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Abstract
This study assessed the impact of membership of informal
associations on women empowerment in a federalUniversity in
Benin City Edo State.It investigated the ways in which informal
associations act as agents for socio-economic empowerment of
women and assess the extent membership of the voluntary
associations has impacted the women members. The
empowerment theory was adopted to explain the issue under
investigation and both primary and secondary sources of data
were used to collect data for this study. The primary data were
collected through in-depth interviews and the administration of
the questionnaires while the secondary data were sourced from
internet and other published works oninformal associations. A
total of 384 questionnaires were administered to respondents,
while fifteen (15) women who are members of various informal
Association and 5 organizers of the Associations were engaged
inin-depth interview. The findings indicated that membership of
Informal Associations has made the women more prudent in
spending and in turn has positive effect on the income level of the
women. The study recommend there should be policy development
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to enhance strategies, tools, and resources to facilitate the
empowerment of women through the informal associations.

Keywords: Voluntary informal associations; Women empowerment; federal
university; Economic development

Introduction

Globally, cooperative societies and voluntary associations undoubtedly
have been acknowledged and proven as a veritable tool for the achievement of
women empowerment because of the feasibility to bring about changes in the
social and economic roles of women, establish their economic positions as active
participants in the economic development and hence enhance their positions in
the ladder of the societal social stratifications (Masabo, 2015).The rights of
women and position of gender equality have been on the fore burners of
development paradigms, goals and main thrusts of international developments
organizations for several decades now.

For example, the now defunct millennium Development Goals (MDGSs)
included the following resolutions: to promote gender equality and
empowerment of women as effective ways of combating poverty, hunger, and
disease and to stimulate development that is truly sustainable (the UNO, 2015).
Specifically, the Sustainable Development (SDGs) which replaced the MDG put
achieving gender equality and empowerment of all women and girls as goal five
on the agenda (The UNO, 2015). The special emphasis on gender equality and
women rights and empowerment is informed and predicated on the undeniable
facts of the disparities between men and women in basic rights like property
ownership, access and assess of available resources in the society, socio-political
power to participate in and determine their own lives, the right to say and have a
say are denied them in the patriarchal male dominated society which continue to
exist in every nations of the world (Masabo, 2015).

Women’s economic empowerment is now widely recognized by
government, international agencies and businesses around the world as important
in its own right as well as essential for human progress and business success.
Women empowerment has been hailed as a critical drive of economic growth,
i.e. a precondition for alleviating poverty and the foundation for ensuring every
child has a sustainable future. The lack of economic opportunities for women
creates economic dependence on the husband or any man that can economically
sustain them, this make women extremely vulnerable if something happens to
the husband or their marriage or the patronage is withdrawn by the man who
finance her needs. In essence, the women who have an economic opportunities
in resource, poor settings may be forced to sell her body in form of sex as a
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commodity in exchange for goods, services, money, food accommodation and
other basic needs necessary for survival (Ghebresmichael, 2013).

In general, empowerment means having control over the decisions and
issues that affect one’s life. It means having representation in decision making
bodies and control over the distribution of resources and one of the surest means
of empowerment have been proven to be membership of Cooperative Societies
(Ram and Yadeta, 2016). It is a way of living, a philosophy of life and has been
the very basis for human civilization hence the principle of cooperation is as old
as human society and it is truly the basis of domestic and social life. Cooperative
efforts is ultimately the group instinct in humans which enables them to live
together and help one another in times of stress, strain and trauma
[Ghebresmichael, 2013). The aim of this study was to unravel the ways
membership of informal associations have helped in the empowerment of women
in the University of Benin, Benin City Edo State Nigeria.

Statement of the Research Problem

Women socio-political and economic empowerment is about ensuring
women can achieve their full potentials. This is not possible if women and girls
do not have access to high quality education and healthcare services. This is not
possible if women’s work is consistently devalued by employers and women do
not have the power to make and act on socio-economic decisions, and if they do
not have political right to have a say or the right to have say. And this is not
possible if girls and women do not feel safe and free from harassment and
violence. This does not mean that women will pursue the same path to economic
empowerment, some will do so through entrepreneurship, others will climb the
corporate ladder and some will excel on the factory floor. The bottom line is for
all women becoming empowered means having the resources, capital, tools,
knowledge and power to make decisions for themselves, family and the society
(ICRW, 2016).

The University of Benin is replete with informal associationswhich help
their members to meet the financial demands of their families and these informal
associations are the focus of this study. They were formed by the staff of the
University of Benin based purely on trust in the perspective of the Nigerian
people. These associations were formed and operate solely for a purpose or two
which is mainly to encourage members to save money on weekly or monthly
basis. The contributions/saved amount of money with interests are shared and
distributed to members at the end of the year while others take turn to rotate who
is given the contributions at the end of every month.

The real and perceived impact of members or these informal cooperatives
by female staff of the University of Benin are still based on speculations as no
concrete study to the best of our knowledge has been conducted to ascertain the
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benefits or otherwise of membership of these informal associations. This Tack of

concrete study on the benefit of membership of the informal associations in the
University of Benin we believe create empirical and literature gap which make
the discourse of this topical issue not robust and all-embracing. The rationale of
this study was therefore to fill this gap by trying to unravel and establish in
concrete verifiable and feasible facts how membership of the informal
associations empower women in the highly esteemed University of Benin, Benin
City, Edo State Nigeria.

Research Questions

Flowing from the contextualized problem of this study, the research
questions that guided this study were as follows: what are the influence of
membership of informal associations on the empowerment of women in the
University of Benin; what are the role of informal associations membership in
meeting the financial obligations;what are the various ways that the informal
associations have empowered their members and what are the challenges faced
by the managers/leaders of the associations in the context of meeting the goals
and aspirations of the members and the associations as a group?

In line with research questions, main aim of this study was to examine the
role of informal associations in the empowerment of women members in the
University of Benin, Benin City Edo State, Nigeria.The specific objectives of the
study were to: examine the influence of membership of informal associations on
the empowerment of women membersin theUniversity of Benin; explore the role
of informal associations’ membership in meeting the financial obligations in the
University of Benin;ascertain the ways that membership of informal associations
empower their members in the University of Benin, and elucidate the challenges
faced by the managers/leaders of the Cooperative Societies in the context of the
goals and aspirations of the members of the informal associations.

Literature Review

Social economy in the context of social capital is formed by a diversity of
enterprises and organizations with varying sizes such as cooperatives, cultural
associations, foundations, social enterprises and partisan institution which share
many traits, values and goals in common. These traits and values includes but
not limited to: primacy of their individual and the social negative over capital;
voluntary and open membership; domestic governance; democratic governance,;
combination of interest of members/users and/or the general will/interest; income
and application of the principle of social solidarity, unity of purpose and
responsibility; autonomous management and independence from public
authorities, through cross-sector collaborations in common (Janmo, 2018), and
reinvestment of at least most of the profits to carry out sustainable development
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objectives, services of interest to members and general public (Restaki, 2006;
Armstrong, Scott and Kirsten, 2012).

Voluntary association has a unique role in creating a sting, sustainable
prosperous and inclusive source and financial upliftment of the members
(Collins, 2012). Informal voluntary associations are segregated groups that arise
for the mutual benefits of their members, allowing them to share collectively
provided goods or services that could not be provided individually or that are
better provided in collective way. In this way, economic context of voluntary
associations are considered as closed “clubs” where the “local public good” is
provided exclusively to its members and the quantity is the same (uniformity of
benefits) for everyone (McGuiss, 1974 in Mehnik and Zimmerman, 2010). On
the other hand, in the sociological perspective, voluntary association were
considered as serving not only the membership but also the public in-contact or
public at- large (Ross, 1972 in Mehnik and Zimmerman, 2010).

The term voluntarism is derived from Latin word voluntas which means
will or freedom. Voluntary associations is defined as association of independent
persons who come together for mutual socio-economic benefits accruing
therefrom, the membership of such associations. In fact, freedom of association
is a legal right on the part of all persons to combine for the promotion purposes
in which they are intended. In other words, a voluntary association properly
speaking is an organization/association which is initiated and governed by its
own members without external control (Shah, 2017).

A voluntary organization to be of durable use to the community has to
nurse intrinsically a strong desire and impulse for community development
among its members, to be economically viable to possess dedicated and
hardworking leadership and command resources of expertise in the functions
undertaken. Voluntary association has definite aims and objectives and
programmes for their fulfilment and achievement, it is usually an association
initiated and governed by its own members on democratic principles without any
external context and usually eases funds for its activities partly from the
contributions of its members.According to Shah, (2017), the motivation factors
for formation and continued membership of voluntary associations are mainly
socio-economic and cultural factors. These factors motivate people to take
voluntary actions or the sources of voluntarism may be religion, business,
economic philanthropy and mutual aid. These are mainly anchored on profit
making urge in business, thrift, the altruism of the social superior and the motive
of self-help among members are usually related in voluntarism.

These are idealistic, educative, psychological and social in character
operating separately or as varying combinations, for example, idealistically,
voluntary associations like cooperative societies preserve democracy, and the
individual personality and contribute to the general health of the society. They
are strong agent of socio-economic and political socialization because they
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educate their members about social norms and values, business opportunities and
help sometimes fight loneliness (www.voluntaryaspectdec.btn). Psychological
impulses lead people to join voluntary associations like thrift cooperative
societies for security, self-expansion and for satisfaction of their interest with the
defining social institutions like family, church amongst others (Braton, 1989).

Women Empowerment

Women empowerment has been on international Development Agencies
and national levels for several decades now. In developing Countries and the
Sub-Saharan nations including Nigeria, women comprises about fifty (50%)
percent in the population hence empowerment of women is crucial for
sustainable development and nation building (Samart, et al, 2019). Promoting
women’s empowerment is essential because in most cases women are
responsible for their children and for their family, thus empowering women is
empowering the society in general (World Bank, 2001). The notion of Women’s
empowerment first came up in the 1970’s and introduced by the third-World
Feminists and Women’s Organizations to depict the process of achieving
women’s equality by transforming social and political structures at national and
international levels (Bismuth and Elson, 2000).

For Social workers dealing with poverty, empowerment is inspiring the
poor to challenge the status quo while business manager express empowerment
as a means of improving productivity within established structures. In the same
context, Narayan, (2002) posited that empowerment is the expansion of assets
and capabilities of poor people to participate in and negotiate with imbalance,
control and hold accountable government institutions and groups/individuals that
affect their lives. Women empowerment is a prerequisite for a sustainable nation
building and economic development as women constitute half of the population
but they do not enjoy the same status as that of their male counterparts. Women
empowerment is the process by which they take control and ownership of their
lives by exercising their choices (Hussain and Lugman, 2003). Women
empowerment has different dimensions such as economic, cultural, social and
political, but the focus of this study was the socio-economic empowerment

Voluntary Associations and Women Empowerment: A Critical Review

Voluntary associations are formed by people who share more identity,
goals and aspirations and historical antecedents which shape their world view
and a desire to surmount the socio-economic and other obstacles placed on them
by the societal systemic processes and structures (Ugiagbe, 2018). Comparatives
and other voluntary associations are now veritable tool, model and breeding
ground for the empowerment of women all over the world. This is possible
because voluntary associations are organizations owned and operated for the
benefit of members in economic and financial sense (Olabisi et al, 2015).
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According to Ugiagbe and Osaghae (2014), the mutual trust of voluntary
informal associations have been part and parcel of African indigenous practices
and known by the different names. Among the Benins, it is known as
“’Ikweuvbo Osusu, known as Osusu or Ayo among the Ibos and Mayo, Kanaada
or tontine in francophone Cameroun. There voluntary associations are formed to
meet people’s mutual economic/financial needs. These voluntary
associations/cooperatives are considered useful mechanism to manage risks for
members in different business ventures hence cooperatives ventures like the
Osusu, help members pool their limited resources together to improve their
capital base, enforce the socio-economic activities of members and by
implication the economic empowerment.

Similarly, many studies (Ilhenacho et al, 2012; Awotide, 2012) in Taiwo
et al, (2015) have been conducted in Nigeria in a bid to empower women, but the
efforts and roles of women voluntary associations for instance in income
generation and entrepreneurial skills acquisition. In a survey conducted in 2015,
75% percent of respondents noted that women’s participation in thrift
associations has increased over the past 20 years, access to employment is being
indirectly facilitated by associations in fields such as housing, and healthcare,
childcare and eldercare which provide women with affordable and accessible
services that allow them to work. For instance, evidences from Tanzania and Sri
Lanka shows that voluntary associations make a particular contribution in terms
of skill development and education; gender equality and the empowerment of
women; help which members suffer illness or other setbacks such as
bereavement and help to improve members’ shelter and living standard. They
also take their central role in families and communities seriously, particularly in
terms of solving common problems in the community and the creation of good
citizens (Birchall and Simmons, 2009; Duguid and Weber, 2016).

Evidence from literature shows that women voluntary associations are
veritable tools and vehicle for enhancing the status of women and their socio-
economic powers and standing, the literature reviewed above differ in the
direction of the fact that voluntary associations are helping women all over the
world to navigate their way out of the vicious circle of poverty, squalor, penury
and dependence on men for survival. The identified obstacles to women
empowerment in literature are economic policies, government structural
programmes, empowerment policy issues, managing household and women
welfare, high fertility, economic values of children, early marriage, unpaid
labour, women economic life, access to land, labour, politics women and social
services, legal rights and political participation and girl- child education etc.

Theoretical Framework
The theory that informed this study is the empowerment theory in the
context of Social Work and economic perspective. The term empowerment has
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different meanings in different socio-cultural and political contexts Coloured by
the educational orientations of the scholar/initiator, and does not translate easily
into all languages. Observations and explorations of local terms associated with
empowerment around the world is that it has always led to lively discussions, the
terms and concept associated with empowerment include self-strength, control,
self-power, self-reliance, own choice, life of dignity in accordance with one’s
values, capable of fighting for one’s rights, independence, own decision making,
being free to have a right to say and right to have a say, awakening and
capability, to mention but a few (Ugiagbe 2018; Oladepo, 2009).

Empowerment is therefore conceptualized as a process that challenges
our assumption about the way things are done. Empowerment processes
challenges our basic assumptions about power, helping, achieving and
succeeding. Empowerment entails a process of change (Conger and Kanugo,
1988), and refers to the expansion in people’s ability to make strategic life
choices in a context where such ability/opportunity was previously denied them
(Ugiagbe, 2018). The theory of empowerment elucidate the processes, modalities
and other intricacies of interventions which link individuals with the larger social
and political environment which in turn affords the disempowered persons to
navigate his/her way out of the helplessness and powerlessness and thereafter
asserts and fight for his/her rights, privileges and expectations. The power to
attend or aspire to attain and assert a part of the processes and outcome of
empowerment. In other words, at the core of the concept of empowerment, as
the idea of power and the possibility of empowerment depends on two things:
first, empowerment requires that power can change with the changing societal
circumstances. Second, the concept of empowerment depends upon our common
experience of power rather than how we think about power (Page and Czuba,
1999).

Theories of empowerment includes both processes and outcomes,
suggesting that actions, activities or structures may be empowered and that the
outcome of such processes result in a level of being empowered. Both
empowerment processes and outcome vary in their outward form because no
single standard can fully capture all it entails in all contents or populations
(Kreisberg, 1992). This theory is apt and helped to inform this study because it
provides the lens from social work perspective that empowerment is a sine qua
non to women liberation, extrication from the grip of poverty and the vicious
cycle of squalor and opportunities to have a voice and participate fully in the
socioeconomic cultural and political activities and processes of the society.
Cooperatives/voluntary associations provide the impetus for women to become
active participants rather than passive recipient of crumbs from the men’s table
and largesse from the hegemonious male counterpart.

Methodology
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This study adopted the cross-sectional or survey design whereby the
requisite data for the study was gathered from the prospective women
participants in the University of Benin. In this context the design was
explanatory survey of the experiences of the female staff on the impact of the
membership of voluntary informal associations and how the benefits of such
memberships empowers them or otherwise. This design is selected because of
the capacity to generate data cheaply and effectively because of the large number
of coverage of the population of the study area.This study adopted both
qualitative and quantitative approach in sourcing for data. In this context, the
study adopted the administration of the questionnaire to satisfy the quantitative
aspect of the study and utilize the interview guide for the qualitative component
of the study. This is in tandem with the observation by Glister and Margaw
(1988) that no single research approach fulfills or completely satisfies all facets
of a given research, it was imperative in this study to supplement quantitative
and qualitative data with relevant secondary sources of documents.

As part of the communalistic life style of the Nigerian people, the staff of
each department usually formed informal associations which are economic in
nature. In this context, on a monthly basis, each staff contribute a fixed amount
of money per month in rational basis until all members get their contributions.In
other instances, each members of such associations contribute a fixed amount
every month end and at the end of the year, the money is calculated with interest
and given back to the owners, usually in the month of November or December of
each year. It is worthy of mention here that these associations are not formal and
have no written constitution or other bureaucratic traits but based and operate
fully on the trusts in the perspective of the Nigerian people, the unwritten laws of
the normative order and ideals of brother’s keeper and the golden rule of do unto
others as you wish others to do unto you.

In this study. the target population were women who were staff of the
University of Benin without prejudice to their rank, senior and junior whether
academic or non- academic, marital status, age or religious affiliation. These
were female staff who have been in the employment of the University of Benin
for at least 5 years i.e. those female were employed on or before the year 2015.
They were female staff who volunteered or consented to the study and have been
a member of one or more voluntary associations that were floated for economic
purposes only. Investigations showed that the female staff of this University of
Benin (irrespective of their functions) academic and non-academic were 13906 at
the end of the month of March, 2015. 2015 was chosen because this was the
period that employment exercise was at its peak in the University of Benin and
since then there has not being visible employment in the institution.

This sample size was 400 and the study adopted the systemic and
stratified sampling technique. The University of Benin was stratified into the
existing constituent units’ i.e. the various existing faculties, divisions and
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units/departments from the academic departments, research and development
divisions etc., 15 department/units/Divisions were systematically selected
through the lucky dip and 20 participants were contacted for the study. That is all
the existing faculties/Departments/Divisions and Units were labelled in pieces of
papers and put in a bucket from the bucket, luck dips were made. There was in-
depth interview for another 20 women staff of the University of Benin and these
women were those who are organizers/managers of the associations or the
anchored persons who collects and disburses the contributions of members at the
end of the month or at the end of the year. These women were interviewed in
their offices on their lived experiences as leaders and partakers of the voluntary
associations anchored on economic interests and mutual benefits to members.
The interviews were audio taped after obtaining the informed consent from the
prospective interviewees.

This study used two (2) research instruments namely, the semi- structured
questionnaire and the semi-structured interview scheduled or interview guide.
The questionnaire was made up of two parts. Part A captured or focus on the
bio-data and demographic characteristics or traits of the research participants
such as their education/background, positions in the University of Benin, marital
status, age and occupation amongst others. The part B of the questionnaire
comprised questions dealing with the subject matter being investigated here, i.e.
women empowerment. These questions were constructed in English language
without ambiguities and unnecessary technicalities and jargons to enable the
prospective research participants comprehend the questions with ease and
contribute meaningfully to the issue being discoursed. The questions were both
open and closed ended, the open ended questions gave participants an ample
opportunity to comment freely on the subject matter being investigated.

Similarly, the semi-structured interview guide was used to interview the
research participants. The one-on-one interactions with the participants afforded
the researcher the opportunity to elicit information from the women and also
have detailed information of their lived experiences of membership of the
associations. The rationale for the use of interview and questions is supported by
Rossow (2010) who posited that although qualitative and quantitative approaches
are different, both can be found in one research work.The data for the research
was collected through two main sources, namely primary and secondary sources.
The primary sources include the use of the questionnaire and the in depth
interview. The secondary source that were utilized include gazette and published
government policies and programmes, University year book, journals,
conferences, proceedings, textbook, internet and other documentation that have
some bearing on women empowerment and voluntary association.

The returned questionnaire were screened for error and wrong completion
of questionnaire; thereafter, the raw data was analyzed with Statistical Packages
for Social Sciences SPSS (Version 20) and the variables was cross tabulated and
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tested with chi-square (X2). The data from the in depth interview was screened,
transcribed and resolved into their constituent components, their major
characteristics, themes and patterns of responses was handled effectively. Raw
data was coded to make electronic analysis easy. Context analysis thematically
was utilized in consonance with Mathew and Koss (2010) who posited that
thematic analysis is a process of working with raw data to identify and interpret
key idea or themes.

Data Presentation and Analysis

Table I: Socio-Demographic Characteristics of Respondents
Variable Responses Frequency Percentage%
Age in Years | 18-28 years 38 9.9

29-39 years 101 26.4
40-50 years 103 26.8
51-61 73 19.0
62 above 69 17.9
Total 384 100
Marital Single 144 37.6
Status
Married 206 53.6
Widow/Widower 18 4.7
Divorced 4 1.0
Total 384 100
Religion Christianity 283 73.7
Islam 49 12.8
Traditional 32 8.3
Others 20 5.2
Total 384 100
Educational SSCE 150 39.1
qualification | NCE/OND 115 29.9
of B.SC /HND 76 19.8
respondents | M.SC /PH.D 43 11.2
Total 384 100

Source field survey, 2021
On the issue of why staff members come together to established Informal
financial association in University of Benin?

Another respondent who is a senior lecturer in English department stated
that:
It was set up to assist Staff members who cannot save, to assist one another
financially without going to take loans from the banks that will give you sleepless
night. (Mrs. D Lecturer English department, 38yr, IDI 13/7/2021)
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Also a respondent who is a female professor in sociology department
declared:
Most of this informal associations wereformed so that one can have buck money
to do something relevant by the end the year. (Lecturer in Sociology and
Anthropology department, 59yr, IDI 13/7/2021)

On the issue of whether all registered members of the informal association
get equal right to profit from financial transactions made by their
association?

One of the respondents who is a female staff of Bursary department university of
Benin said that:

Yes, all members of the association have equal rights of profit made by the end of
the year but the profit sharing depends on the amount each person contributes
every month and the source of funding of our informal association from the
monthly contribution made by members. (Bursary department, 42yr, IDI
15/7/2021)

Another female respondent from social work department said that:

Every member in our informal associationhas equal right in the sharing of
profits (dividend) because it is their money that is used to fund the association.
The reason why every member have equal right in profit sharing is because each
member in this group pays #35,000 monthly.(Lecturer in Sociology &
Anthropology department, 37yr, IDI 13/7/2021)

On issue of how can an individual become a voluntary member of your
informal association?

Another respondent who is in sociology department said that:

She must first show interest to be a member of the association, and she must
indicate the amount of money she is willing to contribute monthly.(Lecturer in
Sociology & Anthropology Department, 37yr, IDI 13/7/2021)

Ascertain the ways that membership of Informal Association empowers
their Female members in the study area?

Variable Responses Frequency Percentage %
Can you boldly Yes 269 70.0

say that members | No 89 23.2

are economically Undecided 26 6.8
empowered by

your informal Total 384 100
association as a

woman?

Being a member | Yes 269 70.0

of the informal No 89 23.2
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association help | Undecided 26 6.8
me save money Total 384 100
for specific

projects as a

woman?

Being a member | Yes 269 70.0
of the informal No 89 23.2
association help | Undecided 26 6.8
me to be prudent | Total 384 100
in my spending?

The informal Yes 269 70.1
association No 87 22.7
assists us with  "Undecided 28 73
loan atany time [ Total 384 100
and makes me

financially

confident?

The cooperative | Yes 269 70.1
help me with No 88 22.9
loan for my Undecided 27 7.0
children’s school | Total 384 100
fees?

Source field survey, 2021

One of the respondents who is a lecturer in the department of Sociology said
that:

As members we are empowered by our informal association. For example we
advise our member when they collect their money contributed at the end of the
year to use it to do business and will also advise ourselves of the kind of
businesses to go into because our salary cannot take us home.(Lecturer in
Sociology & Anthropology department, 40yr, IDI 13/7/2021)

The above assertions are in tandem with Duguid and Kleber (2016) who
noted that cooperatives of women has an increasingly positive impact on women
economic and social empowerment, enabling women inclusion in the labour
force and formal economy and in addition to improving incomes, cooperatives
also make significant contributions to poverty alleviation through provision of
non-financial services..

Summary, Conclusion and Recommendations

The study examined the effect of informal association membership on the
Socio-economic empowerment of women in University of Benin. As such,
evidence from the findings revealed that; Women who are members of informal
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association In UnlverS|ty of Benin are still in their active and pI’OdUCtIVG stages

and it shows that the women under study were gainfully employed. The findings
are in agreement with Masabo (2015) that informal financial associations have
been acknowledged as a valuable tool to achieve changing socio-economic role
of women and fostering the economic development of a country. It was revealed
that the source of funding of most of the informal associations in University of
Benin is through membership monthly contribution and towards the end of the
year, the women are paid their dividend even though the payment of the dividend
IS not regular and the that only few women are in leadership positions in the
informal association they belong to. This is in tandem with Majurin (2012)
showing women’s participation declines when it goes to upper position.
However, the more women are participating in different positions of their
informal association the more women will be socially empowered.

The findings also showed that being a member of informal association
has made the women every prudent in spending and which in turn has positive
effect on the income level of the women. Lastly, the women in the study area
admitted that informal association in University of Benin are faced with different
constraints (challenges) e.g. challenges of retrieving loans and interest from
those that collected loans, informal association divert money contributed by
members for personal projects, loans are not given as at when needed, and these
constraints are capable of limiting optimum delivery of economic empowerment
to women in University of Benin.

From the findings, the study hereby showed that women participation in
active position in their informal association is low. In other was, the women are
not actively involved in the affairs of their association except attending meetings.
More than 70.8% of the respondents admit that as women joining the informal
association have help improve their standard of living. The socio-economic
dimension of empowerment shows that majority of the respondents joined their
informal association to access financial sources and improve their lives and that
of their family bargaining power. Finally, it was established by the respondents
that their informal association are faced with some challenges with include,
problem of retrieving loans and interest from members, management diversion of
association money in to personal projects which in turn affect members from
accessing loans, challenges of members not getting loans/ access to money as at
when due and the issue of members not being paid dividend by their informal
association for three to four years. Although with all the above challenges
mentioned by member which they experience in their informal association;
significant number of the respondents said that informal association has help
them accomplish what ordinarily they would not have been able to
accomplished within a short time. Informal associations are important entities in
enhancing the economic condition of their members by improving their
bargaining power and income.
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Recommendations

Based on the findings above, we make the following recommendations

1, Informal association should be identified and provided with financial and
technical support.

2 Informal association managers should focus on their goals and not diverting
into other line of business without the knowledge of the entire registered
members.
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