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Abstract
This paper asserted that reappraisal of
entrepreneurship training and education is very
vital and crucial not only to the individual but
also to the government and the society as well.
Individuals when well educated coupled with
acquisition of entrepreneurship skills become
self-reliant and productive as they are able to
exploit, innovate and develop ideas and
materials for the satisfaction of consumers’
needs in the society. The paper also viewed
reappraisal of entrepreneurship training and
education under training the individual in
entrepreneurial
skills,
education
and
entrepreneurship, perspectives in entrepreneurial
training and education, the need for reappraising
entrepreneurship training and education, and the
Auchi Polytechnic initiative in respect of
reappraising entrepreneurship training and
education. Based on the discussions, the paper
concludes that reappraising of entrepreneurship
training and education should be an on-going
process among others.

Introduction
The development of entrepreneur dates
back to the primitive days when individuals,
families and societies were known for a particular
line of production. Thus, in Nigeria for instance,
there was the pyramids of groundnut in the north,
rice production in the east, carving in the Midwest
to mention but a few. The natives of the above
mentioned ethnic regions in Nigerian were
involved in the practice of entrepreneur unknown
to them. This formed their major source of income
for those years and till date, though there is
modification and innovation in entrepreneurship
business to reflect the needs of the time.
Many individuals have difficulties
bringing their ideas to the market and creating a

new venture. This is where training and
education is important so that these potentials
can be harnessed to achieve the desired result
of a fulfill entrepreneurial individual.
Entrepreneurship involves a process
of creating wealth out of things so that they
have value for the user. Thus an entrepreneur
is one who brings resources, labour, materials
and other assets together into a combination
that make their value greater than before; and
equally introduces change, innovations and a
new order, Hisrich and Peters (2002).
Training an Individual in Entrepreneurial
Skills
As noted by Geoffrey, Robert and
Philip (1991), training an individual in
entrepreneurial skill cannot be underscored.
There is an urgent need to train individuals
who show or have the potentials to handle
business of their own. These set of
individuals may have the ability to find
opportunities but may find difficulty in
evaluating these opportunities and creating
wealth from them. When they are trained in
line with their talents, such individuals can
adequately perform as an entrepreneur. This
is the case with one trained individual who
benefited from a training programme in bridal
wears making and won an award in making
them as observed by Hendrix (2009). Also
equipping the young with entrepreneurship
skills keeps them out of major vices and
make them to be self reliant as was noted in
the case of Sunday who after graduating had
no paid employment for a long time; but was
later trained in shoe making and is still
making waves in the business.
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To get an individual to be trained in
entrepreneurship business, the individual has to
identify the following personal traits to be able to
carry out the entrepreneurship business.
(a).
Know your Entrepreneurial
Philosophy: The success of an entrepreneur
depends to a large extent on the willingness of the
individual to accept responsibilities for his own
work. Knowing about oneself and what one wants
in life is very important, so that the training could
be geared towards making the most out of the
potentials of the individual, thus acquiring goals
related to ones skill and ability. The individual
should be goal-oriented as this will enable the
training to be more effective.
(b).
Career Attitude: In training the
individual to attain entrepreneurial skill, it is
pertinent that the career attitude of the person is
scrutinized as this will enable the trainer to know
where to channel the training. The attitude of the
trainee towards the following would suffice.
i. Freedom to express oneself creatively.
ii. Knowledge of the chosen career, which will
eventual lead to being expert in the business.
iii. The individual attitude towards change. He
should be taught that change is permanent as
such he should see change as inevitable.
To have self confidence in appearance,
employees and clients.
(c).
Mental Attitude: The prospective
entrepreneur should be taught the importance of
alertness of the mind as this will contribute
positively to his development. To achieve this:
i.
He should be taught that time should be sent
aside each day to reflect on the days activity
and make amends when the need arises.
ii. They should be taught determination as this
is a tool that will propel them on.

iii. They should equally be taught how to
put their thinking into action for positive
break through.
iv. They should be taught and trained in
humours as this will help them to
preserve and maintain customers.
v. They should be trained in organisation
of their daily routine, since it is not
everyone that can organize. They should
be able to handle varieties of problems
and also be able to shift from one
problem area to the other with relative
ease.
(d).
Habits and Attitudes: Good habits
are difficult to master, this is why a would be
entrepreneur should be taught the importance
of good habit as this will contribute
immensely to entrepreneurial skills. They
should be taught that they will be responsible
for their actions. Similarly, the right mental
attitude to work, personal confidence,
knowledge of the business among other skills
when adequately put in place in the training
of a prospect entrepreneur will help in
developing well groomed and articulated
entrepreneurs for self substance and
development.
Education and Entrepreneurship
Education acquisition is an important
tool for an entrepreneur. It will enable him to
be very current with trends in the market and
also with technological advancement
concerning certain products as observed by
Nwachukwu (1990). It is therefore very
important that an entrepreneur after
undergoing training in the entrepreneurial
skill needs to back them up with education.
Education is important in entrepreneurial
development because it provides people with
the skills to take action and make changes
which will in turn improve the environment
within their community.
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Education
as
a
vital
tool
in
entrepreneurship development enables those
involved in entrepreneurial development not only
to establish their own businesses at some point,
but also equipped to think beyond that stage into
the one of establishing their own small and
medium enterprises (SMEs). Those who are
educated are familiar with avenues where they can
raise capital for the business if the need arises and
will do this with ease unlike the individual who
just got trained in the act of one form of business
and never had the opportunity of being trained
formally for it.
Studies have shown that there is a
significant and definite relationship between a
man’s level of formal education, his capacity to be
an entrepreneur and the probability that he will in
fact become one but that the particulars of the
relationship varies from place to place. Based on
the observations of Akeredolu-Ale (1975), the
quality of entrepreneurial and managerial
resources of firms needs to be much improved
through organized training at the appropriate
levels. This has heightened the need for the
importance of educating an entrepreneur for
optimal results.
As noted by Nwachukwu (1990), one of
the major factors that had acted very restrictively
in many ways in discouraging the flow of
entrepreneurship in Nigeria is brought about by
lack of formal education. The less fortunate,
because of the lack of opportunity for formal
education were often apprenticed to a trade and
graduated into the less lucrative careers. It was this
group of people who eventually become
entrepreneur upon perceiving of opportunities
backed by little capital from self, friends or family
members.
From the foregoing, it is the opinion of the
writer that for a successful entrepreneurship, in
addition to the attainment of the initial skills, it is
pertinent that a formal education of the
entrepreneur is inevitable so that he would be able

to cope in every aspect that will bring a
breakthrough for him.
Perspectives in Reappraising
Entrepreneurship Training and Education
Entrepreneurship
training
and
education can be reappraised through the
following ways to enhance more activeness
of entrepreneurial development.
(i). Placing
more
emphasis
on
entrepreneurial training.
(ii). Making it compulsory at both the
secondary and tertiary institutions.
(iii).
Establishment of vocational centres
where skills leading to entrepreneurship
development can be attained and
sustained.
iv). Granting soft loans for initial take-off
grants to beneficiaries of entrepreneurial
development.
(v). Monitoring outcome of ventures loans
given were used for.
(vi).To provide a guide to eliminate wastages
that are channeled to areas not of much
importance.
(vii).The need for feature trends are noted and
planned for.
(viii).The need for transparency and
accountability is very crucial here, since
resources that would have be channeled
to other aspects are monitored so that
they are used for the purpose they are met
for.
(ix).Different abilities are uncovered this will
lead to more breakthroughs and
innovation for the entrepreneur.
(x). To motivate personnel in charge of
entrepreneurial skill training for more
efficiency.
Importance of Reappraising
Entrepreneurial Training and Education
(i). To create room for new discovering and
implementation
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(ii). To be acquitted with areas that needs more
attention and the level of the gap to be filled.
(iii). To facilitate mutual understanding between
entrepreneurs and government so that
facilities can be provided with the aid of
government intervention.
(iv). To place the entrepreneurs in the system
whereby he can realize his own goals and
contribute meaningfully to the development
and the demands of the society.
(v). To facilitate and encourage self development
most especially in the face of unemployment
in the country at present.
Reappraising Entrepreneurial Training and
Education: The Auchi Polytechnic Example
In view of the fact that no country can
develop economically without the contribution of
the business elite, and bridge the gap of
unemployment after graduating from higher
institutions of higher learning, the Auchi
Polytechnic has established an entrepreneurship
centre and had built this into the various
departments in the schools in the polytechnic. This
centre is known as the Centre for Entrepreneurship
Development Auchi Polytechnic (CEDAP). Here,
students are trained to use their hands and brains
in the course of training to develop, innovate and
market materials while in school so that when they
leave school, they can pick up one of the items
they had produced for self actualization (Akpa,
2008). The students are taken through various
line of production ranging from soap making, bead
making to electrical appliances and many more
others that the graduates of the institution can
boast of and get established in entrepreneurship
without having to wait for white collar jobs. Text
books on entrepreneurship training and
development are prepared by the above centre and
are used to bring to the barest minimum what
entrepreneurship is all about. This is in line with
the “motto” of the institution which says hands
and brain for development, this is the core of every
entrepreneurship.

Source: Publication of the centre for
entrepreneurship development (CEDAP).
Conclusion
Conclusively, reappraising entrepreneurship
training and education is very crucial since it
will enable the intending entrepreneur to be
trained in the skills and be educated in ways
of making it as an entrepreneur. As was
noted, when the right training is given to an
individual in entrepreneurial skills, the
individual will be better off for it, because the
individual has at the tip of his fingers what to
expect and how to handle issues as they crop
up in the day-to-day of an entrepreneurship
business.
Recommendations
The
paper
recommends
that
reappraising entrepreneurship training and
education should be:
(i). An on going process, it should be
divided into various categories to meet
up with the need of individuals.
(ii). It should be inculcated into the
curriculum of all spheres of education in
Nigeria, this will make catching them
young possible.
(iii). Graduates who are willing to take
entrepreneurship after graduation should
be assisted by the government through
their institutions or other established
means where start-off loans can be
obtained by the graduates.
(iv). Well versatile resource personnel
trainers in entrepreneurial skills to be
employed by Government if possible to
give workshop, seminars, conferences
such that individual can be taught.
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