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Abstract

Education is a breakthrough from ignorance and pigv# is an important tool
for the achievement of sustainable national devabnp, it is the cornerstone
of development especially in the developing coestlike Nigeria. With this in
mind, many countries pursue education aggressivay.this to be feasible,
this paper opines that there is need to investuimah Resource for sustainable
National Development. It will result to the acqtitn of various skills which in
return will make the economy to become buoyant.r&hell be self-reliance
resulting from skills development and acquisitiodi pew knowledge,
unemployment will be reduced to the barest minimum.
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Investment on Human Resource is of great necessitgrds the sustainability
of national development in Nigeria. This is impattaresulting from the high rate of
unemployment ravaging the nation. According to WoBank (2009), the level of
unemployment is well over 19percent, with investtnen human capital that will
produce appropriate skills for National Developmeéhé rate of unemployment will be
reduced, if not totally eradicated to its barestimum. In investing on Human resource,
care should be taken to invest on the approprikiiésts train the youth that will
increase the economic development of the natiodingwith this. Asikadi and Luke
(2009) opined that, our educational system showdnieant to deliver functional
education through skilled manpower that is aimedeasuring that youth of the
community have access to the option and pathwayieting learning in the world of
work. There is no illiterate society that hasrb&aown to progress far in the modern
world, also, there is no educated society withiatiite and leadership that has remain
backward. The emphasis on non-skilled human resomrour educational system has
seriously brought about set back in sustainableldement which has resulted in youth
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restiveness, militancy, unemployment, kidnappingsptution and so on. This is why,
there is urgent need for investment on human resodor sustainable national
development

Concept of Human Resour ce

Human Resource is the wealth of a nation. Befosg, bere was an emphasis
that a nation should be well endowed with natuzaburces.

Developed countries of the world have come out \lith view that national
resources alone cannot develop the national econoemce the need for investment on
human resource. Human resource according to OlpRA@9. are the skills, knowledge
and experiences of a population, which could ba iiseroducing goods and services.
In other words, it includes the member of a popatatvho are endowed with various
skills, knowledge and experiences that are crdoiathe socio-political and economic
development of their nation The human beings inetpcare the ultimate target of
development as well as the key factor in the dgurabmt process. A nation’s growth
and development is determined by its human resofireman capital). Non- human
resources are (physical, material and financialpé¢omobilized and utilized by the
available human resource to accomplish the setsgddley transform into qualitative
and skilled personalities through education, tragnand research. In order to develop
human resource, the government on her part hasylace various ways to achieve
this objective through pre-vocational schools, Técdl and vocational schools, colleges
of education (Technical), Universities offering wational and technical courses.
Currently, the government has set up Entrepreneceigres where skills are learnt and
developed. In spite of all these efforts made lgyghvernment, Akiti & Ikenga,(2009).
observed that the educational system in Nigerlalatked the application of modern
equipment in the teaching and learning process lwimakes the qualities of our
educational system low. The products from all thésarning centres lack the
competencies of becoming self reliance. They gtillabout looking for “white collar
job”. Currently, every government that comes incpldays more emphasis on human
capital development through the tertiary institagpby investing on human resource for
sustainable national development.

Apart from the government who invests on humanuesothrough the tertiary
institutions, the individuals who are the most bemd also share in the financial
burden of investing on human resource.

In fact, in most developed nations of the worldtiaey education is becoming
more, the financial concern of individuals thantlud government. Political rather than
economic considerations over ride government pal@gision on higher education. The
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government has more concentration on politicaldssihan the development of human
resource, which if well invested upon will improthee economy of the nation.

Human resource is the knowledge, skill and abilityan individual to enable
him/her carry out his/her job effectively in orderachieve a specific goal. This can be
done through quality/functional education, trainingaching, mentoring, internship and
organisational development. By so doing, one id 8abe investing on human resource.

Sustainable National Development

Sustainable national development simply means imgjlldur communities so
that the citizenries can live comfortably withownsuming all the resources. It is the
development that meets the needs of the presehbwticompromising that ability of
future generations to meet their own needs. Thign@ehat the current resource at our
disposal should not be used without consideringftiigre generation. This has to do
with judicious use of the resource available ineondot to affect the future development
and the standard of living of the citizens. There three components of sustainable
development; they are environment, Society and @ogn These three elements are
interrelated and not separate, because a healbSpgnous society depends on a healthy
environment to Provide food and resources, safekithg water and clean air for her
citizens. For a nation to have a sustainable dewedmt, the government and the
individuals, need to change our environment or eslby investing on the nation’s
human resource to enable them contribute towamle¢hnomy.

Wilcipedia defines sustainable development as tlgarasing principle for
meeting human developmental goals while simultasigogustaining the ability of
natural systems to provide the natural and ecasgsgervices upon which the economy
and society depend. The desired result is a sfateadety where living condition and
resources are used to continue to meet the ingegymd stability of the natural system. It
is the development that meets the need of the pregthout compromising the ability
of future generation. Adebola (2007). also defisestainable development as a kind of
development that can be initiated and managed gdyofre such a way as to give
attention to continuity and preservation as peeplglore an explicit available resource
for the enlargement of their existence.

The aim of every nation is to have a sustainabtmmal development. For this
to be achieved, there is the need to invest, eageuand enlighten people on the
importance of investing on human resource througlity/ functional education

Quiality education in this content, implies an inwesnt in human resource. For
the government to do this, she should allocate regpenditure on schooling and on-
the- job training. This will bring about more acsds opportunities, improved health
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care delieveres and economic growth. Moreso, aitgtieé education programme will

also enhance the way we think, act and dischangelaties. Quality education is very
crucial to sustainable national development, d@fien said that the quality of a country’s
educational system cannot rise above the qualititsofvorkforce, This can only be

realized, when there is proper investment on humesource to achieve the right
knowledge, skills, value system and right attitadevork. In support of this. every

serious government should have as its primary [@apon how to give her citizens
guality/ functional education that will make forssainable development by investing on
the human resource of the nation. Maclean (200Thdu noted that, although there are
many keys to development, such, as improved infrelstre such as dams, roads,
telecommunication facilities, ports and the likelueation is regarded as being the
master key to economic and social development. Idigdlity and relevant education

and schooling have been shown to open the doongoterty alleviation, sustainable

development, equity, justice and mainstreaming h&f marginalised and vulnerable
groups in society.

In the World Summit for Sustainable Developmen602, it was stated that
the four principles for achieving sustainable hurdamelopment are the recognition of
the challenge, collective responsibility and camsive partnership, acting with
determination and the indivisibility of human digni(UNESCO, 2003) also opined that
the four pillars of education are; “Education paws the skill for: learn to know, learn
to live together, learn to do and learn to be.”Imusshell, there should be more focus on
the psychomotor aspect of learning where the iddizds learn skills instead of the
cognitive that has to do mostly with memorization.

Instead of the classroom work which in most cadessract, children even from
kindergarten should be exposed on how to use hiagids to develop skills. They should
be shown the real or concrete objects in and autsid classroom. With this, they will
be used to skills development. It will take themotigh from the very beginning of their
learning career. This will enhance national develept.

Rationalefor investing on Human Resour ce for Sustainable Development

Investing on Human resource is of great value terywnation, Nigeria in
clusive. For a sustainable development of socibtyman resource plays vital role.
Investing on human resource will enable citizenbeacself-employed and self-reliance
when saociety invests on sellable skills in the vidtlials, through functional education,
such ones will become useful to themselves anddeety at large. They in turn will
impact the skills into some other persons, who ®altlo become employers of labour,
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where this is done continuously unemployment, yaettiveness will be unitized or
reduced.

The National Policy on Education (FGN2004) stipedathe building of a free
and democratic society, a just and egalitarianespcia united strong and self-reliant
nation, great and dynamic economic opportunitiesalb citizens. In order to achieve
this arm, there is the need to continue to inveshoman resource through functional
education. That is, education that will enable #tedents to be self-reliant, self-
employment that will create wealth and help to dmyehe immediate community and
the Nigeria society. A nation that is able to inves valuable skills through education
will experience economic development survival beeadn line with this, Okoh (2002)
observed that highly educated people is a condiiiwnnational survival because an
individual is less than fully effective if his/heducation and training are less than the
limit of his potential. Most of the uneducated askilless individuals are fast becoming
unproductive economic liability.

They do not add any value to themselves and soeietgrge. They become
problematic to society through various crimes bk robbery, prostitution, kidnapping
and all sorts of evils.

They create fears through insecurity in the mintipenple. A well planned
investment on human resource will reduce theseiies to the barest minimum. Most
citizens will be engaged in one form of skills betothers like what is obtainable in
developed countries of the world like Japan, Uni¢éate of America and so on. In these
nations, their youths are self-employed and theneayive employment to others. Their
minds are focused on their jobs instead of thinkibhgut how to commit crime.

As it is often said.” An idle mind is the devilisorkshop.

Ohanmu and Ugiagbe (2006) also stated other bengfilnvesting on human
resource.

a) It enhances the number of knowledgeable and higitilked people

b) It improves inequality of a country’s workforce dohieve economic self-reliance or
self-employment

c) It reduces the high level of unemployment and pgvieran economy.

d) It fosters the achievement of selfless leadershipfallowership.

e) It creates a good fundamental background for théarenement of democratic
values among the people.

f) It enhances dedication to duty and hardworking tvhace the main ingredients
needed to achieve good quality production of gomus services as demanded by
the citizens residing in a country.
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g) It promotes even income distribution, social edqualind freedom of expression.

h) It paves the way for improved nutrition, abundamad production and supply, good
housing schemes, transportation and good standdindrgy of the majority of the
people.

i) Itincreases the political will, honesty and reliigp and instructional facilities in the
primary, through adequate funding and provisiombfstructural and instructional
facilities in the primary, secondary, vocationakhnical and tertiary institutions.

Conclusion

In order to achieve a sustainable national devedopithere is an urgent need to
invest on human resource through functional edacaftThere should be emphasis on
skills development, it is the joint effort of alhé three tiers of government, Non-
governmental Organizations (NGO) and all individualhe end result will be a
reduction in poverty level. More than 70% of thdiowas populace will become self-
employed. This will in great, measure, improve ba standard of living of Nigeria’'s
people most especially when there is a purpose&ddr who can adequately address the
issue of funding of investing on human resource.

Recommendations

- More emphasis should be laid on the psychomotacisys skill acquisition instead
of the academic cognitive level.

- Qualified teachers on various skills developmerdusth train the students on the
sellable skills

- Both the government and the individuals should sthva human resource through
schooling, on the job training in form of seminammrkshops, conferences and so
on.

- The government should procure equipment for thewarskills and teachers should
be sent for training on how to handle these equipifo the benefit of the students.

- Strict security should also be provided to prewbkatequipment from stolen

- The Federal, State and Local government levelsIdhprovide a well-equipped
skills acquisition centres in all the states whgoaths even after graduation from
tertiary institutions can acquire skills

- Skills acquisition should be made compulsory rigidm the basic education
(Primary to junior secondary school).This will golang way into reducing
unemployment.
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