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Abstract 
Administration is an attendant feature of human interaction and cannot be 

eliminated, however, its proper management and transformation are 

essential for effective administration and progress in human society. This 

paper identifies those to be involved in managing higher institutions in 

Nigeria. There is indeed the need for a national change in thinking about 

the direction and nature of human development. This change is thinking 

may be considered one of the businesses of the tertiaryinstitution of 

learning. It is on this background, that this paper examines realities, issues 

and panacea of administration of high education in Nigeria with Edo State 

in focus. 
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Introduction 

One of the most difficult activities of mankind all over the world is 

management according to Appleby (1980), Koontz and Weirich (1989), 

Gabarro (1992) and Sheldreke(2000). This is so because Okoroma (2000), 

Robbins and Coulter (2002) and Nwachukwu (2006) added that it has to do 

with getting things done through and with people. People as it is rightly known 

are human beings and human being are composed of individuals whose needs 

and aspiration are as dynamic as their nature. Consequently, there are many 

different ways that these human beings go about attempting to meet up with 

needs and aspirations as well as things expected to be available in order to 

sustainably enjoy them. Such include security and education.Appreciatively, in 

the case of Nigeria, it is clearly enshrined in the nationalconstitution that the 

security and welfare of all the people or citizens in Nigeria shall be the 

primary purpose of all the tiers of government, the FederalRepublic of 
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Nigerian, FRN 1999. Secondly, in the case of education, the national policy on 

education, gratifyingly, adopts education in Nigeria, as an instrument “par 

excellence” for effecting national development, FRN (2004:4). And,  

specifically, states  the categorical levels of education to  include the primary, 

secondary and tertiary. The tertiary level is the highest level. The implication 

of all above is that since the highest level of manpower development and 

capacity building in Nigeria, is done at the tertiary education level, the 

effective and efficientmanagement  of the human andmaterials resources of all 

the tertiary education institutions will definitely and surely enhance national 

security in the country. Hence this study. 

 

Statement of the problem  

The general acceptability of education as the most desired instrument 

for political, economic, social and technological development and 

advancement globally is not debatable. Although there are various levels of 

education including the early childhood/pre-primary, primary, secondary and 

tertiary, the tertiary level is the highest level. This is where the highest 

certificate, diploma and degrees are awarded. More over, it is at  this level that 

all the teachers of all the other levels are schooled, educated  and trained for 

effectiveness and success. More importantly, in Nigeriaparticularly, the 

National Policy on Education (NPE) states the goals  oftertiary education to 

include inter alia. 

i) To develop and inculcate proper valves for the survival of the 

individual and society. 

ii) To promote national and international understanding and 

interaction and  

iii) To forge and cement national unity (Federal Republic of Nigeria, 

2004;24). 

The implication of the above is that the management of tertiary 

educational institution in Nigeria is a sine qua non for the real achievement of 

not only the tertiary educational goals but also for the success of all the other 

levels of education in Nigeria. Put differently, the aforementioned implies that 

without  the effective and efficient management of the Nigerian Tertiary 

education institution,  there will be confusion, chaos,anarchy and doom in the 

country. Presently, it is not very uncommon to hear in the news and read in the 

various print  and social media about the alarming rate of different aspects  of 

insecurity in almost all parts and geopolitical zones in Nigeria. Something 

should be done to put a stop to or reduce the rate and incident of insecurity in 

our country, Nigeria particularly as it is believed and known the most of our 

leaders, politician and managers passes through the tertiary 

educationalinstitutions. Therefore, the focus of this study is to, even though 
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there are people presently managing all our tertiary educational institutions,is 

to actually find out  those to be reallyinvolved in the effective and efficient 

managing of the Nigeria tertiaryeducational institution so as to 

enhancesecurity. 

 

The Purpose of the Study  

The purpose of this study shall therefore be a  focus on continuous 

managing of tertiary educational institutions in Nigeria so as to ensure and 

enhance all round national security which  is a panacea for political, economic, 

social and technological advancement and sustainability as well as global 

recognition and affiliation. 

 

Hypotheses  

The two hypotheses for testing by this study include: 

H01
:
There is no significant relationship betweenthe Nigeria tertiary 

educational institutions members of staff and thestudents awareness of those to 

be involved in managing Nigerian tertiary educational institution for national 

security. 

Ho2: There is no significant different between the Nigeria tertiaryeducational 

institution members of staff and students as regards those to be involved in 

managing Nigeria tertiary educational institutions for national security. 

 

Related Literature Review 

This section shall be presented under the following subheadings: 

i) Education and tertiary education in Nigeria 

ii) Managing tertiary educational institutions and 

iii) Security and national security in Nigeria 

 

1. Education and tertiary education in Nigeria 

Education, its meaning and level of attachment has been a matter of concern 

and controversy among various individuals at different fora and occasions 

Zuofa, Tawari& Koko (1999), Awosiyan (2004), Edem-Ntibi (2005) and 

Shagari (2007). For instance, in Nigeria, the FRN (1999) stipulates that the 

minimum educational qualification required to be, for example, a Head of 

State, is a secondary school certificate or its equivalent. This equivalent is 

further interpreted to mean a primary six school leaving certificate and the 

ability to read, write, understand and communicate in English language to the 

satisfaction of the Independent National Electoral Commission. But on the 

other hand there are also those that have attained the Doctor of Philosophy 

Degree (Ph.D) from recognizable tertiary educational institutions. Bearing in 

mind the differences in gap in terms of years, training, experience and 

Administration of Higher Education in Nigeria: Realities, Issues and Panacea, Edo State 

in Focus – Howard Eghosa Uwagboe And Friday Obayuwana 
 



4 
 

International Journal of Progressive and Alternative Education, Volume 7 No. 1, December, 2021.   ISSN: 2408 - 6452 

academic qualifications, it is the view of this study, that perhaps this will 

significantly have a tremendous effect on national security. This is because 

according to Wallace (1986), Ajayi (1999), Glatthorn (2005), Dreeben (2006), 

Altbach, Reisberg&Rumbley (2009) and Anya (2013), each level of education 

(be it primary, secondary or tertiary) has its own development curricula as well 

as the acceptable caliber of personnel and teachers to manned them. Again, 

Ojo (2003), Akpama (2007), Nwag (2007), Fessler (2009), Borko and Putman 

(2010) and Ajumogobia (2011), are of the view that the highest form of 

manpower or capacity building in best handed at the tertiary educational level, 

where there are specialized fields in accordance with the needs of the nation as 

well as the vocational expectation and aspirational needs – disposition of the 

individual concerned. 

 

2. Managing Tertiary Educational Institutions 

Managing a tertiary educational institution is not a one-man‟s task. According 

to Coates (1990), Federal Republic of Nigeria (2001), Lassa (2001), Mgbekem 

(2004), Ekpo (2005) and Okoli (2007), there are a number of faculties, 

departments and units or centres that operate as subsystems of the main system 

in terms of management or administration. Also, these subsystems have their 

own individual patterns when it comes to putting forward views, positions and 

decisions on pertinent issues. This was the primary reason for Walker and 

Lawler (1982), Tawari (1985), Akerete (2002) and Akindutire (2004) to posit 

that managing tertiary educational institutions is done on the committee 

system basis where no one individual person, officer or department takes a 

decision and implements it alone. To this Francis (1986), Deeyor (1994) and 

Ekeh (1998), added that even when, for example the information is from the 

Bursar, the Bursar must have consulted with the relevant units, sections and 

divisions of the Bursary department. The above explanation can be illustrated 

using the two-way flow-diagram below. 

The two-way flow diagram of managing tertiary educational institutions in 

Nigeria. 
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The above diagram shows that the management team consists of 5 principal 

officers namely: 

1) The Vice Chancellor (VC) (Chairman) 

2) The Registrar (Secretary) 

3) The Bursar 

4) The librarian 

5) The Director of Works 

Their functions are self-explanatory but suffice it to say that with their 

Deputies where applicable, the VC is the Chief Executive while the Registrar 

is in charge of general administration and records of staff and students. The 

Bursar handles all forms of financial matters; the Librarians handles all books, 

journals and publications whereas the Director of Works covers the areas of all 

forms of works and maintenance of facilities [Livingstone, (1974), Castaldi, 

(1987) McMillan (1994) and Obanyan (1999), Igbinedion (2012)]. The VC is 

the Chairman of the Senate and the Congregation with their numerous 

subcommittees. The former deals with students and teaching members of staff 

matters while the later is for general staff matters and administration and both 

are answerable to the Governing Council through the Vice Chancellor, Gould 

(1964), Sherr and Teeter (1991) and Pickens (1993).Students matters are all 

MANAGING TEAM 
1 Vice Chancellor 

Senate  Congregation 

Deans  Registrar  Bursar  Librarian  Director of Work 

STAFF IN VARIOUS FORMS AND UNION 

STUDENTS IN VARIOUS FORMS AND UNIONS 

Administration of Higher Education in Nigeria: Realities, Issues and Panacea, Edo State 

in Focus – Howard Eghosa Uwagboe And Friday Obayuwana 
 



6 
 

International Journal of Progressive and Alternative Education, Volume 7 No. 1, December, 2021.   ISSN: 2408 - 6452 

handled by the appropriate staff committees of the institutions. Thus the 

internal managing of Nigerian tertiary educational institutions is a team work 

of staff and students who are in these institutions on a day-today basis and are 

interactive with each other during different activities and functions approved 

by the statute establishing these institutions. 

 

3. Security and National Security in Nigeria 

Security means different things to different people depending upon their 

backgrounds, aims and objectives. For instance, a civil servant sees security as 

the ability to be in government service until the retirement with full benefits in 

terms of gratuity and regular payment of pension till death (Isaman, 1995, 

Dagogo 1995, Odidison 2004, Akani 2005). An educational teacher 

understands security as the orderly conduct of students tests and examinations 

without any form of cheating or malpractice as well as the protection of 

available resources from harm and destruction (Jibril, 2000, and Zhawa 2007). 

The military officers rightly knows that security is the defence of the territorial 

integrity of the nation against attack or war, (the Federal Republic of Nigeria 

1999, Agba 2004). But, a police officer sees it as the prevention of crimes by 

the citizens as well as the arrest and charging of the culprits to the court of law 

(Wahab, 2004, Tar 2004),  Mbu, 2013, Alechenu 2004). 

 

It is the view of this study that national security is the sum total of all the 

different understandings as the various individuals and groups that make up 

the nations. Although, Mmom (1990), Bako (2002) and Okereafor (2004) 

pointed out the causes of insecurity in higher educational institutions, Fadeyi 

(2004), Akinade (2009), Ethel, (2013), saw it from the individual persona and 

governments perspectives. But, however, Thompson and Strickland (2001) 

Robbins and Courtler (2002) and Ekaette (2006) traced it to management and 

strategic management while Onyekwere (2013) and Francis (2014) put it on 

understanding the new world of work, the emerging challenges and fraternity 

as the foundation and pathway to peace and security. 

 

Methodology 

The research design adopted for this study was the descriptive survey research 

design. This was necessitated by the fact that any data required for accurate 

analysis and meaningful comments on managing tertiary educational 

institutions in Nigerian for national security have to be elicited from the facts 

and people available on ground. To this end, the target population of this study 

consisted of all the 284 tertiary educational institutions in Nigeria, JAMB 

(2012). A careful counting by the major researcher of this study revealed that 

the above figure comprised of 100 conventional universities, 66 polytechnics, 
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61 colleges of education and 57 other degrees awarding institutions including 

monotechniques. Consequently, with the desire to ensure the same typological 

spread and geopoliticalism in Nigeria as well as the volume of statistical 

computations anticipated, 29 representing 10.21% was the selected sample. 

 

Thus, the study used 10 conventional universities, 7 polytechniques, 6 colleges 

of education and 6 other degrees awarding institutions (see table 1) 

 

Table 1: Distributive Locations of Nigerian Tertiary Educational 

Institutions 

 Distributive Locations       

 Geopoli

tical 

Zones 

in 

Nigeria 

States 

in 

Federa

tion in 

each 

zone 

Target  

Popula

tion 

for 

this 

study 

Convent

ional  

Universi

ties   

Polytec

hnic 

Colleg

es of 

Educa

tion 

COE 

Oth

ers 

Stratif

ied  

Rando

mly  

Sampl

e for 

this 

Study  100 66 61 61 

1 North 

East 
6 32 1 1 1 - 3 

2 North 

West 
7 42 1 2 1 - 4 

3 North 

Central 
6 49 2 - 1 1 4 

4 South 

East 
5 36 2 - 1 - 3 

5 South 

West 
6 77 1 1 1 2 5 

6 South 

South  
6 40 2 1 1 1 5 

 Federal 

Capital 

Territor

y (FCT) 

Abuja 

FCT 8 1 2 - 2 5 

 TOTAL 36=FC

T 
284 10 7 6 6 29 
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Documents analysis, related literature review, interview schedules and visits 

were applied in the construction of questionnaire that were validated by senior 

colleagues who are doyens in research instrumentation. The validated 

questionnaire was tested to have a very high reliability coefficient of 0.8921 or 

89.21% using the test-retest reliability technique. Because of the reasons 

earlier stated above, ten each of the year 4 students and senior members of 

staff were the randomly chosen respondents from each of the selected sampled 

institutions. Year 4 students are certainly believed to be very abreast with 

much about managing their institutions. 

With the help of colleagues who were responsible members of staff and 

trained research assistants, 506 of the 580 copies of the questionnaire were 

retrieved within two weeks. This represented 87.24% rate of returns. This was 

categorized as 247 and 259 or 85.17% and 89.31% respectively from the 

students and members of staff (see table 2). 

 

Table 2: Rates of Returns and Questionnaire Administration Reports 

 

Questionnaire copies   Number of Staff S t u d e n t s   T O T A L 

Copies of questionnaire administered  

Retrieval retunes fromrespondents 

% rate of  retrieval/returns 

2 9 0 

259 

89.31% 

2 9 0 

247 

85.17% 

5 8 0 

506 

87.24% 

 

These were the data used in answering the research questions of the study 

while the students t-test and Parsons Product Moment Coefficient of Co-

relationship were the inferential statistics used interest  the hypotheses at 5% 

significant level of confidence using the appropriate degree of freedom. 

 

Presentation And Analysis Of Results 

Research Question 1 

Who are those to be involved in managing Nigerian tertiary educational 

institutions for national security? 

 

Table 3: Those involved in managing Nigerian tertiary educational 

institution for National Security 

S/N Identification 

and Name of 

Personality 

Frequency 

N=580 

% Score  Positional 

Ranking  

Remarks 

1 Students Union 

Government 
325 56 7

th
 Accepted 
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(various 

approved forms ) 

2 Staff Unions 

(various 

approved forms ) 

418 72 5
th

 Accepted 

3 Faculty Boards   476 81 4
th

 Accepted 

4 Department 

Boards   

481 83 3rd Accepted 

5 The Management 

Team (5principal 

officers)  

489 84 2
nd

 Accepted 

6 The Governing 

Council 

270 47 10
th

 Not 

accepted  

7 The Senate 503 86 1
st
 Accepted 

8 The 

Congregation 

397  69 6
th

 Accepted 

9 The Individual 

Student  

294 51 9
th

 Accepted 

10 The Individual 

Staff  

319 55 8
th

 Accepted 

11 The Alumni  

  

186 32 13
th

 Not 

Accepted 

12 The committee of 

Deans and 

Faculties  

  

191 33 12
th

 Not 

Accepted 

13 The committee of 

Heads of 

Department  

   

174 30 14
th

 Not 

Accepted 

14 Committee of 

Vice-Chancellors 

    

216 37 11
th

 Not 

Accepted 

15 Committee of 

Pro-Chancellors 

   

168 29 15
th

 Not 

Accepted 

 

Table 3 is about those to be involved in managing Nigerian tertiary 

educational institutions for national security. Specifically, it shows serially, the 

identified name of personality, the frequency of the respondents, their score 

Administration of Higher Education in Nigeria: Realities, Issues and Panacea, Edo State 
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percentages, their positional rankings and the accompanied remarks by the 

study. Thus, although there were 15 personalities identified by the study, only 

9 were accepted. This was because the others that were not accepted had very 

low  frequencies and percentage scores that  were below one half that is 145 or 

50% of the total respondents of 290 sampled. 

 

Research Questions 2 and 3 

2) How are the Nigerian tertiary educational institutions members of staff 

aware of those to be involved in managing Nigerian tertiary educational 

institutions for national security? 3) How are the Nigerian tertiary educational 

institutions‟ students aware of those to be involved in managing Nigerian 

tertiary educational institutions for national security? 

 

Table 4: Members of staff and students awareness of those to be involved 

in managing Nigerian tertiary educational institutions for national 

security 

S/N Identification and name of Personality S t a f f 

N=290 

S t u d e n t 

N=290 

f % f % 

1  S t u d e n t s  U n i o n  G o v e r n m e n t    

(various approved forms ) 

177 6 1 1 4 8 5 1 

2 Staff Unions (various approved forms ) 215 7 4 2 0 3 7 0 

3 F a c u l t y  B o a r d s    249 8 6 2 1 8 7 5 

4 D e p a r t m e n t  B o a r d s   238 8 2 2 4 3 8 4 

5 The Management Team (5 principal officers) 252 8 7 2 3 7 8 2 

6 T h e  G o v e r n i n g  C o u n c i l    116 4 0 1 5 4 5 3 

7 T h e  S e n a t e   258 8 9 2 4 5 9 2 

8 T h e  C o n g r e g a t i o n   197 6 8 2 0 0 6 9 

9 T h e  I n d i v i d u a l  S t u d e n t   145 5 0 1 4 9 5 1 

1 0 T h e  I n d i v i d u a l  S t a f f 150 5 2 1 6 9 5 8 

1 1 T h e  A l u m n i   5 8 2 0 1 2 8 4 4 

1 2 The committee of Deans and Faculties  8 4 2 9 1 0 7 3 7 

1 3 The committee of Heads of Department  9 1 3 1 8 3 3 9 

1 4 C o m m i t t e e  o f  V i c e - C h a n c e l l o r s   105 3 6 1 1 1 3 8 

1 5 Committee of Pro-Chancellors  6 9 2 4 9 9 3 4 

 

Table 4 shows that both the members of staff and students are aware of those 

to be involved in managing the Nigerian Tertiary educational institutions for 

national security. Specifically, it shows that there are 15 personalities 

involved, giving their frequencies and percentages scores in each case. It 
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further shows that there are differences in their individual awareness because 

both their frequencies and percentages scores in each case. It further shows 

that are differences in their individual awareness because both their 

frequencies and percentage scores are sometimes higher or lower than each 

other in case. 

Therefore, haven said the above, only the generally accepted personalities by 

both assessments would be rightly used in establishing the relationship. This is 

shown in table 5. 

 

Table 5: Summary of accepted personalities for managing Nigeria tertiary 

educational institutions. 

 

R a n k 

Order  

Frequency  N a m e  o f  P e r s o n a l i t y   %  S c o r e s   

 

 

S t a f f   Students  

1
s t

 5 0 3 T h e  s e n a t e 8 9 9 2 

2
n d

 4 8 9 T h e  p r i n c i p a l  O f f i c e r s 8 7 8 2 

3
r d

 4 8 1 D e p a r t m e n t a l  B o a r d s   8 2 8 4 

4
t h

 4 6 7 F a c u l t y  B o a r d s   8 6 7 5 

5
t h

 4 1 8 A p p r o v e d  S t a f f  U n i o n s   7 4 7 0 

6
t h

 3 9 7 T h e  C o n g r e g a t i o n   6 8 6 9 

7
t h

 3 2 5 Unapproved Students  Union   6 1 5 1 

8
t h

 3 1 9 I n d i v i d u a l  S t a f f 5 2 5 8 

9
t h

 2 9 4 I n d i v i d u a l  S t u d e n t   5 0 5 1 

TOTAL   6 4 9 6 3 2 

Average    7 2 7 0 

 

Table 5 is about the summary of accepted personalities for managing Nigerian 

tertiary educational institutions for national security by the members of staff 

and students of the sampled institutions. Specifically, it supplies the scores in 

percentages of the individual or personalities in a ranked order from the first, 

the senate with 89% and 92% to the last, the nineth, the individual student, 

with 50% and 51% respectively. Thus, there are nine individuals or 

personalities accepted to be involved in managing the Nigerian tertiary 

educational institutions for national security and the members of staff and 

students are highly aware of them as evidence by the percentage scores that 

were 50% and above in all the acceptable/given cases. 
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Research Question 4 

What is the relationship, if any, between how the members  of staff and 

students are aware of those to be involved in managing Nigeria tertiary 

educational institutions for national security? 

 

Table 6: Relationship between staff and students awareness scores of 

personalities to be involved in managing Nigerian Tertiary Educational 

Institutions for national security 

S / N N a m e  o f  P e r s o n a l i t i e s   

Rank order/variable  

S t a f f  x  % S t u d e n t  % 

1 T h e  s e n a t e 8 9 9 2 

2 T h e  p r i n c i p a l  O f f i c e r s 8 7 8 2 

3 D e p a r t m e n t a l  B o a r d s   8 2 8 4 

4 F a c u l t y  B o a r d s   8 6 7 5 

5 A p p r o v e d  S t a f f  U n i o n s   7 4 7 0 

6 T h e  C o n g r e g a t i o n   6 8 6 9 

7 Unapproved Students   Union   6 1 5 1 

8 I n d i v i d u a l  S t a f f 5 2 5 8 

9 I n d i v i d u a l  S t u d e n t   5 0 5 1 

 S u m  o f  s c o r e s   

Mean of scores  

Sum of square   

6 4 9 

72 

48635 

6 3 2 

70 

46096 

N  =  9 ;  E x y  =  4 9 2 0 9 ;  r  + 0 . 9 2 1 4 

 

Table 6 shows that using the Pearson‟s Product Moment Coefficient of 

Correlation formular (4) Egbule (2004). Ali, (2006), in statistical analysis, 

there is a very high positive relationship of 0.9214 between how the members 

of staff and students are aware of the 9 accepted individuals/personalities to be 

involved in managing Nigerian tertiary educational institutions for national 

security. 

 

Testing Hypothesis 1 

There is no significant relationship between the Nigerian tertiary educational 

institutions members of staff and the students awareness of those to be 

involved in managing Nigerian tertiary educational institutions for national 

security. 

 

Table 7: Hypothesis 1 Decision Particulars 
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Particulars N £   D f  r  v a l u e   H01 

Members of staff   

9 
 649 7 2 1 6 0.05 c a l t a b 

 

 

S t u d e n t    632 7 0 0 . 9 2 1 4 0.468 Reject 

p>0.050 

 

Table 7 is about hypothesis 1 decision particulars. Specifically, it summarizes 

that with 16 degree of freedom at 0.05 significant level of confidence, the 

calculated Pearson Product Moment Coefficient of Co-relation value (r), 

0.9214 is more than the table value of 0.468. hence hypothesis Ho1 1 is 

rejected. Therefore, it is concluded that there is a significant relationship 

between how the members of staff and students are aware of those to be 

involved in managing Nigerian tertiary educational institutions for national 

security. 

 

Testing Hypothesis 2 

There is no significant difference between the Nigerian tertiary educational 

institutions members of staff and the students awareness of those to be 

involved in managing Nigerian tertiary educational institutions for national 

security. 

 

Table 8: Hypothesis 2 decision particulars 

Particulars  N  Sum of sqaured deviation  S.D Variance  df  t - v a l u e   H 0 2 

Cal T a b  

S t a f f   649 9 72 1 8 3 5 204 41,616 16 0.05 0.0215 2.120 Accept 

Students  632 9 72 1 7 1 6 191 36,481 

 

 

Table 8 is about the particulars upon which hypotheses 2 decision is based. 

Specifically it shows that with 16 degree of freedom at 0.05 alpha level of 

confidence, the students t-test statistical value of 0.0215 calculated is less than 

the table value of 2.120 hence the decision is accept the hypothesis number 2. 

Therefore, it is concluded that there is no significant differences between the 

Nigerian tertiary educational institutions members of staff and students as 
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regards those to be involved in managing Nigerian tertiary educational 

institutions for national security. 

 

Discusion Of Results 

This study has identified those to be involved in Nigerian tertiary educational 

institutions for national security to include the followings: 

1. The senate 

2. The principal officers 

3. The department board 

4. The faculty board 

5. The various staff unions 

6. The congregation 

7. The students unions 

8. The individual staff 

9. The individual student 

 

The above order agrees with the views of FRN (2001), Ekpo (2005), 

Ajumogobia (2011), Onyekwere (2013), Francis (2014) etc. especially that 

management is a continuous process of planning, organizing, staffing, 

deciding, coordinating, budgeting, reporting and evaluating on a day to day 

basis. One important revelation of the above is the level of awareness by both 

the members of staff and students of Nigerian tertiary educational institutions 

which supports Tawari (1995), Obanyan (1999), Jibril (2000), Igbinedion 

(2012), Anya (2013) etc that the effective and efficient management of 

Nigerian tertiary educational institutions is not a one man‟s task. On the 

question of relationship between the staff and students awareness, the study 

found a very high positive co-relationship of over 92%. This very high figure 

of coefficient and correlation is indicative of the unity, cooperation and 

unanimous desires of both staff and students on tertiary educational 

institutions goals achievement and national security. 

 

The study also accepted the two hypotheses boardering firstly on significance 

relationship and secondly on significance difference the fact that there is a 

very significant, positive and very high relationship as well as no significant 

difference between the staff and students as regards those to be involved in 

managing Nigerian tertiary educational institutions for national security means 

that, for goals to be achieved, both the management and those being manged 

should be effective and efficient in the utilization of available educational 

resources which include the human beings as well as the tangible and 

intangible material things according to Appleby (1980), Koontz and weirich 

(1989), Gbabarro (1992), Okoroma (2000), Nwachukwu (2006) etc. thus, the 
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findings and the study has actually demonstrated that managing, which has a 

continuous process of functions, is a panacea for fraternity (Francis 2014) or 

national security particularly at the tertiary educational institutions – the 

citadel of knowledge by leaders and all those in positions of authority.  

 

Conclusion 

Generally speaking, security which is the protection or safety from 

harm, chaos, danger, anarchy, crime, lost or death, is one of the utmost desires 

of every individual particularly those that have been put in the position of 

management. Another, is the desire to effectively and efficiently utilize the 

available human and material resources to achieve predetermined goals and 

objectives through the arts and science of management. But, all over the 

world, the highest certificate, diploma or degree in the arts and science of 

management is obtained not from the primary or secondary schools but 

definitely from tertiary educational institutions. Therefore, the identification of 

those involved in managing the tertiary educational institutions of the nation 

and their effective and efficient managing will enhance the security of these 

institutions as well as being a panacea for national security especially as they 

have passed through the same or similar tertiary educational institutions at one 

time or the other. 

 

Recommendations 

1. There should be a campus security committee formed in all the campuses 

of Nigeria tertiary educational institutions to be comprised of the chief 

security officer‟s representative, staff and students unions representations 

so as to make security issues and disseminate urgent security information 

as the need arises. 

2. Staff and students should be made to wear or carry their identify cards or 

tags at all times while on campus so as to enhance quick identification in 

the case of any eventuality. 

3. Visitors to any campus should be provided with and mandated to wear 

specially made visitors tag/identity while on campus and made to submit 

at the security gate while leaving. This will also enhance tracks and 

traceability of crimes and culprits if any. 

4. All entrances and departures of all campuses should be built and properly 

equipped with well befitting security-gate offices, equipments and manned 

by competently trained security personnel for effective and efficient 

connectivity on security matters. 

5. Like the post of President/Chairman or General Secretary of all approved 

unions, societies and organizations in all the Nigerian tertiary educational 

Administration of Higher Education in Nigeria: Realities, Issues and Panacea, Edo State 
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institutions in Nigeria. Such an office will act like the police officer in any 

civil society. 

6. There should be regular training and retraining of all the members of staff 

of the security department as well as those in the security committee. This 

will provide opportunity for update on latest development in security 

locally, nationally and internationally. 

7. The link, with the state and national security agencies should be only the 

direct responsibility of the vice Chancellor through the Chief Security 

Office rand as the statute and law of the university stipulates.  
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