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Abstract  
Profession is a specialized area of vocation which requires rigorous training or learning to 
come by. The sustenance of the ethical standard of a profession can ensure fulfillment of the 
vision and mission of such profession. The ultimate vision of the university is to be a centre for 
knowledge production, research and scholarship in order to provide answers to National 
questions. However, several ethical crises in the university campuses in the present 
contemporary society tend to frustrate the university’s vision of sound knowledge production. 
This paper sought to establish the thesis that if professional ethics can be sustained and 
upheld by university lecturers, administrators and students, the vision of sound knowledge 
production and utilization will be achievable. The paper therefore adopted the humanist 
paradigm to suggest that ethical standard in professionalism is the pivot on which the vision 
of achieving global ranking by Nigerian Universities can be fulfilled. Nigerian economy is in 
dire need of visionary workforce and proactive leadership, and that is a function of 
professional ethical standard. 
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 The academia, in ideal sense of the word provokes moral values, ordered pattern of 
behaviour, attitudes, rules and regulations. The university community is known for a regimented 
lifestyle controlled by rules and regulations as well as standard code of conduct. Nigerian Universities 
used to be centres of excellence, honour, discipline and highly organized thought. It used to be a 
cultured society. Intellectualism has a close knit with the fabrics of good conscience and morality. 
Good conscience and morality are the primary bases on which the university system is founded. It is 
therefore imperative to say that any professional in the university whose activities are not in 
concourse with good conscience and moral principles is not fit for the academic profession. This 
paper chose to be vehement on the notion that ethical values are fast being eroded from the academic 
community precisely the higher institutions and there is the  urgent need for its restoration. There is 
always high productivity, resourcefulness and profitable social relations within members of the 
academia when professional ethics is given its rightful place. In an institution where professional 
ethics is upheld, performance is measured by results and productivity. Nigerian universities in the 
glorious 1960s, 1970s and 1980s celebrated the number of novel researches conducted by scholars as 
well as books rolled out at the end of each academic session. Without doubt, that was what constituted 
intellectual values of the nation’s “Ivory Towers” ab-initio. 
 These priceless values have been eroded from the intellectual realm, thereby bastardizing the 
minimum standards desirable of the “Ivory Towers”. Knowledge is incomparably priceless, in as 
much as it is the liberating light that illuminates man’s way leading onto emancipation, advancement 
and a fulfilled life. Knowledgeable people are illuminated and they are empowered to challenge status 
quo to create a new world for a better life. Knowledge is a rubric of wisdom because one cannot be 
knowledgeable and will not be wise. The university should be a centre for knowledge production and 
knowledge impartation for the good of the society. What then is knowledge, Ethics, Profession and 
how is knowledge produced? What is the value of knowledge to professionals in the university? What 
is the connection between knowledge and professional ethics? What challenges are faced by 
university Administrators in the implementation of professional ethics. These and other related 
variables will be briefly addressed in this paper. 
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Profession and Professional Ethics  
 A profession can be defined as an occupation or vocation that requires expert training in an 
area or field of learning. To Nwankwo  (2001), “profession” is an occupation which overtly has 
assumed a monopoly position in a division of labour, so that it gains control over the determination of 
the substance of its own work. From the definition, a profession, unlike several other occupations, 
enjoys some level of self-autonomy in its operations and it is self-directing. Aja and Abaraibe (2005) 
define “profession” as an occupation which comes through intellectual study and training for the 
purpose of skilled service delivery to others at a definite fee or salary. 
To them, professions are like social movement, they recruit only skilled individuals, they develop 
highly elaborate ideologies and supra human values and they have their own strategy of socialization. 
Lober (2002) gives us background information that: 

� A profession performs an essential and unique social service 
� A profession is anchored or found upon a systematic body of knowledge. 
� A profession is ultimately come by through a lengthy period of academic and practical 

training. 
� A profession has a high degree of economy 
� A profession trades with a code of ethics 
� A profession creates the platform for in-service and professional growth 

A profession is armed with a peculiar body of knowledge of which it constantly seeks to extend in 
order to achieve productivity in service delivery. Aja and Abaraibe (2005) surmised also that a 
profession: 

� Provides a service to society, involves specialized expertise and knowledge. 
� Educates its practitioners  
� Sets its own standards 
� Adapts its services to next changing needs 
� Strives to make economical use of its practitioners 
� Promotes the welfare and well-being of its practitioners, and safeguards their interests. 
� Adheres to a code of conduct based on ethical principles 
� Is self-governing  

 
Professional Ethics 
 A cursory retrospect at the etymological meaning of the word, ethics, reveals that it is derived 
from the Greek word “ethos” which means the spirit of the people. Ethics relates to the tenets which 
control moral behaviour. Ethics is the philosophy of knowledge which deals with the nature and 
conditions of moral obligations, differentiating what is right from what is wrong. It is also a field of 
study, which deals with the fundamental principles of morality (Lober, 2002). Such a question that 
goes thus, “why should a human being be moral?”, is a typical ethical question. Ethics is a moral 
philosophy or moral science which studies the principles of right or wrong in human conduct; the 
moral principles which determine the rightness or wrongness of certain actions or activities. The 
unseen force inherent in the ethics, which is the etymological root of ethos, provokes civilizations, 
value systems, norms, institutions, culture, patterns of thought, philosophy and religion and so on. 
 It can be understood from the foregoing that ethical values and precepts can only be imbibed 
through concerted and rigorous training. They can also be cultivated by existential experiences in 
different social units such as family, school, church, mosque, cultural association, social clubs and the 
workplace. As reported by Okoro in Ivowi, Orubite and Wodi (2012), professional ethics is so revered 
among members of a profession that at induction into certain professions, members are forced to enter 
into a covenant to keep to the obligations and tenets of the profession. According to him, centuries 
back, around 6th or 5th century BC, the father of modern medicine, Hippocrates recognized the need 
for a code of conduct for practitioners of the art of healing and laid down the statement of code of 
medical Ethics. The statement culminated into what is known as the oath of Hippocrates. The 
abridged form of the oath reads as follows: 
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I swear by Appolo physician and Ascalepius and Panaceia and all the gods and goddesses, 
making them my witnesses that I will fulfill according to my ability and judgement this oath 
and this covenant. To hold him who has taught me this art as equal to my parents to live my 
life in partnership with him….If I fulfill this oath and do not violate it, may it be granted to 
me to enjoy life and art being honoured with fame among all men for all time to come if I 
transgress it, and swear falsely, may the opposite of all this be my lot. 

 
 Professional ethics has carved a niche for itself by acquiring its own meaning. According to 
the Black Law dictionary, “professional Ethics” evolves the idea of that which is professionally right 
or befitting and conforms with acceptable standards of conduct in a profession. In the Law profession 
for instance, professional ethics refers to “…the usages and customs among members of the legal 
profession, involving their moral and professional duties towards one another, towards client and 
towards the coverts’’ (Okocha in Ivowi et al,2012). This implies that professional ethics in the 
academia should be usages, values and normative principles that guide and control one another among 
academic staff and non Academic staff towards students, parents, educational subscribers, the 
government and other stakeholders in the education profession so as to cooperatively achieve the 
goals of education. Education, as a profession as well as the “mother” of all disciplines, expects that 
only persons of honesty, integrity, good conduct and decent manners, are admitted into the profession. 
This is carried out by the Teachers Registration Council of Nigeria (TRCN). 
 In as much as high productivity can only be achieved in the university by strict adherence to a 
standard code of ethics, professionalism in higher education in Nigeria must be accorded its rightful 
place. That is to say that professionalism without ethics is a vehicle without engine and ethics without 
professionalism in the university in particular is a sure way to failure in teaching and learning. 
Therefore, it becomes imperative that every aspiring teacher must possess the current rules of 
professional conduct and make it a regular companion to be consulted in order to effectively carry out 
the responsibilities and duties expected of a teacher. Hence, professionalism and ethics are two sides 
of the same coin and a deficiency in either will prove unhealthy for the errant teacher. 
 
Ethical Questions and Values in the Nigerian University System 
 In the last three decades, the question of ethics in Nigerian University system has been raised 
more often and intensely. Globalization and its attendant economic recession affected almost every 
facet of university education in Nigeria. Among other aspects that deteriorated grossly are conditions 
of service of staff, learning environment, school plants, and moral standard. As a result of the anti-
intellectual posture of Military administration in the past three decades after independence in Nigeria, 
the universities have suffered under-funding, unfavourable teaching and learning environment, moral 
decadence, pausity of research and devaluation of life. In the report of Yaqub (2012), the coming on 
board of the Structural Adjustment Programmes (SAP) of 1989 and its brainchild of deregulation and 
the consequent socio-economic crisis, lecturers and university workers have allowed their 
consciousness to be altered. Many members of staff resorted to other unwholesome economic 
practices such as sale of handouts, admission racketeering, illicit sexual relationships with female 
students and unhealthy economic activities to survive among others. 
 The case of “Mercantilist lecturers” became pronounced in Nigerian Universities where 
students took to cheating and bribing these lecturers to pass examinations. Female students, mostly 
those who are not academically sound, have resorted to selling their bodies to get good scores at 
examination. These set of unprofessional teachers are ethically less privileged, morally bankrupt and 
misnomers in the academic community because they have bastardized the integrity and dignity of the 
nation’s Ivory Towers where knowledge for the advancement of the nation is produced. The humble 
position of this paper is to argue that these bastardized ethical values in the Universities have 
succeeded in stereotyping, negatively, on the intrinsic substance of the academia, thereby eroding the 
expected standards desirable of the “Ivory Towers”. 
 The university campuses have become negatively persuasive and they are imparting strongly 
on the personality/character of the students. The persuasive nature of the university campus arises 
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from the fact that various orientations and value systems are at war with the already corrupted campus 
norm (Igbokwe and Odum, 2016). They are of the view that when students interact and associate 
among themselves and with lecturers and staff of the university, stronger personalities seem to 
‘swallow’ weaker ones who are victims of self-comparison. In the opinion of Adegboye (1998), the 
spread of secret cults and prostitution among institutions of higher learning in Nigeria has reached a 
climax. Parents and guardians become almost frightened to enroll their children for training in the 
tertiary institutions and even in the secondary schools without first considering the safety of the child 
in a cult-infested environment. Students imbibe laudable family values from their homes and within 
few months of stay in the campus, discard their good family values and embrace a wayward lifestyle 
which eventually transforms the hitherto well-cultured student to a bloodletting gangster. 
 Be that as it may, the root of the individuals found in the university, determines the nature of 
personality they possess as well as the kind of values, norms, attitude and behaviour they manifest in 
the campus. To Igbokwe and Odum (2016), the over-permissive rearing pattern of most parents and 
guardians has never allowed a good value system to take sustainable root in the personality of the 
children. Paradoxically, the expectation and desire of parents to have responsible children have been 
defeated in most cases by themselves because of their over-liberalized and permissive training 
methods. 
 It is noteworthy to mention that the erosion of these hallowed ethical values in Nigerian 
Universities was a direct outcome of lack of sustainability of professional ethics in the University 
system which affected the academic culture and the rationalized bureaucratic processes of doing 
things. Personality cult and veneration is on the rise, subjugating the atmosphere of democracy in the 
academic environment. Rule of law, due process and rationalized bureaucratic norms must be restored 
to the university in order to uphold and sustain Professional Ethics. 
 
The Idea of a Knowledge-Producing University 
 The university is a seat of wisdom. Knowledge is a rubric of wisdom and it is accessed 
through relevant information in a certain area where solution is needed. The world and its myriads of 
problems are in dire need of solution-bearers. The picture of an ideal university is painted in the 
following excerpts: 

…a university is a place where solutions to societal problems are found and value added to 
humanity. A university is not a monastery, but a factory that produces values and drives 
research. The real value of a university is only established by the problem it solves 
(Oyedepo in Obayan Awonuga and Ekeanyanwu, 2012:5). 

 
Similarly, in the words of John Henry Newman 150 years ago, he reveals vividly a solution-bearing 
university as follows: 

It is a place where enquiry is pushed forward, and discoveries verified and perfected, and 
rashness rendered innocuous and error exposed, by the collision of mind, with mind and 
knowledge with knowledge. It is the place where the professor becomes eloquent, and is a 
missionary and a preacher, displaying his science in its most complete and most winning 
form, pouring it forth with the zeal of enthusiasm and lighting up his own love of it in the 
breasts of his hearers ….it is a seat of wisdom, a light of the world, a minister of the faith, 
Alma Mater of the rising generation. 

 
 This paper sets out to establish the thesis that before the dignity and integrity of Nigerian 
“Ivory Towers” can be rediscovered, there is need for a rediscovery of her true identity in African 
indigenous values education (VE). Nigerian Universities and administrators must come to the 
realization that professional Ethics and Academic values do not have to be white for them to be right. 
Light is the ultimate solution to darkness. This is the time for Nigerian universities to rush in to 
maximize the golden opportunity of this dark hour in Africa and return to the original ideas of 
creating knowledge, solving practical problems, being committed to developing products and keep 
exploring new vistas in various areas of endeavour both morally, intellectually, socially as well as 
spiritually. Nathaniel in Obayan et.al (2012) posited that the university is primarily, a bastion of hope 
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in terms of the rediscovery of knowledge; it is a place where wisdom, insight and scientific research 
are advanced. The insight and novel knowledge so generated bring about improvement in the standard 
of living of the citizens of the world because of its universal life applicability or generational impact. 
In the idea of knowledge-creation University, human beings have always been at its centre and that is 
why today’s information age particularly focuses on human capital development and empowerment. 
The traditional mandate of a university is gathering of knowledge, adding to it (research), passing it 
onto others and demonstrating it in the community service. 
 The forward and backward linkage relationship between the “GOWN” and the “TOWN” will 
be productive, when there is proactive response to the findings or outcomes of research to utilize them 
for the improvement and development of human life and society. Companies and industries, which 
benefit from the research findings of the scholars and professors in the university, represent the 
“TOWN” while the Researchers, Scholars, Professors and Associate Professors represent the 
“GOWN”. Professors and Researchers mostly work and operate as consultants in multinational 
companies and Engineering industries in contract basis. On the other hand, these companies and 
industries provides assistance to the university in form of building lecture halls, donating utility 
vehicles as well as financial donations and other corporate social responsibilities that may be rendered 
from time to time to the university. 
 Through consistent review and development of an environmental-friendly curriculum, a 
university will be able to overthrow the status quo by pushing and expanding the frontiers of learning. 
Such a university must serve as social conscience of the society in terms of sustaining a moral and 
ethical base in addition to becoming a mirror of/for society. The university must be committed to 
innovations and innovativeness to be able to create knowledge through research and scientific 
enquiry. A top class university has the capacity to attract international students and staff, amongst 
other deliverables. Although, the effort towards achieving the elite status is capital intensive, 
universities should be partners with industries that will fund research and development. Gold and 
other precious metals are not found on the surface of the earth’s crust, rather they are found very far 
beneath the earth’s surface. A university therefore,  must be a centre where inspiration, a tireless 
pursuit of knowledge creation and unquenchable thirst for depths of knowledge can be found. A 
university should not just be a monastery of learning; it should be a seat of wisdom and a factory for 
knowledge generation. 
 A cursory retrospect at the mottos of some local and international universities in the table 
below shows a vivid testimony of the core idea of a university as a knowledge production centre for 
human and national advancement: 
Table 1: Showing some Universities’ Motto 

S/N Motto University 
1. “In Deed and in Truth” University of Lagos, Lagos  
2. “For Learning and Culture” Obafemi Awolowo University, Ile-Ife 
3. “Knowledge and Service” University of Calabar, Calabar 
4. “Run with the Vision” Redeemer’s  University 
5. “Invent (i.e. the Truth)” Virginia Tech. University USA 
6. “In the Nations’ Service and in the 

Service of Nations”  
Princeton University, USA 

7. Veritas (i.e. the Truth)” Harvard University 
8. “First Class Reputation” Leeds University  
9. “The Mind of Freedom Blows Stanford University 
10. “To Restore the Dignity of Man University of Nigeria, Nsukka 
11. “Raising a New Generation of Leaders  Covenant University  
12. “Breaking New Grounds” Landmark University 

Source: (Obayan et.al, 2012) 
 
Enforcement of Professional Ethics and its Challenges  
 The Teachers Registration Council of Nigeria (TRCN) was established by Act No.31 of 1993 
to determine what standards of knowledge and skills are to be acquired by individuals seeking to 
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become registered as teachers under the Act. The Council also has the function of regulating and 
controlling the teaching profession in all its aspects and ramifications. In a bid to enforce professional 
standards among teachers in line with what is obtainable in other professions and international 
practices, the Act, in section 9 provides for the establishment of Teachers Investigation Panel (TIP) in 
each of the 36 states and the Federal Capital Territory and Teachers Disciplinary Committee (TDC). 
The TIP is primarily charged with the responsibility of establishing a prima facie case (Evidence 
report), the determination of such cases will be done by the TDC which has a co-ordinate jurisdiction 
with the High Court as appeals from its decision go directly to the appellate court within 28 days 
(Asuru, 2008:93). 
 
Actions and Inactions that Constitute Misconduct  
 Teachers are expected to be knowledgeable about the acts and omissions that constitute 
misconduct. Teachers’ code of conduct prescribes the minimum ethical standards that every teacher 
must abide by just like in other professions. The following acts, commissions and omissions that are 
punishable by the Act: forgery or mutilation of official documents, fighting, assault, intimidation, 
harassment  (sexual or otherwise), examination malpractices, illegal collection of money, bribery, 
stealing, touting, disobedience of lawful order, extortion, employing unqualified teachers and 
Teaching without registration (TRCN, 2004, 2007). 
 Some of the challenges usually encountered while enforcing Professional Ethics among others 
include cult of personality, unethical individuals in the Ethics Committee, bribery, nepotism and 
favouritism, political/external interference in the Ethics Committee and so on. 
 
Conclusion  
 Should African youths depend on Oxford, Yarle, Cambridge, Harvard, Berlin and Heidelberg 
for intellectual growth? When will Nigerians have unbroken confidence in the values and orientation 
delivered by the local universities? The rediscovery of the hitherto laudable standards of Ethics and 
value system the “Ivory Towers” were known for, is urgently imperative. This can be achieved if 
Nigerian universities will be committed to challenging the status-quo by advancing and expanding the 
frontiers of learning and upholding a moral and ethical base for the society to benefit. 
 
Recommendations  
1. National policies for University Education should be centered on pioneering excellence at the 
cutting edge of learning and research. 
2. University curriculum development should emphasize on programmes that are tied to the 
needs of the real world so that there is a healthy and quality interaction between the gown and the 
town. 
3. Every university should institute a credible and responsive Ethics Committee that will work 
without compromise and fear. 
4. All universities in Nigeria should have a mantra of excellence in research and learning and 
pursue it to be able to challenge the status quo and expand the frontiers of learning. 
5. Universities in Nigeria should embrace internationalization for easy cross-fertilization of 
knowledge, Ethical values, new frontiers of research and foreign aid partnerships. 
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