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Abstract  

Some years ago, Nigeria showed a greater concern about career awareness and essential 
ingredients of life job identification among the youths in the school through the adoption of 
national education policy. Daily experiences show that practical activities are best performed 
out of a rich knowledge of how people are aware of their talents and at the same time apply 
same in their career choice with the aids of essential ingredients of life job identification. This 
study therefore investigated the effects of influence of career awareness and essential 
ingredients of life job identification on the academic performance of secondary school 
students. The study was carried out in twenty nine randomly selected secondary schools in 
Uyo metropolis of Akwa Ibom State. On the whole one hundred and twenty students 
participated in the study. Three validated instruments were used to measure the predictors 
while the senior certificate results of the schools were used as criterion measure. The result 
indicated that two independent variables contributed significantly, jointly and relatively to the 
predictions. On the basis of this finding it was recommended that the counselling 
psychologists, career advisers and education social workers should be posted to all schools, 
good and well equipped counselling clinics, workshops, and scientific laboratories be 
established in order to catch the impact of the current improved conditions of career 
awareness and the essential ingredients of life job identification that are exposed to the 
students. 

 
 

 The problem of occupational choice appears to be the starting point of  most career education 
programme. The choice of an occupation is therefore central to career education because any good 
preparation must necessarily lead to a successful career in the world of work. Strictly speaking, career 
education is conceived as an attempt to link the school with the world of work, thereby ensuring 
smooth transition of students from full-time studentship to full-time gainful employment. As a matter 
of fact, the average Nigerian student is often faced with a lot of problems in the process of deciding a 
life career. This is due to the fact that, the student lacks adequate self-awareness. This implies that he 
does not have accurate knowledge of his prevailing weaknesses and strengths. Besides the student 
may also lack adequate awareness of the opportunities available to him in the world of work. 
Similarly, the wide variety of subjects offered in the schools and the diversities of professions and 
vocations obtainable in the labor market often compound the problem of lack of self job awareness 
and essential ingredients of life job identification of the student. As a result, the prevailing 
circumstances underscore the relevance of career selection among the students.  
 In discussing the relationship between education and work perhaps, it is pertinent to examine 
the situation in the United States of America were school system has one of the world’s most 
established career education practice. To achieve this goal, the American National institute of 
Education, Research and Development year (4 and 5) activities, designed to achieve the following 
purposes: 
1. To better understand what the role of education can be in reaching this goal. 
2. To develop ways to improve an individual’s chances for career success and satisfaction 
through education. It is evident from the submission that career- education has been the major 
instrument used by the United States Educational Policy Makers to link American schools with the 
Labour market. 

The fundamental question is “Has the Nigerian Educational System over the years been 
responsive to the nation’s labour market”? Answer to this question bothers on an analysis of the 
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career-education theme in Nigerian school curricula. Nigerian Educational System between (1960 and 
1981), has been the work of FAFUNWA (1994 and 1981, OWUAMANAN and ALAO (1988) to 
mention a few. However with the adoption of a National Policy on Education in (1981), career 
education received a substantial boost in Nigerian school system. This diversified school curricula 
should provide guidance services to assist students make informed choices. 

According to Abgaje (2002) the child interacts with his physical and social environments at 
home, school and at various gatherings in the community. These interactions go a long way to 
influence his intellectual development and consciousness of ingredients of life job identification – 
skills awareness, deciding making skills, attitudes and appreciations, interest, talents and so on. 
 
Hypothesis    
 Three null hypotheses were tested for significance at .05 margin of error. 
1. There is no significant difference in the quality of influence and implementation between 
career guidance and ingredients of life job identification. 
2. There is no significant difference in career awareness between counsellor’s use of orientation 
and students educational programme and  
3. There is no significant difference in the quality of career advisers with the selection of career 
subjects of the students.  
 
Method 
Design   
 A survey design was adopted for the study since it makes it possible for inference on the 
population to be drawn using sample in determining  the career awareness and the essential 
ingredients of life job identification. 
 
Participants  
 The population of this study consisted of one thousand and twenty students. 
 The sample study consisted of a complete census of one hundred and twenty students from 
twenty nine secondary schools in Uyo metropolis. A sample size of 120 was determined for the study 
using ten percent of the total population (10% of 1,200). This is in line with Boll and Gall (1977) in 
Uzoagulu (1981) who arrived at a consensus that if for the experimental research 10 percent of 
population is considered appropriate for all convenience. 
 The researcher’s choice of Uyo metropolis was motivated by the desire to contribute towards 
the development of education as a correlate of career awareness. The students who participated in the 
study were all the senior secondary school class three students who wrote their secondary school 
certificate examination in the selected schools. The three experiments were openly conducted on the 
students to determine the influence of career awareness and the essential ingredients of life job 
identification. 
 
Instrumentation  
 Three instruments were used to collect data for the study. These were: 
1. Agbaje’s psychological career awareness and essential ingredients of life job identification 
scale. 
2. Gesinde’s career – awareness and self-development scale and  
3. Olayinka’s choosing a career in a modern age. 
 
Procedure  
 The instruments were administered on the students in their various schools following 
permission from their principals. The instruments were collected back five days after the 
administration in successions to allow the school teachers have enough time to assist the researcher. 
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Data Analysis  
 The responses on the questionnaires were scored and analyzed using the t-test statistics to 
determine the variables that made the most significant contributions to the predictions. 
 
Results 
 Two issues were addressed in this study. One of the issues of concern was the extent of the 
contributions of the independent variables to the predictions of career awareness and essential 
ingredients of life job identification. The second issue which was of great interest to the study was to 
find out the variable which made the most significant impact to the prediction of educational 
awareness to the study. The results of the data analysis that provided answer to the research 
hypotheses are presented below: 
 
Ho1: There is no significant difference in the quality of inference and implementation between 
career guidance and ingredients of the life job identification. 
 
Table 1: Comparison of Influence and Implementation between Career Guidance and 
Ingredients of Life Job Identification  
Group N �� SD “t” “t”  Critical P 
Career Guidance 38 62 8.5  

 
1.686 

 
 

±1.96 

 
S  

reject  
Ho1 

Essential of ingredients of 
life job identification 

36 67.4 5.8 

  0.05  
 
After the data collected was analyzed as in the above table, the value of “t” calculated 1.686 is greater 
than the “t” critical value of 1.657. Therefore the hypothesis which stated that thus rejected. 
 
Ho2: There is no significant difference in career awareness between counsellor’s use of orientation 
and the students’ educational programme 
 
Table 2: Comparison of Career Awareness between Counsellor’s Use of Orientation and 
Students’ Educational Programme 

   Group N �� SD “t” “t”  Critical P 
Use of Orientation 70 76.10 8.45  

 
3.29 

 

 
 

±1.96 

 
S  

reject  
Ho1 

Students Educational 
programme 

50 70.12 8.01 

  0.05  
 
The above table shows “t” – calculated as 3.29 which is greater than “t” – critical 1.96. The 
hypothesis is therefore rejected. 
 
  Ho3: There is no significant difference in the quality of career advisers with the selection of career 
subjects of the students. 
Table 3: Comparison of Quality of Career Advisers with the Selection of Career Subjects of the 
Student  

   Group N �� SD “t” “t”  Critical P 
Career Adviser 65 72.02 8.01  

 
1.19 

 

 
 

±1.96 

 
S  

reject  
Ho1 

Students Career 
Subjects 

55 72.08 8.40 

  0.05  
 
The above table shows “t” value of 1.19 is less than the critical “t” value of 1.96 which means that the 
difference is not significant, thus the hypothesis is not rejected. 
 

Influence of Career Awareness and Essential Ingredients of Life Job Identification among School 
Students: Challenges for Counselling Education 
 



4 

 

 

Knowledge Review Volume 36 No 1, July, 2017: ISSN 1595-2126 

Discussion  
 The finding of the first hypothesis showed that a significant difference exists among the 
factors that are working towards the influence of career guidance in the implementation of Career 
Guidance Programme. In their various responses to their reasons for influence of Career Guidance the 
respondents indication of power of influence cannot be set aside for the Career Guidance Programme 
to succeed. The findings of this study are in consonance with that of Fletcher and Williams (1976), 
Balta (1992), Krumboltz (1993), Ganzach (1998), Odu (2002). In comparing the relevance of 
influence, these researchers agreed that Guidance and Counselling is very important in the 
developmental planning of education of which Career Guidance Programme is of paramount 
importance. The psychological studies of Abiri, (1974), Agbaje (1998) and Borgen (1999) also lend 
supports to the findings of this study. Their studies revealed that the youths need career programme 
because they are often seen in the scenario of unemployment from one corner to the other.  
 The finding of the second hypothesis shows that the influence of counsellors use of 
orientation on the students occupational programme was found to be significant. The studies of Mkpa 
(1989), Aremu and Hammed (1997) Adeyemo (2001),  also amplified the above. These researchers 
upheld the view that Guidance Counsellors must organize orientation programmes to assist an 
individual or group of individuals so that they can adjust faster and better to a new school, place of 
work or neighbourhood. They also maintained that freshers in universities need orientation on the 
history, geography, social and academic matters in their new environments because orientation assists 
to correct students differences. 
 The finding that there is no significant difference in the influence of career adviser and the 
selection of career subjects is not unexpected, other people would have expected that there would be 
significant difference because of the expertise of the career adviser. This is because of the number of 
years of the training and the experience the career adviser had had in the secondary school and tertiary 
institutions, his experience in the areas of strength and weakness of the use of the selection of career 
subjects as regard evacuating and developmental uses of influence appraisal as being practiced in the 
system. This result is  in support of  Okeke (1973) and Agbaje (2002) that school career masters and 
mistresses should assist the adolescent students pre-vocationally by guiding them to choose the right 
subjects which can be combined easily for the choice of future careers. They further asserted that if 
the students are unguided they may be proned to choose subjects that have no direct relationship with 
their interest, ability, aptitude and future careers. 
 Conclusively, the present study showed high level of acceptance of the use of INFLUENCE 
APPRAISAL as an important tool for career awareness among the secondary school students. 
 
Recommendation  
 Based on the findings of this study the followings are recommended. The federal, state and 
local governments should give appropriate financial and material supports and commitments to make 
the national policy on education workable and brilliantly successful. 
 Various governmental authorities should change their attitudes towards teaching as a 
profession and towards professional teachers. As elsewhere, preferential treatments should be given to 
professionally qualified teachers of various subjects for effective teaching and appropriate practical 
works in laboratories and workshops respectively. This would allow for a good atmosphere to clarify 
issues affecting career awareness and job identification. 
 Adequate provision should be made for scientific counselling equipments for thorough 
counselling practice in self-awareness, career awareness, attitudes and appreciations, decision-making 
skills, educational awareness, economic awareness, skills awareness and so on. Employing the 
professionally qualified career guidance advisers, Guidance Counsellors and Education Social 
Workers for all secondary schools on the need to identify the developmental needs of the students and 
reflect these in their ratings of academic performance. 
 Lastly a diversified curricula which should center more on identified needs for a learner to 
find his area of interest and ability should be designed for our secondary school students. 
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