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Abstract

This paper is focused on the effective utilization of teaching practice to
achieve a functional practical teacher education in Nigeria. Based on this,
the paper looked at the meaning of teaching, the concept of teaching
practice, the objectives of teaching practice as well as the different stages
involved in an effective teaching practice programme. The paper also tried
to explore some of the constraints or issues contending with effective
teaching practice viz curriculum issue, advanced in knowledge,
production/designing of educational media and their effective utilization, the
competence and confidence of the trainee-teachers, problem of effective
utilization of appropriate teaching methods, the insincere attitude of
supervisors to mention a few. Some suggestions like one year internship for
T.P, quality assurance unit strategies, provision of educational media
centres, increase and prompt payment of T.P allowances to supervisors,
given of project work to T.P students and many other, were also proffered
to ameliorate the situation and bring about effectiveness and efficiency in
the teaching practice programme.

Since the ultimate goal of Nigerian Teacher Education Programmes is to produce effective,
functional, efficient, committed and dedicated teachers for productivity, the place of teaching practice
which is an extension of micro teaching experience, should not be over emphasized or be let to lie
low. Just as doctors in training have routine and regular visit to the clinic/hospitals for the acquisition
of effective and relevant medical knowledge and skill, so teachers in training or trainee teachers
require the routine and regular practice of relevant teaching skills and practical experience of teaching
for functionality, self reliance and national development.

Teaching practice occupying a key position in the programme of teacher education, is a
culminating experience in teacher preparation programme that provide opportunity for beginners in
teaching profession to socialize, thus predicting their capability and further success in teaching.
According to Enaibe, P.U. and Imonivarha P.A (2010:169), the quality of teacher education promotes
the production of effective and efficient teachers. Teachers, through the numerous tasks of motivation,
guidance, creative thinking, modeling, being an evaluator, an innovator, a diagnostician and agent of
change lead, guide and make all other professions. Teachers therefore, must be given adequate
professional training that will enhance their ability to make learners achieve set objectives. In support
of the above assertions, Igwebuike, T.B and Ekwejunor Etchie, T, (1993) stated that “the teacher or
resource person is the organizer of the learning environment. He provides opportunities for a learner
to carry out the process component of education in order to arrive at the product component. Hence,
an effective and adequate professional training and preparation of teachers is of paramount
importance to the growth and development of any country/nation because no educational system can
rise above the quality of its teachers (FRN, 2004).

The Concept of Teaching
In the words of Ejikeme (2006), “teaching is the art of exploring and developing the child’s
talent and potentials so that he/she may grow to utilize such potentials for further growth”. Teachers
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Registration Council (TRC) (2002), defined teaching as a systematic, rational and organized process
of transmitting knowledge attitude and skills in accordance with professional principles.” Evans
(1976) saw teaching as having included varieties of related activities that include instructing, training,
educating, schooling and exerting serious assertion of influence irrespective of the context of
teaching.

On the basis of the teacher’s collective efforts of planning, selecting what to teach, collecting
the materials with which to teach, providing interesting, stimulating and challenging learning
experiences and doing the actual teaching, Ejikeme (2008), further defined teaching as an art of
technology in which a teacher adopts certain methodology that suit the particular group to be
presented to them. Teaching therefore can be said to be a conglomeration of the process of
transmitting knowledge, information and skills of the teachers’ professional and technical effort to
persuade, and influence learners to change their behviour based on the new skills, knowledge and
attitude acquired and developed to make them ideal teachers.

The Concept of Teaching Practice

Grossman, P. Compton, C, Igra, D. Ronelft, M. Shahan, O, Williamson, P. (2009), citing
Taneja (2000), asserted that there are quite a number of terms used to connote teaching practice.
These are practice teaching, students’ teaching, field studies, infield experience, school based
experience or internship. Stones and Morris (1977) described teaching practice as a term that has
three connotations viz:

1. The practice of teaching skills and acquisition of the role of a teacher;
2. The whole range of experience that students go through in schools;
3. The practical aspect of the course as distinct from theoretical studies.

Teaching practice indeed, embraces all the learning experiences of students teachers in
schools. Teaching practice is the name of the preparation of students teachers for teaching by practical
training. It is the practical use of teaching methods, teaching strategies, teaching principles, teaching
techniques and practical training and practice of different activities of daily school life (Grossman, P.
Compton, C, Igra, D. Ronelft, M. Shahan, O, Williamson, P. (2009).

Teaching practice (TP) is the core and necessary pre-service training experience in teacher
education programme which serves as an avenue to translate theories into practice in a real classroom
situation. Practice paves way for perfection therefore, teaching practice is a necessary ingredient for
perfection and thus compulsory that the teacher in training be trained in order to practice good
teaching Enaibe, P.U and Imonivarha P.A. (2010). Teaching practice offers great opportunity for
pedagogical fitness for trainee teacher who through compulsory reading, research and preparation of
their lessons, go a long way to acquire good knowledge of the subject matter which is a prerequisite
for pedagogical effectiveness.

Objectives of Teaching Practice
Akbar (2002), presented fourteen (14) point objectives of teaching practice as follows:
1.  To provide the prospective teachers with an opportunity of establishing an appropriate teacher
pupils relationship.
2. To provide an opportunity for evaluating the students’ potential as a teacher and suitability for
the teaching profession.
To develop personal relationship with others: administrators, teachers, parents and students.
4.  To provide the future teacher with practical experience in schools as to overcome the
problems of discipline and enable him/her to develop method of control.
5. To provide them with an opportunity to put theories into practice and to develop a deeper
understanding of educational principles and their implications for learning.
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11.
12.

13.

14.

To enable the student teachers to effectively plan, prepare and present lesson.

To develop skills in the use of fundamental procedures, techniques and methods of teaching
To develop desirable professional interests, attitudes and ideas relative to teaching profession.
To enable student teachers to acquire desirable characteristics/traits of a teacher and to display
appropriate behaviour.

To provide student teachers with an opportunity to have teaching evaluated and to gain from
the benefits of constructive criticism.

To provide an opportunity for self evaluation and to discover own strengths and weakness

To develop skills in future teachers related to teaching like fluent speaking, meaningful
reading, using blackboard and other teaching materials.

To provide an opportunity to liaise with school environment, its functioning and with
community and its resources.

To provide for the exchange of ideas and methods between practicing school and teacher
training institutions via staff and students, perceiving new ideas, materials and equipment in
use in practicing schools and introducing new ideas, materials and equipment into the school.

If all the above highlighted objectives can be achieved through teaching practice there will

definitely be no cause or problem of incompetent teachers in Nigerian schools any more as this to a
large extent, will help to improve and boost the competence of the trainee teachers thus making them
professionally balanced and competent.

Also, the students’ handbook for College of Education Warri, has some teaching practice objectives

which are:

1. Apply principles of learning to a particular institution to bring about meaningful changes in
experience.

2. Develop efficient and effective practices for carrying out routine management in the
classroom.

3. Apply knowledge of human growth and development of children and adolescent in providing
effective teaching learning situations.

4, Be familiar with a variety of instructional resources and materials evaluate, and select these
appropriate materials for objectives in a teaching encounter.

5. Apply the principles of evaluation and use the results of evaluation as a means of improving
instruction.

6. Identify objectives of teaching and to see relationship of a day’s lesson

7. Establish rapport and appropriate means of interaction with individuals, participating in

community activities.

Stages of Teaching Practice Programme

(i)
(ii
(ii

)
i)

(iv)
v)

Akbar (2002), also highlighted the stages of teaching practice to include the following:
Primary stage

Preparation of lesson

Teaching in the classroom

Evaluation of teaching

Participation in other routine works of the school.

The primary stage involves the teacher trainee making an official visit or trip to the

school/community where he is going to do the teaching practice (T.P). This is a kind of
familiarization tour and getting acquainted with the environment, gletting to know the subjects
offered, the teaching methods adopted, knowing the head teacher and other teachers as well as
perfecting arrangement for accommodation where need be.
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In preparation for every lesson, the trainee teacher must be sure that he/she has a good
knowledge of the subject matter and continues to update through vast reading/researches and being
abreast with the current happenings. He/she must also equip him/herself with relevant and related
educational media in terms of textbooks and other relevant audio-visual aids/materials to enhance or
facilitate the teaching and learning process, thus enabling him/her to teach with confidence. The
lesson however must portray the following qualities.

@) The lesson plan must be in complete detail and captivating i.e. having the potential of
arousing and sustaining learners’ interest, enthusiasm and readiness to learn.

(b) The teacher also must make an effective and timely use of appropriate teaching methods and
teaching aids as well as practically involving the learners in the classroom interaction and
activities that will promote learning.

(c) The teacher should create and maintain a very conducive friendly and professional
atmosphere/environment in the classroom and give all students due respect and recognition by
taking cognizance of their individual differences and perceptions.

The classroom teaching involves the actual teaching experience that is the actual discussion or
interaction between the teacher and learners over the selected content or subject matter. The act of
teaching in this stage passes through different stages viz: introduction, presentation/development, and
recapitulation or summary. In this stage also, the supervisor observes and assesses the performance of
the trainee teacher.

Evaluation of teaching practice involves the actual assessment of the degree of potentials,
capabilities, pedagogical fitness and readiness that qualifies the teacher trainee to get into teaching
profession. The supervisor observes the student teacher while teaching in the classroom and scores
him/her using some instruments of measurement already made or prepared for the purpose looking
out for punctuality, the lesson planning, adequacy of the instructional objectives, the starting of
lesson, use of audio visual aids and its adequacy, pitch of voice, interest and participation of the
students, discipline of class or class control, method of teaching, effective use of chalkboard, students
notebook/assignments, teachers’ mode of dress, level of confidence, good knowledge of the subject
matter, students’ response/reinforcement, the summary and end of the lesson.

Participation in other routine works of the school is quite essential as it provides student
teachers training in all school’s activities and other daily routine work which they are going to
perform in future during their job as fully employed teachers. Based on this, they are supposed to
spend the normal school hours in their school and take active participation in other works like;
preparation of timetable, preparation and maintenance of different registers, evaluation of class work,
home assignment, sports/game, conducting morning assembly, arrangement of tutorial, duty before
and after school timing, co-curricular activities, duty during recess, duty as day/house masters,
preparation and maintenance of attendance board, news/bulletin board, information board decoration
of classroom, taking care of library, science laboratories to mention a few. They also have to learn
how to deal with students, parents, office of the school, employees and guests. Other duties include
invigilation, preparation of question papers for examination, evaluation of answer scripts and
compilation of results. All these are geared towards preparing them for future effectiveness and
efficiency as teachers.

Enaibe, P.U. and Imonivarha P.A (2010), equally highlighted six good stages of preliminary
preparation of teacher trainees for quality and functional education and these include:

1.  Orientation courses for teacher education before they proceed on teaching practice
programme, where experts are used as resource persons to actually educate and inform the
trainee teachers of almost all that are likely to face or encounter in their practicing schools and
what are expected of them and the challenges they are to face and possible steps of solution
All-these are made known to them as preliminary guide in the right direction
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2. Knowledge of school records —A great knowledge of the lesson plan and lesson note as well
as other vital school records like attendance register, syllabus, scheme of work, diaries,
timetable, learners’ report card/sheet, admission register etc and their effective uses are of
paramount importance to the trainee teachers for efficiency and effectiveness in the teaching
profession.

3. Knowledge of micro teaching and mini lesson skill which provides very great opportunity for
teachers in training to practice, develop and acquire some relevant teaching skills in a
laboratory experience, grooming them for the job and thus, enhancing/improving their
effectiveness in teaching profession.

4.  To acquire good knowledge of principles and methods of teaching for effectiveness, some
education courses on general principles of learning, classroom management and teaching
methodology should as a matter of necessity, be taught ahead of time to trainee teachers
before they embark on teaching practice for efficiency and effectiveness.

5. Knowledge of educational technology which is said to be a complex integrated process of
identifying, analyzing, disseminating, designing and organizing solutions to educational
problems, the trainee teacher therefore ought to have good knowledge and capability to
practice, select, utilize relevant education media and co-ordinate the entire instructional
process as to achieve the pre-stated instructional objectives. This is the true essence or core
of every educational programme.

6.  Possession of evaluation skills: The trainee teacher should be conversant with the process of
evaluation and the various instruments of evaluation like questioning for immediate class
feedback, use of assignment, test, observation to ascertain the strength, weakness and success
of students’ performance as well as his/her own success/failure in classroom management and
lesson presentation.

Extra Roles of the Supervisor in Teaching Practice

In addition to the supervisors’ role of assessing the trainee teachers in the classroom
performance, the supervisor in teaching practice also has to play the role of a resource person, an
adviser, a general moral and morale booster, an interpreter of feedback and an assessor. The
supervisor has to use all his/her abilities to make the experiences of all the stages of teaching practice
to be result oriented by planning ahead having meeting and conversion with experienced teacher
educators, teachers of the institution, concerned school heads teachers and other educationists. It is
equally the duty of the supervisor to organize an orientation programme for the student teachers
before their departure to their practicing schools. During this programme, the trainee teachers are
made aware of or acquainted with preparation of lesson plans and other numerous assigned activities.
The supervisor also have to play the role of guidance and counseling as well as providing the student-
teachers with feedback to enable them criticize and reform themselves thus acting as a facilitator. The
supervisor should not criticize the student teachers in front or presence of the practicing school staff
rather, he/she should gather them all to scold them or make general corrective statements without
calling or mentioning anybody’s name.

Some Issues and Challenges Teaching Practice Programme

Nothing good comes so easy. Teaching practice being a very important and indispensable
core of practicability to produce professionals for the good and growth of humanity; indeed, the
profession that produces other professions, is not without problems or hindrances in the trainees
practical or internship programme. Among the numerous challenges are the following:

1) The curriculum issues

2) Advance in knowledge

3) Production/designing of educational media and its effective utilization
4) The competence and confidence of the trainee teacher.
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5) Effective utilization of appropriate teaching methods
6) The insincere attitude of supervisors
7) The lousy nature /attitude of resident teachers who see teaching practice programme as a

period of relief of their duties and thus abandon their duties to practicing students.

The curriculum issues borders so much on the criterion of utility of content as well as the
validity of the subject and subject matter on which the teachers are trained in their respective tertiary
institutions. Question is, are the content truly useful or functional in the practicing schools? Are they
in line with the primary and secondary school educational objectives and subjects which the
practicing teachers are going to encounter? How effective will a practicing teacher for instance who
has been trained in Music, now being asked to teach Social Studies or Religion in the practicing
school be? Or a Physic student trainee being asked to teach Mathematics, all as a result of shortage of
teachers in the practicing school? Where then is the knowledge of the subject matter? This is a big
problem to contend with as far as efficiency and effectiveness of teaching practice in teacher
educational programme is concerned.

Advance in knowledge is yet another problem facing practicing teachers who are not abreast
with the current trend of educational development and technological advancement. Knowledge is said
to be dynamic and not static. New ideas, and new skills are evolving on a daily basis and they keep
changing in different fields of learning which the student may not be conversant with. Also the use of
modern technology in form of educational media to facilitate teaching and learning process is not left
out of the matter of effective developing.

The student trainees’ ability to produce/design as well as make effective use of the relevant
teaching materials seems too cumbersome for the student teachers because most of them lack
initiative and sense of creativity. Some will boldly tell you that the lesson being taught has no
teaching aid and does not require any, all due to their inability to create/design and even select any
ready made one. Thus, they continue to verbalize without concretizing issues/ideas or skills and
thereby increasing abstraction instead of reducing it. The place of ICT for effective teaching is so
jeopardized based on ignorance and non-readiness to comply with the current trend of development.
The level of competence and confidence of the practicing teachers is yet another issue to contend
with. While some actually exhibit or display high level/sense of competence and are very much
confident in the classroom performance having read/researched and prepared very well, using
appropriate teaching methods to achieve success as well as having good and effective class control
irrespective of the population, it is a truism that majority of the practicing teachers cannot find their
feet firmly standing in delivering their lesson. Poor use of English language, lack of self conviction of
the job, fear and no self confidence to the point of fidgeting or trembling before their supervisors
because they are not sound in the knowledge of the subject and their teaching methods.

What do we say about the insincere attitude of the supervisors who instead of playing their
supervisory role strictly as specified, are found perpetrating injustice and favouritism-either
victimizing those who fail or refused to wet their palms or awarding indiscriminate marks to those
who offer fat envelops to them. This evil practice goes a long way to discredit the good essence of
teaching practice in teacher education programme and must be checked.

To the resident teachers i.e. teachers of the practicing school who are being over worked due
to shortage of teachers; teaching practice period is seen as a period of rest as they hand over their
teaching job to the amateur practicing teachers who are supposed to even watch them teach and learn
from them. The practicing teachers are thereby, over laboured that they find little or no time to
actually prepare themselves for effective teaching or engage in other routine works of the school
where they can acquire good experience of the school’s work.
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Conclusion

To achieve a functional education for values, knowledge, skills and national development,
teaching practice as an essential and integral part of teacher education programme must be properly
overhauled, organized and treated with every sense of seriousness and recognition. As a phase of pre-
service education of teachers offering opportunities for trainee teachers to interact with real students
and bridging the gap between theory and practice, teaching practice experience which is made a
compulsory pre requisite for graduation should be treated with all seriousness. Being custodians of
knowledge who need skill and method to disseminate information to students, trainee teachers should
therefore make frantic efforts to improve their teaching skills (Enaibe et al 2010). This surely will
help to equip them for an ideal performance of their teaching job.

Suggestions

For teaching to actually provide true professionalism for teachers thus fortifying them with
functional education that is education of relevance in knowledge and skills for effectiveness and
efficiency, the following suggestions must be treated with utmost importance:

1. Just as Doctors and Pharmacists go on one year internship with good remuneration (fat
allowance) trainee teachers in the some vein should be allowed to have one full year of
teaching practice programme with good allowance to make it interesting, motivating and
more meaningful thus making it a very serous business because most often, students see it as
a child’s play and thus not committed to their job.

2. The students should be encouraged to make audio visual aids by themselves as well as given
guidance after every lesson.

3. Practicing teachers should be made to watch the lessons of experienced teachers at least for
the first one week and write evaluation reports on them and the supervisors should then
provide guidelines to them in the light of their evaluation report in order to make the exercise
more effective.

4. It should be ensured that practicing teachers keep the sequence of lessons in such a way that
they can teach all types of lessons using different teaching method.

5. Quality assurance units of the institutions should be deeply involved in mapping out strategies
to ensure effective and quality performance through monitoring and provision of relevant
materials and facilities.

6. During teaching practice, student teachers should be given projects, covering all aspects of
teaching practice to be submitted to TP coordinators at the end of the T.P programme , that is
a kind of intensive report.

7. To correct and eradicate insincerity on the part of supervisors, the institutions should as a
matter of necessity increase staff/supervisors T.P allowance and also pay them before
embarking on supervision to motivate them.

8. According to Enaibe et al (2010) government via ministries of education, should provide
educational media centres in schools at all levels so that teacher trainees can have access to
them for practical both during micro teaching and teaching practice exercises. Government
should also lift embargo on employment and more teachers be employed to ease the heavy
load on lecturers/supervisors as well as resident teachers in practicing schools.

References
Akbar, (2000). Aims of teaching science — A comparative study. (Online) Available
http//www.tes.co.uk/ariticle.aspx? Story codes: 6074590

Ejikeme, E.L. (2008). Teacher competence: A tool for functional and qualitative vocational education
in Nigeria in the 21st century. Journal of Teacher perspective. Association of Nigerian
Teachers (ASSONT) 2 (3) 230-325.

7



Obiajuru Evarista Efedi

Enaibe, P. U. & Imonivarha, P. A. (2010). The place of teaching practice in teacher education
progrmme in Nigeria: State of affairs in the 21% century. Issues and Challenges in Nigeria
Education in the 21% Century. West and Solomon Publishing.

Evans .F. (1976). The handbook on education in Nigeria. Ibadan, African Educational Press.
Federal Republic of Nigeria (2002). Teachers registration council handbook.

Federal Republic of Nigeria (2004). National Policy on Education. Lagos: NERDC Press Yaba,
Lagos.

Grossman, P.; Compton, C.; Igra, D.; Ronelft, M.; Shahan, O. & Williamson, P. (2009).Teaching
Practice: A cross professional perspective. Teachers college record. 111 (9).

Igwebuike, T. B & Ekwejunor Etchie, T. (1993). Principles and methods of teaching. Warri (OEWA)
Publishers.



