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Abstract

The Technical and vocational Education industnaigapital intensive and
complex industry that is of an enormous econompmitiance to Nigeria. With

the National plans of economy diversification andustrialisation in mind,

this paper aims to discuss the impact of skillsudgitjion programmes on
students’ learning by taking the idea of technigatational education as a
practical oriented discipline. This paper also exaes study of Technical and
vocational in Nigerian Universities of technologydaother higher institutions
of learning, the Universities offering courses atational and technology, the
problems these universities are facing, the recontagons and the
importance of practical training to the studentgfegntice. Information and

ideas for the study was obtained from Secondarycesy such as journals,
books and internet.
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Technical-Vocational Education and Training (TVEEfers to aspect of an
educational system involving pre-service instruttimay be occupation-specific, as
well as training in industry, including apprentibgsand on the job training who are to
be the initiators, facilitators and implementergegihnological development of a nation
(Adegbile 2010). Eneji (2015) contends that techlrimcational education is an area
that merits high investment priority. Unfortunatellyis area has suffered budget cuts so
severe that in many countries, workshops cannatdiatained, equipment has not been
replaced, and materials for practice are woefuladequate. Students are merely taught
about technology rather than getting technolodi&aining. Thus, in a context of rapid
technological changes, this must improve the qualid flexibility of manpower. This
is more easily achieved when students have bedefitem entrepreneurial and
lifelong education.
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Moreover, students who are involved in trainingl voié able to solve many
problems surrounding the actual work, which willegithem the chance to utilise their
theoretical outcome in solving, overcoming and ifigdproper solutions for such a
problem. The significance of training lies only time strict application to theoretical
information acquired but also it is a field andeatife ground to develop the creativity
and intellectual skills of students in order to iaek new creative and innovative
methods.

Practical Training and Entrepreneurship, An Overview

Technical education is that segment of educatichrieal education charged
with preparing people for work (Okafor 2003). Itsalrefer to education for self-
reliance. Adinoyi, 2003 observed that technical cadion has potential role of
transforming the nation economically and technalally.

There is obvious need for sustainable technicalcatittn in Nigeria. The
implication of our system of education, as it cansefunctional education, is to
emphasize those are of practical knowledge whidhheip an individual to be self-
employed and help the country to attain higheromai productivity (Eze 2012).

It is known that education provides lasting solatito social problem
(unemployment and un-employability) and ensure fthiest realization of the
potentialities and aspirations of a nation. Prattitaining in entrepreneurial and
lifelong education in this context, is an investiney the society to make itself a better
place to live in and to make a living. As a devatgpnation, Nigeria certainly needs to
develop an organized system of education for tfecttfe and adequate realization of
these potentialities. There is the need to devaloglaborate mechanism designed to
bring about the acquisition of appropriate skidlbjlities and competences to live and
contribute to the development of his society (FRRO& Skills, abilities and
competencies must be valuable and desirable.

Browen, and Makens, (2010) stated that practicalniimg and lifelong
education through technical education has develapedone of the most important
global economic activities due to a combination aoftransformation of offer and
increasingly post-modern demand. The industry'sfilerds rising globally in the
business is fast becoming competitive and custoraegsincreasingly demanding.
Unfortunately, the industry suffers severe skil®rsage. First impression matters and
there may be no opportunity to correct any wrongnigsconception in the mind of a
customer who is unsatisfied. Audu (2009) stated #ra unsatisfied customer will
inform other prospective customers of his bad aegpee. In order to attract or retain a
customer, skilled and knowledgeable employees satise of commitment are needed.
According to Ohize (2011) there seems to be a gatvden graduates and unskilled
labour reality of the market. Ojo (2012) emphagizbat attitude of untrained
employees has been proved to be unacceptable $b @ue resulted in frustration, loss
of reputation or damaging impression to the gubsteph (2013) this can be attributed
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to lack of exposure to practical training on thet d the employees while they were
undergoing vocational training.

To substantiate the efficacy of inculcating praadtidraining the curriculum of

Universities and other institutions of higher léaghoffering vocational and technical
education, should be resign to develop skills,itsl attitudes, work habit, among
others. The products would lead to increase in kedge, flexibility, dynamism and

creativity.

Ezeji in Olaitan and Okolo (2011) posited that toypes’ performance
particularly their interaction with the guest caak®a or mar the industry. James (2012)
stated that Universities and other institutionshiglher learning offering these courses
should have ongoing training programme in placeabse students may tend to forget
the procedure for performing certain tasks if thearning is only theoretical. Attitude
counts and it starts form the time of studies.

Against this background, technical education mayseen as a work-oriented
utilitarian education design to enable the indiaddunction productively in his
occupation, and useful to himself and society.ds o be in a trade needed by the
society.

Placement of Technical Graduatesin the Industry

A wide variety of jobs and career opportunities sexwithin the field.
Opportunities exists for craftsmen and technologiegutomaobile, furniture making,
welding, carpentry work, building survey, architget work, electrical installation,
electronic forging, pattern making etc. Specializedas such as painting design tiller
marketing, personnel administration and franchiserations also provide employment
for technical graduates. The programme being run tihg technical colleges,
polytechnics and universities offering courses atation and other area of skill
management in the country are not usually propeaiped and this poses a problem as
it becomes difficult for students to select whichaain which he or she is best at.

Technical Education System in Nigeria

The duration of time needed to study this coursg @g 4 years depending on
the credits at SSCE level. For entry point in TeécainColleges of education and
polytechnics students are allowed to go for a lGksestudent industrial work
experience scheme (SIWES) between their first aedred year in partial fulfilment of
their program. Students are expected to go for mddiths practical teaching in
Secondary or primary schools before they can prbdee the award of National
Certificate of Education (N.C.E Tech)

Training prepares them for the work they are likielyface after graduation. It
makes students in tertiary institutions in Niget@ acquire industrial skills and
experience in technical and vocation (Olaitan 2000)
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According to Okafor (2010), it creates an invohestn in the educational
process of preparing graduates for employment dustry. Students are exposed to
work methods and techniques in handling equipmedtraachinery that may not be
available in their tertiary institutions. Studeatg allowed to experience more practical
work methods and techniques.

Enesi (2013) opined that, since technical educatiealve practical training in
entrepreneurial and lifelong education. It is expedfor students to have full practical
knowledge and skills for self-reliance or self-eayphent.

Benefits of Entrepreneurial and Lifelong Education

Practical training provides learning opportunitiedated to all parts of the
curriculum. Students should work with the suppant aappropriate help from the
teacher. However, the students is engaged in ogrguit a particular activity, to bring
the theory to life (apply the knowledge, conceptsl sskills in a real working
environment). Such benefits of practical traininglude.
1. To gain additional insight into real work life situation: The theoretical
aspect of education or training does not alway® gvproper insight into real work
situations but practical trainings help to pradiimathe theoretical knowledge learn in
classrooms. For example, a student on teachingigea¢TP) industrial training (IT)
will learn how to handle some managerial problems.
2. To put theoretical knowledge to practice: In a service industry like technical
education, practical training is the only way studecan fully comprehend what is
being taught in classrooms.
3. It provides career guidance to the students: Practical training helps students
to understand the various areas of entrepreneamillifelong education industry and
determine which area in which he or she is beswéskes to pursue professionally.
4. To complement the knowledge and skills learned in classes. Theoretical and
practical trainings go hand in hand. They complaneach other, so they are both
needed for proper comprehension.

Challenges of Practical Training in Colleges of Education (Technical) Polytechnics
and Universities Offering Entrepreneurial and Lifelong Education

Challenges are difficulties in a job or undertakihgt is stimulating for one
engaged in it. According to Momoh (2012) he obsernt most Nigerian educational
institutions do not provide their students with quigte training in skills that will help
them fit for productive work. Other problems inchuid

1. Lack interest on the part of student: Most students find practical training
stressful and not necessary the problems and lazkab for technical and vocational
education students to carry out practical trairefifgctively. This is a major problem
because students need to be interested and giyeftitipation to practical training.
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2. Lack of proper facilitiess Many Universities, Polytechnics and Technical
Colleges lack proper facilities for practical traig, students studying technical courses
need proper practical training, fully equipped vairép, well set up labouratory and so
on to have a feel of how it is in the real work ironment.

3. Tertiary institution problems: Many institutions have complied with several
aspects in terms of establishing full staff forghi@al training. Some higher institutions
do not have enough coordinators to supervise stsdiming practical trainings. Also,
large class sizes do not match with inadequate lgugpd provision of training
resources. Assessment of student performance a&nthef each practical class should
be done to know students standing.

4. Lack of adequate funding to develop infrastructure: Most students tend to
shy away from the training programme as a resulaci of motivation like incentives
(payment of stipends by the industry). Non condeciearning environment-
(buildings), poorly equipped laboratories and whigss.

Conclusion

Entrepreneurial and lifelong education, training whatever area of study
without practical attachment is not complete. Ijemuch emphasis on theoretical
base with no corresponding practical orientatios haen the bane of our National
development. It is like there is so much in thechbat little or nothing on the hand.
There is no doubt that practical trainings havatpesimpacts on students. Therefore,
it should be encouraged, proper attention shoulgiten to it by students and also
lecturers. It will serve as a career guide for etid and upon graduation should be able
to perform effectively and efficiently in their gla of work.

To this end, it can be concluded that the abtlityvitness the much expected
diversification of the Nigerian economy through tkeatrepreneurial and lifelong
education industry depends largely upon the skidlmpowerment, training and
knowledge of the human resources available in plaaticular sector of the Nigeria
economy. Therefore, practical training is an esakepart of learning in Universities,
Polytechnics and other institutions of higher I@agn especially those offering
entrepreneurial and lifelong education programmes.

Recommendations

Well — organized and carefully supervised practitainings enhance the
student’s ability to integrate academic knowledgthwpractical application, improve
job/career opportunities after graduation, createvance for past and future classroom
learning, develop work place social and human imelat skills and provide the
opportunity for students to apply communication anablem - solving skills.
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1. Students’ attitude should be changed towards jpactraining: Technical
colleges, Polytechnics and other related instingishould ensure that practical training
are interesting for students by taking them on esion to the related industries around
the world for appreciation.

2. Government at all level should increase budgetbogations to entrepreneurial
and long life education and sub-sector.
3. Non-Governmental Organization§NGOS) should be willing to help

Universities and other higher institutions of ldag offering entrepreneurial and
lifelong education to ensure that there are adegstaiff members with well equipped
facilities for efficient learning.

4. There should be a forum where lecturer and stuckEmtmeet to discuss on the
challenges facing entrepreneurial lifelong educatiod how best to tackle it. This will
enable the lecturer to be acquainted with the problof students. This will no doubt,
improve the situation.
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