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Abstract
This study examined girl-child education and peredi
administrative competence of female principals. s@iptive survey
research design was adopted for the study. TwoareBequestions
guided the study. The population consisted ofralfemale teachers
and students of all the 14 public secondary schimof3sisioma Local
Government Area. A sample of 10 female teachersléntemale
students (280 respondents) were randomly seleobed éach of the
public secondary schools. The instrument for datéection was a
16-item questionnaire titled “Girl-Child Educatioand Perceived
Administrative Competence of Female Principals (BEPP)” was
used to elicit responses from the respondentsastface and content
validated by experts in the department of educatiananagement
and measurement and evaluation. Test re-test metasdised to test
the reliability which yielded 0.78. Mean was usedanswer the
research questions. A mean of 2.50 was used asriteeion mean
for decision. The findings of the study revealeat thomen agreed
that the principals perform the following functiorsupervision of
instructional activities; motivation of both theafft and students,
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management of school finances and provision ancterance of
physical facilities among others. Women also agrésat female
principals can perform their administrative funet® competently
just like or if not better than their male counterfs. It was
recommended that girl-child education should beoenaged to
enable women occupy better positions and performpetently in
their chosen professions among others.

Keywords: Girl-Child, Education, Administration, Competen&®incipals.

Education all over the world is recognized as mastrument for national
development. It is the fulcrum around which theciudevelopment of economic,
political, sociological and human resources of aoyntry revolves. The Nigerian
National Policy on Education (2013) recognized edion as "an instrument per-
excellence for effective national development" adlwas " a dynamic instrument of
change". Education is the greatest investment asyom can make for rapid
economic, political sociological and human resosidevelopment .It could mean the
training of the entire person to enable him noydalread, write and be proficient in
a given job, but also to fit well into a societyvimich she lives. According to Uzoma
(2013), education helps men and women claim thgits and realize their potentials
in economic, political and social arenas. It ioalse single most powerful way to lift
people out of poverty. It should be noted that mextecation per se may not lead to
development. What is of importance is the qualiig &pe of education planned for
the society.

Girl-child refers to a female child from ages 6yéhars. The National Child
Welfare Policy cited in Ada (2001) defines the -gihild as a female offspring from
birth to eighteen (18) years of age. Offorma (208&fines girl-child as a biological
female offspring from birth to eighteen (18) yedrbis covers the periods of infancy,
childhood, early and late adolescence stages @lalewent. The girl-child also refers
to a young female who matures into a woman andymarr

Girl-child education is the education of femalelaten. Education has
special benefits for girls, both when they are ypwand later as adult women.
According to Aggrey cited in Amoscp (2012), if yeducate a man, you educate an
individual, but if you educate a woman, you educateation. Education of women
makes them become good administrators.

Administration in education implies the arrangetneihhuman and material
resources available in education and using themesygically for the achievement of
educational objectives (Nkwoh, 2011). School adstration according to Ojo cited
in Ekundayo (2010) involves planning, organisingrecting, supervising and
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evaluating the school system all of which are de@ddowards efficient and effective
teaching and learning in the school in order talpoe quality outputs.

Webster's Third New International Dictionary cited Oboegbulem (2013)
defines competence as “the quality or state ofg&imctionally adequate or having
sufficient knowledge, judgement, skill or strengthTherefore, administrative
competence means the quality or state of beingtifuradly adequate in matters
concerning administration or having sufficient jutkent and skill in administration.

The principal is the chief executive of a secopdzhool. Female principals
like their male counterparts are responsible foe thverall administration and
management of their schools. They are expecteérfonmn at par or even better than
their male counterparts in discharging their resgalities. The success or failure of
the school hinges on the roles and competencdgeddrincipals. This is because the
principals occupy such a key position that whay tthe or fail to do, make or mar the
progress of this school. As the chief executivesohools, the principals have
multifarious tasks to perform for successful adstmation of the school system.
Many authors have discussed the administratives rofeprincipals. Supporting the
above assertion, Azikiwe in Oboegbulem (2013) opitieat women have broken
loose from the manacles of invention. As women a@v seen as good
administrators, planners, accountants, lawyers, methbers of other prestigious
professions. Furthermore, Marshall cited in Akpamd Eno (2008) state that women
naturally are recognized for their doggedness difetterveness in accomplishing
tasks. Women have also been tested and foundtiefem the execution of
cooperative ventures. Similarly, Swaleha (2013eds that the principals being
instructional leaders are at the vantage posititmssupervise, monitor, assess,
evaluate and disseminate current information oncatilbnal issues and modern
teaching techniques to teachers in order to stiraulzem for scholarship and best
practices in curriculum delivery. In addition, Ezba cited in Nkwoh (2011) views
the roles of principals as: Supervision of instiarct Curriculum development; aid
evaluation; School community relations; Staff persgd administration; student
personnel administration; Management of schoohites and Management of school
physical facilities. Principals continue to be msgible for the management of their
schools even though their primary responsibilitg bhifted. In the same vein, Ojo in
Ekundayo (2010) observes that for the principalerteure efficient service delivery
towards producing quality outputs in this 21st oent they must perform the
following functions: management of school finanpegvision and maintenance of
physical facilities; motivation of staff and studensupervision of curriculum and
instruction and as facilitators.

In South-Eastern Nigeria especially OsisiomaadldgBovernment Area of
Abia State, some parents are reluctant to investheneducation of their female
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children with the mindset that such daughters mdkry and carryover the investment
to their husbands. This created a lot of dispamnityducational attainment between the
boys and the girls. Similarly, Agbakwu (2002) olesr that there is a serious
problem in terms of completion rates of female stud. This problem of male/female
disparity in access to education in Nigeria is regtricted to the primary schools;
rather it is almost the same for both secondary tenhry institutions. UNICEF
(2001) report revealed that out of a total numbleatwout 5,000,000 students that
were admitted in all tertiary institutions in Nigerfemale enrolment represented only
34 percent. This situation becomes worrisome toydesly.

In Sweden, both sexes enjoy equal access to sobamhd by implication,
socio-political participation and the Millennium BHopment Goals target of
education for all have been realized considerdhlAfrica, Mozambique and South
Africa have met the Common Wealth’'s 30 percent berark for women's
representation in governance.

In response to this disparity, there have beesngits to close the gap in
educational attainment between the boys and th& @flany countries have come to
the realization that no meaningful development Wil achieved if the male and
female members of the society are not carried aldige world conference on
Education For All (EFA) held in Geneva in 1990 sted the need for gender equity
in education. The Beijing Conference of 1995 and Miillennium Development
Goals (MDGs) of 2005 also emphasized gender equityNigeria, the National
Policy on Education (2013) also acknowledged thedn® equalize educational
opportunities between boys and girls. The variafsrms embarked upon by the
Federal Government include Universal Primary EdooatUPE) in 1976, the 6-3-3-4
system of education in 1981, the computer education1988, the Nigerian
Information Technology Policy and the Universal Bakducation in 1999, the
adoption and ratification of International Convens and Instruments which
emphasized the elimination of gender discrimimetjoensure equality and human
dignity to all men and women by member nations, @ation on the Rights of the
Child (CRC),Conventions on the Elimination of akrihs of Discrimination Against
Women (CEDAW);African Protocol on People’s Rightsdathe Rights of Women
among others.( Ciroma, 2006 ).The Strategy for SGifEducation (SAGEN) was
launched in Nigeria by UNICEF and the Federal Migisf Education in July,2003.1t
resulted to Girls' Education Project (GEP) launcliedDecember ,2004-a joint
initiative between the Federal Government of NigeDFID and UNICEF. The goal
is to eliminate gender disparity in primary andag®tary education preferably by
2005 and to all levels of education no later th&15 UNICEF has also been
involved in the African Girls’ Education InitiativeAGEI) which is a multi -country
project sponsored by Norwegian Government to prentbé schooling of girls in
Africa (UNICEF, 2007). Furthermore, many state goweents introduced various
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measures geared towards increasing the educatiinaiment of women in Nigeria.
Umezulike and Omaze (2007) opine that a formert Riegly, Dr. Mrs. Maryam
Babangida floated the idea of better life for ruvadmen. To actualize this, she
established women education centres nationwideilé8ly wives of state governors
have set up skills acquisition centres for womeartable them contribute their quota
to national development and improved standardvofdi

The result has been the increase in the numbechaioss and pupils and
students, girls’ enrolment in primary, secondarg higher institutions. To the extent
that women now have better job opportunities anchymare taking leadership
positions such as principals. This situation in éig is typical of the situation in
Osisioma Local Government of Abia State. Many giits Osisioma Local
Government Area of Abia State are now educated theg occupy leadership
positions as principals. They are expected to perfine administrative functions of
principals as their male counterpart. This is thason this study investigated girl-
child education and perceived administrative compet of female principals in
Osisioma Local Government Area of Abia State. THeotetical framework of this
study was anchored on the Women in Development {iiBory which states that
education leads to economic development. It adeschdr inclusion of women in
economic and educational policies as a means aédng women empowerment. It
also states that there is a relationship betweeratidn and employment in the
formal sector. This is because education helps wamecquire skills that will help
them secure good employment thereby empowering toeface global challenges.
Education of women will enable female principalsb®come more competent in
school administration.

Statement of the Problem

Education is an important instrument for natiash@yelopment. No nation can
develop well if her citizens especially the womere aot educated. Equalizing
educational attainment will help boost rapid depelent in any nation. There has
been increase in access to girl-child educatioNigeria. Girls’ access to education
especially in Osisioma Local Government of Abiat&taas improved tremendously.
This has made women to occupy higher positions ankworganizations such as
principals. However, People have continued to ddahéir ability to accomplish all
the tasks of principalship as their male countdrgarview of the above assertion,
there is the need to ascertain the perception afhewm on the administrative
competence of female principals in Osisioma Locav&nment Area of Abia State.
The questions are: 1.What is the perception of woarethe administrative functions
of principals in Osisioma Local Government AreaAlfia State? 2. What is the
perception of women on the administrative competenof female principals in
Osisioma Local Government Area of Abia State? €hase the concern of this
research work.
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Resear ch Questions
The following research questions guided the study:

1. What is the perception of women on the admiaiste functions of female
principals in Osisioma Local Government Area of #\Bitate?

2. What is the perception of women on the admizisee competence of female
principals in Osisioma Local Government Area of #\Bitate?

M ethodology

The study adopted a descriptive survey design. pdpailation of the study
consisted of all the female teachers and femaldests in the fourteen secondary
schools in Osisioma Local Government Area. A sangblé40 female teachers, 10
from each school and 140 female students, 10 fraoh eschool were randomly
selected from each of the fourteen secondary sshdbis yielded a total of 280.The
instrument for data collection was a self structguestionnaire titled “Girl-Child
Education and Perceived Administrative Competende Female Principals”
(GEPACEFP). The questionnaire has two sections fif$tesection sought information
on the respondents’ personal data while the sesention contained 16 items that
addressed Nigerian women perception towards thefiteof girl-child education and
the problems militating against girl-child educatidt was structured on a 4 point
likert scale: Strongly Agree (SA), Agree (A), Stghn Disagree (SD) and Disagree
(D). A letter of introduction was attached to ea€hhe questionnaire. Instructions on
how to complete the questionnaire were given. Tésearcher with one assistant
administered the questionnaire to all the respotsdamd collected them on the spot to
ensure maximum returns. Out of the 280 questioesadministered, 12 were not
returned while 6 were rejected due to inconsisemncihis brought the sample to 262
(136 teachers and 126 students). Mean scores wexb tosanswer the research
questions. Items with mean score of 2.50 and alhewe regarded as agreed or
accepted while those below 2.50 were regardedsagdied or rejected.
Results
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Resear ch Question 1
What is the perception women on the administrafiwections of principals in
Osisioma Local Government Area of Abia State?

Tablel: Mean and rank order on perception of female teachers and female
students on the administrative functions of principals in Osisioma Local
Government Area of Abia State?

Perception of women on the Female Female Students
SN functions of principals. Teachers (n=126)
(n=136)
Rank Rank

X order X
1 | Maintain cordial relationship with the 3.30 2nd 3.24 4th
communities

2 | Appointment of new teachers 2.30 7th 2.17 7th

3 Motivate both the staff and students 3.22 5th 3.26 2nd

4 | Management of school finance 3.26 3rd 3.29 1st

5 | Provision and maintenance of 3.25 4th 3.13 6th
physical facilities

6 | Supervision of instructional activities 3.32  1st 3.25 3rd
in the school

7 | Retirement of teachers 2.21 8th 2.16 8th

8 | Provide leadership for curriculum  3.15 6th 3.23 5th
development
Aggregate Mean 3.00 2.97

Table 1 shows that female teachers and femalemstsidgreed on items 1, 3,
4,5, 6, and 8 with mean scores greater than ftexion mean of 2.50. The aggregate
mean scores of 3.00 for female teachers and 29feMmeale students show that the
respondents accepted the items on the table dartbgons of principals. Therefore,
girl-child education should be given greater ptiotby all stakeholders. This will
prepare them to occupy positions as principals.
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Resear ch Questions 2
What is the perception of women on the adminisgacompetence of
female principals in Osisioma Local Governmentadoé Abia State?

Table4.2: Mean and rank order on the perception of female teachers and female
students on the administrative competence of female principals in Osisioma
L ocal Government Area of Abia State?

S/N | Perception of women on the Female Female Students
administrative competence of female Teachers (n=126)
principals (n=136)

. Rank Rank
X X

9 Female principals supervise instructional

activities in the school. 3.48 3rd 3.33 2nd

10 | Female principals can appoint new
teachers into the school system. 2.27 Tth 2.14 g"

11 Female principals have the ability to
motivate both the teachers and students.3.49 2nd 3.37 1%

12 Female principals can retire teachers. 2.76 6th 3.32 3d

13 | Female principals manage school financ&.02 5th 3.17 5th
competently.

14 | Female principals maintain cordial 3.25 4th 3.13 6th
relationship with the communities

15 Female principals can provide and
maintain physical facilities. 3.53 1st 3.26 4th

16 | Female principals have the ability to 2.20 8th 2.37 T7th
appoint new teachers.
Aggregate mean 3 3.01

Table 2 shows that the respondents agreed on Berhs, 12, 13, 14 and 15
with mean scores greater than the criterion meah5f. The aggregate mean of 3 for
female teachers and 3.01 for female students shatvthe respondents agreed that
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the female princincipals just like their male carparts possess the administrative
competencies required to manage secondary sch@ol<Child education should be
encouraged as education equips women with thesskilld capabilities to play
leadership roles competently.

Discussion of Results

The findings of this study revealed that womereadrthat education enables
women to occupy leadership positions as principaley agreed to the functions
performed by principals in secondary schools. Suaktions include supervision of
instructional activities in schools, motivation dfoth the staff and students,
management of school finances, provision and némee of physical facilities
among others. This is in line with Swaleha (2013)o in Ekundayo (2010) and
Ezeocha in Nkwoh (2011) assertion on the functafrtbe principals.

The implication is that if only the boys are alkxvto go to school, there will
be educational imbalance or inequality in the dgcgtobally. We will have only
male leaders such as principals in the secondagoss and other professions. This is
the reason the Federal Government of Nigeria indgrio equalize access to education
for both the boys and the girls.

The results of this study also showed that womgreeal that female
principals can perform their administrative funasocompetently just like or if not
better than their male counterparts. This concilitts Azikiwe in Oboegbulem (2013)
that women have broken loose from the manacleswanition. As women are now
seen as good administrators, planners, accounfamtgers, and members of other
prestigious professions. Furthermore, this is imeament with Marshall cited in
Akpan and Eno (2008) who stated that women nijuaae recognized for their
doggedness and effectiveness in accomplishing .tashd that women have been
tested and found effective in the execution of ewafive ventures. Based on this,
girl-child education should highly promoted by givernments in order to balance
educational attainment in the world in general Bigkria in particular.

Conclusion

Girl-child education is very important for natidndevelopment. Denying
women access to education will create a vacuum wilhit be difficult to fill.
Education prepares women for employment and eqtiipsy with administrative
competences to excel in their different professiofise principals perform the
following functions: supervision of instructionattavities in the school; motivation of
both staff and students; management of school ¢esyrprovision and maintenance of
physical facilities; maintenance of cordial relagbip with the communities among
others. Female principals have the administrativenpetences to perform these
functions like their male counterparts.
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Recommendations
The following recommendations were made for theidwt Their

implementation will help to improve the positionwebmen in the society.

1. Women should be encouraged to go to school.

2. Women should be encouraged to learn tradesilts &k enable them become
resourceful both in their homes and the nation.

3. There should be a fair distribution of qualifiethle and female teachers to the
position of principals by the Abia State Government

4. Young girls should be educated on the dangermsadly marriage and teenage
pregnancy.
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