth emphasize the place of peace, seaunity,and partnership in
achieving sustainable development in any sociétig. therefore obvious that
the society, business men and women, communitpditital leaders should
embrace peace for development of any sort. Thelleb&i no meaningful
development in the atmosphere of bitterness, aciymmncor and conflicts
of various dimensions. In the 2icentury, remarkable and sustainable
developments are expected by all well organizedees, organizations,
families, institutions and individuals. It is théwee recommended that peace
and peace education should be integrated into ttleerme of things for
sustainable development to prevail in the society that every person should
put behind his/her mind all forms of conflicts adbrace peace.

Keywords: Peace, peace education, development, sustainaldgment and conflict
resolution

The world is full of conflict and violent cultur€onflict apparently becomes
intrinsic of human society and the individual persoAccording to Rotimi (2005),
some features of violence include military coupsates sponsored violence, political
assassinations, activities of ethnic militia andnownal clashes. Other features of
violence are war, crisis due to unemployment, sridue to social, political and
economic injustices, religious conflict, secrett @dtivities and domestic violence.
Consequently, during and after violence are featsueh as instability, abject poverty,
hunger, diseases, and sicknesses, sins of vareqreat, fear and corruptions. These
features of violence plague the world, nationsiaddsziduals. In all these, communities
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and individuals need “Peace”, stability and uniBséat, 2009). What the entire world
needs most is peace which is in most cases difficichieve. When Jesus Christ came
for the church and mankind generally, he promisesce. The concept of peace has
actually been the hope of the church. The Christsaem to have been working hard to
achieve peace on earth. The word peace appeartird@d in the bible to show the
level and purpose of God divine plan on earth.

In 2015, the International Communities met in Rialer the United Nations
(UN) to discuss development agenda beyond 2015etaip and achieve sustainable
development goals (SDGs). This August meeting vileedldo discuss how to establish
developmental agenda globally; to have a world thatist, equitable and inclusive,
where people are committed to work together to tensustained and inclusive
economic growth, social development and environalgmbtection. This was planned
to benefit all, especially the children, youth datire generations of the world without
discrimination of any kind on the basis of age,, s#gability, culture, race, ethnicity,
origin/migratory status, religion, economic or aother status, (GRI UN, Global
Compact and WBCSD, 2015:2). The Rio discussion camewith seventeen (17)
sustainable development goals, alias SDGs which are

Goal 1: End poverty in all its forms everywhere

Goal 2: End hunger, achieve food security and improveditiart and promote
sustainable agriculture

Goal 3: Ensure healthy lives and promote well being fobatall ages

Goal 4. Ensure inclusive and equitable education and ptentiéelong learning
opportunities for all

Goal 5: Achieve gender equality and empower all womengirid

Goal 6: Ensure availability and sustainable managemewniabér and sanitation for all
Goal 7: Ensure access to affordable, reliable, sustairatilemodern energy for all
Goal 8: Promote sustained, inclusive and sustainable ¢rowil and productive
employment and decent work for all.

Goal9: Build resilient infrastructure, promote inclusiveand sustainable
industrialization and foster innovation

Goal 10: Reduce inequality within and among countries

Goal 11: Make cities and human settlement inclusive, saflient and sustainable
Goal 12: Ensure sustainable consumption and productionrpatte

Goal 13: Take urgent action to combat climate change anidhipacts

Goal 14: Conserve and sustainably use the oceans, seasamde resources for
sustainable development

Goal 15: Protect, restore and promote sustainable use roéstdal ecosystems,
sustainably manage forests, combat desertificahait, and reverse land degradation
and halt biodiversity loss

Goal 16: Promote peaceful and inclusive societies for soatdé development,
provide access to justice for all and build effeeti accountable and inclusive
institutions at all levels
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Goal 17: Strengthen the means of implementation and rézétdhe global partnership
for sustainable development.

In goal number 16, the promotion of peace, peacafd inclusive societies for
sustainable development seem to serve as the synofnall the development goals. It
is therefore the place of this paper to emphaseac® and sustainable development
goals numbers 16 and 17 as applicable to tRe@atury society.

The Concept of Peace

Peace is simply defined as the absence of wareneel, hatred and hate
speech. Peace is the absent of violence or huté wie absent of peace generate fear,
tension and different degrees of conflicts andraidion in the society as well as in the
individual persons. Frankly, the concept of peacgbeyond the traditional or simple
definition of peace as absent of war or physicattigOsaat, 2009:1). But peace is the
absent of war, other forms of physical violence #mal presence of internal stability
including many situations that bring about positivenan conditions for uninterrupted
development and growth.

Many countries and societies of the world are waglassiduously to enthrone
peace because of the centrality of peace to humdsterce, development and
sustainable development. The primary objective oitedl Nations Organization is the
promotion of world peace also identified in the SD@eace can be viewed or
described as a relative condition or situationlwhi@ating conflict. To Miall in lbaba
(2005), peace is described as justice and develapmespect and tolerance between
people, harmony with the ecosystem, tranquilitynoler peace, wholeness and making
whole and the absence of war. To Ibeanu (n.d. A€jce is “a process involving
activities that are linked to increasing developtmand reducing conflict”. Peace
involves activities that direct increase in devetemt and reduction in conflicts. It
leads to stability and unity for steady and sustiali& development.

Sustainable Development

Development is seen in terms of capacity of a natmapply technology for
the exploitation of the resources of nature. Theeltgpment and recent new global
focus on issues of environmental protection andseoration as well as the need to
integrate national growth and development with humeeds and rights, brought to the
fore the issue of sustainable development (Omond@gaat, 2011). This is a good
reason for adjusting national actions and actiwite satisfy the welfare of the society.
Again, development can be a man-centered proce=mseli to qualitative improvement
of standards of living.

The indices for the measurements of developmenudec Infrastructural
advancement, specialized training, enhanced aeda®l education, affordable cost of
living, adequate employment opportunities, seliargte in food production, improved
productivity in technology, a healthy populationfolpity and accountability in
governance and political stability (Onuoha in Ib&ar2008). The sustainable
development goals are the goals that must be sestaio demonstrate long term
development. Among these goals are the promotiorpezfce, justice and strong
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institutions. The promotion of goal number 16 pro@soor gives rise to stability and

unity. The atmosphere of peace and unity strengttismeans of implementation and
revitalizes the global, societal and individualtparships for sustainable development.
To build the synergy for community or society deyghent, there must be the

existence of peace and unity.

Peace and Sustainable Development in the 21% Century Society

The 2f' century is a period of unprecedented occurreneesnts and activities for

remarkable development. It is a period of cut-thmmmpetitions that require building

synergies for corporation, for image-making andstautding achievements. Above all,
in the 2£' century, we must strive to achieve sustainabiiftgevelopment in the works

done for the last 20 centuries. The truth is that2f' century generation is harnessing
the work done from the beginning of the earth alddu8 billion years. This is actually

enormous for any single man to handle, except peogine together. In fact, the work
of development in communities cannot be done bypowerful man alone but can be
handled if all communities and political leaderadies and gentlemen, youth
organizations, men and women organizations andtutisns come together in an

atmosphere of peace, stability and unity.

lllustration of linkages of Sustainable Developmé&maials (SDGs) to Peace

G1: Eradicate G2: Eradicate G3: Healthy G4: Inclusive and
Poverty id Hunger id Living id Quality Education
L ) ' / :
G15: Protect, Restor& | G5: Equality and
Promote the use of | —p <4— Empowerment of
Ecosystems G16: ? women and girls
A Peace, Justice, strong Institutions & v
G14: Conserve and use Societies G6: Water and
the Oceans, Seas & |—» <4— ganitation
Marine Resouces
A v
G17: .
G13: Combat G7: Affordable
Climate Change » Partnership < Modern Energy
A v
G12: Consumption G8: Economic
. —> P
and production Growth and
Empowerment
A v
G11: Make human Settlement G10: Reduce G9: Build Infrastructure and
Safe “T Inequality “ Industrialization
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Figure 1: lllustration of links among SustainablevBlopment Goals to Peace

The illustration in figure 1 shows that the achi@eats of all the goals can be made
possible when goals 16 and 17 are properly harde3$e achievements will become
possible through the atmosphere of peace, jusstahility and unity which will
engender strong and workable partnerships. Pahipsrsand corporations for the
purpose of development and sustainable developarentnade in an atmosphere of
peace. The goals 16 and 17 constitute the found&drcachieving other goals.

The Peace Fulcrum for Development

Development has factors that induce conflicts, doggy, poverty, unemployment,
political instability and so on (lbaba, 2008). lhaa(n.d: 12) demonstrates the
development of peace thesis with peace fulcrum.

The Peace Fulcrum for Development
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Figure 2: Uses Peace fulcrum to illustrate thellet®eace with Development
Source: Ibeanu in Ibaba (2008:200)(Emphasis mine)

The peace fulcrum shows that increase in confficis C to C1 reduces development
from D to D1, while reduction in conflict from C ©2 increases development from D
to D2 (Ibaba, 2008:201). In other words, less pdaads to increase in conflicts and
reduction in development, while more peace leadditoination/reduction in conflicts,
and more development and sustainable developmdrg. sbciety through peace,
achieves not only development but also sustairddatelopment.

Types and Mechanical Application of Peace
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There are three types of peace namely:

1. Experimental peace
2. Structural peace
3. Positional peace

Experimental Peace: This is the presence of working conditions or iitglthat may

or may not last as expected by the people concethésl experimental because the
conditions on ground actually restore and maintie peace for the meantime.
Experimental peace may also mean absence of direleince. The direct violence
includes war, killing, beating, fighting, verbal darpsychological abuse, terrorist’'s
activities, kidnapping, etc. Joseph suffered dikgéotence in the hands of his brothers
and in the prison but later released from prisoarmy experimental peace (14 years)
in the palace which later lasted for life (strueluand positional peace). Experimental
peace is divided into temporary and conditionakpedemporary peace means that the
absence of violence is just for a known periodimtwhile conditional peace implies
that the peace absolutely dependent on given d¢onslitThe conditions if maintained,
may help the sustenance of peace (Osaat, 2009).

Structural Peace: This is the absence of gradual eroding of humdunegathrough
poverty, hunger/starvation, malnutrition, repressio uneven life chances,
discrimination, etc. It can be defined as the preseof basic human values, needs
including respect, honour, integrity, appropriagsvards, etc. Structural peace is the
building of values in the very structure of socjetgstitutions, churches and the
individual persons. The regards and honour givemaa makes him/her self-fulfilled.
Good reward mechanism and relationship betweenvithgils can bring about
structural peace (Osaat, 2009). Structural peac@eixessary in families, social
organizations, departments/ministries, etc. Example the promotion of Joseph by
Pharaoh of Egypt and Mordecai by King AhasuerubténBible.

Positional Peace: This is the peace that has been made possiblaubyard Jesus
Christ. It is justified by faith in Christ as Romaril says “therefore being justified by
faith, we have peace with God through our Lord Se3lurist”. This is positional aspect
of peace not the experimental one. This peace é¢hangeable and eternal given to
mankind (the believers) on the merit of the Ete®ah of God, the Lord Jesus who was
the same yesterday, is the same today and foreesitional peace is given directly by
Jesus Christ and is eternal; hence it can be c#ltethal Peace (Osaat, 2009). This
discussion shows and suggests that peace shostddied by all. To achieve peace in
the society needs the atmosphere of peace to heedrby instituting peace education
as a course and as a special discipline.

The Need for Peace Education

Nigeria as a multi-ethnic nation needs peace eitucas a tool for conflict resolution
and for peaceful co-existence.
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Building the Society on Peace: The society should be built on peace by introducing
Peace Education. Peace education is “the procesacgfiiring the values, the
knowledge and developing the attitudes, skills bedavours to live in harmony with
oneself, with others and in the natural environthé@tkoro & Anyanwu in Osaat,
2015:33). Peace education is a series of “teaaghimgunters” that stimulate in people
the desire for peace and non-violent alternatieesifanaging and resolving conflicts.
In this dispensation, violence and various formsafflicts are everywhere and peace
education is the best global option for resolvirigbgl violence and other forms of
crises.

Objectives of Peace Education in Nigeria: Peace Education empowers people with
skills and expertise knowledge to build and mamfzace between and among people
and societies. To Akinpelu in Okoro and Anyanwul@0peace education empowers
people with skills, attitudes and knowledge to:

. build, maintain and restore relationships at aléle of human interaction;
. develop positive approaches towards dealing witifliots;

. create safe environments;

. create safe world based on justice and human rights

. build a sustainable environment and protect it fexploitation and war.

According to Ogidi (2005), the objectives of peadeication include to:

(a) understand the concept of peace and conflict apénsonal, family, society,
national and global levels;

(b) identify and provide insight to the nature and iorigf violence and its
consequences on both the victim and perpetrator;

(© equip children and adults with necessary knowledgd skills needed to
participate in conflict prevention, resolution, pé&gtion and post conflict
reconstruction;

(d) prepare individuals to become peace educators ranltipliers who can
demonstrate a life of tolerance, create ethnicrahgious harmony, and

(e) encourage the use of existing traditional framewotk achieve peace,
coexistence and the search for non-violent alterstfor resolving conflicts and
building peace between individuals and groups/siesie

Types of Peace Education

Peace education is a participatory holistic apgroat teaching about conflict
settlement by using peaceful approaches. Theretvawetypes of peace education
namely:

(a) Informal Peace Education and

(b) Formal Peace Education

Informal Peace Education: This type of peace education is being taught by
leaders/elders and well experienced persons irstlegety. Informal peace education
can take place in informal settings such as fanmgly;nmunity/society and among
individuals. The social interactions can take placeillage squares, family halls, etc.
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Formal Peace Education: Formal peace education is integrated into the acho
curriculum and taught within various school sulgecThe skills, attitudes and

knowledge of peace building are taught and ledime formal peace education can be
organized in special schools/institutions and depemts in well established higher
educational institutions such as universities,egik of education and polytechnics.

Strategiesfor Promoting or Installing Peace and Conflict Resolution

In this 2% century society, peace is highly required in ordesettle all violence, war
and all forms of crises. The following strategib®dd be applied to build a peaceful
society.

A. Toidentify causes of the violence: The best way of handling any form of violence
is to first of all, identify the remote and immet@iacauses of the violence. According to
Osaat and Oyet (2014:217) “the causes of commuodlicts in Andoni are land
disputes, struggle for chieftaincy stools and celarover family inheritance, unjust
killing of any community members by another comntyini Generally, the major
causes of communal conflicts can be traced todhewing:

. Politically induced violence

. Uneven distribution of government amenities

. Traditional/ cultural ideological differences

. History of hostility between communities

. Land disputes

. Struggle for chieftaincy stools and rights

. Struggle for right over family inheritance

. Unjust killing or infringement on people’s rights
. Hate speeches

The consequences of these conflicts are enormodsttay include loss of lives,
property and huge economic loss. In addition, thleeeadverse effects and dangers of
internal and external displacement of persons. \&emnthese causes are identified, the
following approaches can be applied to addressahéicts.

B. Formation of Youth, Community/National Peace M ovement: The spirit of peace
initiatives should be gradually built into the ybstthrough some regular activities. The
family or the society can do this through the leadmformal peace education or use
formal peace training. Activities such as footkald debates should be organized for
youths.

C. Establishment of Peace Schools Institutions: This type of institution, specially
designed for peace should offer programmes suchioasshops, seminars, symposia
and conferences for youth leaders, political or mwomity leaders. These schools
should admit qualified persons into OND, HND or g programmes. These
institutions should equally organize public lectunre peace and social activities for
positive interactions between communities.

D. Conflict Resolution for Peace: Conflict, according to David in Okoro and
Anyanwu (2015) is the pursuit of incompatible ietss and goals by different groups.
The management of conflict or application of peakabn-violent method has been in
existence for a long period of time for the resolutof conflicts. Most of the African
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societies, especially Nigeria has preference fempiaceful settlement of disputes along
the lives and values of the community.

E. Conflict Management: This applies to the long term management of itdtae
conflicts. The peaceful approach involves the mecef reducing negative and
destructive capacity of conflict through using amtner of measures and promoting
measures that build positive capacity to maximieage. In this case, conflicts are
minimized while peaceful activities are maximizgddeeping watch over the activities
of the youths.

F. Collaboration through Peace: This approach involves working with each other to
find solution that is to an extent satisfactoryptah parties.

G. Accommaodation/ Yielding Approach: This is one of the most peaceful approaches
of conflict resolution. The approach gives riseatoonscious attempt to neglect one’s
needs and focus on satisfying those of other @ecially opponent.

H. Conciliation or Compromising: This involves taking a good/mutually acceptable
ground which to an extent, satisfies both parfiédds is a process of an interaction that
permits give-and-take. In this case, the both ganthay be so incompatible that may
make reconciliation difficult without one party f#img ground or loosing something in
the process of settlement.

I Problem-Solving Peace Approach: This requires both parties listening to each othe
with the intention of gaining understanding of midgcts in the conflict or and to deal
with the issues through a better level of undeditan

J. Avoidance of Conflict: Here, conflict is avoided when one of the parti@s no
interest in dealing with the other party. The patgiding may even deny the existence
of such problem/issue. However, the avoider mayding the principle of “wait and
see”, only to revisit the case at a better oppdmtuithe worst relationship may result,
S0 a peace approach may be used for final resoliyocaution to avoid conflicting
issues and keeping the parties involved apart.

K. Conflict Transformation: The people perceptions and attitudes are tramsfor
through a better understanding of the issues ®bthlding of better relationships. The
parties end up beyond conflict resolution to buigdiong lasting relationships.

L. Othersinclude:

(i). Competitive Approach: In this approach, peace is not applied at all. padies
involve lack understanding, so they continue uorié fails or gains. This approach is
characterized by violence and creates a lose/gatome or gain/gain outcome. This
leads to difficulty in resolving a conflict.

(ii). Domination Approach: Here, conflict is resolved when one dominatessitene.
Domination approach gives rise to selfish attitudilh one party dominating with little
or no interest of the other party/person. The prjrmaotive in domination is the desire
to win and make the other lose.

(iii). Conflict Suppression Approach: This approach demands an unwilling more
powerful party/parties or stronger intervenersaketdecisive measures leading to the
resolution of the conflict. In this approach the uwé power/force is applied to impose
solution that is often unsustainable/ unsatisfgctorthe other party.
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Conclusion

The society and political leaders should embracac@efirst before planning for
development of any sort. There will be no meanihdivelopment in the atmosphere
of bitterness, acrimony, rancour and conflicts afious dimensions. In the 2&entury,
remarkable and sustainable developments are exbpbytall well organized societies,
organizations, institutions, families and indivitkia

Recommendations
It is therefore recommended that people should micgeace and sustainable
development to prevail in the various societies.
1. That people should put behind them all forms offlicts and embrace peace.
2. In the event of unavoidable conflicts a means @icpéul resolution should be
sought for and applied.
3. That peace movements and institutions be connectedonsulted for a
peaceful resolution of any form of conflict.
4. That Government should always be very proactiverwheomes to the issues
of violence and conflicts in order to avoid bittensequences.
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