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Abstract

This paper takes a cursory look into the need for Colleges of Education in Nigerian higher education system to
be degree awarding. This has become a purposeful venture as a result of limited admission figures that have
become prevalent in the seventy-one (71), Universities (both public and private) nowadays. Hence, the
paper points out that such an approval would pave that way for holders of NCE to easily complete their
careers without wasting too much time. On the other hand, the paper also recognizes some problems to be
encountered by the CsOE in the bid to be degree awarding. Recommendations have been made to
ameliorate the identified problems.

Introduction

In Nigeria today, the need for Colleges Of Education (CsOE) to award degrees cannot be over-emphasized. Students,
government and the society at large benefit from the programme. It ensures quantitative and qualitative production of teachers. In
the past NCE (Grade I) was the highest professional qualification for teachers and it was held in high esteem, but today as a matter
of national policy, NCE is the minimum teaching qualification and people look at it with disdain. With yearly increase in the
number of unemployed B. Ed, BA, B.Sc. Ed. Holders, there may soon be an unannounced policy to employ degree for
teaching in primary schools before considering NCE holders Already this is the practice in many well-established private
schools. Kayode (2005) asserts that very few private schools employ NCE holders except for exploitation particularly in big
towns and cities. With this situation, many NCE holders more than ever before are now seeking continuing education to acquire
degrees in Universities. Telia (1992), states that many NCE teachers have been seeking University education for self or
professional development. They desire to get better qualified for the purpose of securing better pay and a higher status generally.

There are 71 Universities in Nigeria today, including private Universities. Some of these Universities do not award
degrees in Education and this limits the chances of many NCE holders getting University education. Thus, the need to nourish
CsOE towards degree awarding appears to be a healthy development. This would however reduce the number of wasted years by
NCE holders in search of admissions to pursue degrees since their former institutions will always consider them if they made
good grades at NCE level and thus continuity will be promoted.

Isyaku (2002), states that for CsOE that are running B. Ed programmes, there is appreciable continuity in the consecutive
education of the NCE holders as they go back to a familiar terrain to upgrade their skills among colleagues and superiors all of
whom belong to the same teaching profession.

The success of the earliest degree awarding CsOE has motivated other CsOE to run degree programmes in affiliation
with notable Universities in Nigeria. As at 2004, there were 15 CsOE (Federal, State and Private CSOE) that were running degree
programmes. These CsOE are:

1) Adeyemi College of Education, Ondo, Ondo State.

2) Alvan Ikoku College of Education, Owerri, Imo State.
3) Federal College of Education, Kano, Kano State.

4) Federal College of Education, Kontagora, Niger State.
5) Federal College of Education, Zaria, Kaduna State.

6) College of Education, Akwanga, Nasarawa State.

7) Rivers State College of Education, Port Harcourt, River State.
8) .College of Education, Minna, Niger State.

9) College of Education, Ikere-EKkiti, Ekiti State.

10) College of Education, llesha, Osun State.

11) College of Education, lla, Osun State.

12) Nwafor Orizu College of Education, Nsugbe, Anambra State.

13) Shehu Shagari College of Education, Sokoto, Sokoto State.
14) Tai Solarin University of Education, ljebu-Ode, Ogun State.
15) St. Augustine's College of Education, Akoka, Lagos.
The number is inadequate when compared with 66 CsOE that exist in Nigeria



Benefits of a Degree Awarding Status by CsOE
a) Professionalism

The future of any nation depends on the quality of its educational system while the quality of any educational system
depends largely on the quality of its teachers Ezewu (1999). This maxim is supported by the assertion of Ahiakwo (2005) who
states that the characteristics of the teachers of today will be reflected in the citizens of tomorrow. Consequently, the
professionalization of teachers and teaching via the Teachers Registration Council of Nigeria is a welcome development in the
attainment of qualitative education. However, teaching is not recognized as a profession by Nigerians and teachers themselves.

The teaching profession lacked self-determination right from inception. Among all the professional bodies, the teaching
profession had the least minimum admission requirement. Initially it was the TC Il, and now it is NCE; meanwhile there are no
equivalent of this certificate in other professions such as the Nigerian Bar Association (NBA), Nigerian Medical Association
(NMA), Council of Registered Engineers (COREN) etc. Ahiakwo (2005). This creates room for inferiority complex and lack of
motivation. The Nigeria Union of Teachers (NUT), which was established in 1931, does not operate as a profession but as a trade
union. Everybody who teaches in the classroom is believed to be a teacher. This creates room for disrespect and lack of recognition.
b) Salary Parity

A conspicuous disparity exists in the salary and rank of members who teach in the NCE awarding CsOE and the degree
awarding institutions. A lecturer can rise to the position of a professor in a degree awarding COE while his colleague in an NCE
awarding COE stagnates as a chief lecturer. The emoluments of both classes of teachers vary significantly as a result of HATISS
and USS dichotomy. This will of course stop if all the CsOE are accorded a degree awarding status.

C) Autonomy

The over-supervision of the colleges by NCCE is stifling. The degree awarding institution enjoys more autonomy and
academic freedom. These conducive conditions of service are absent in the CSOE that exclusively run the NCE programme due to
the over-supervision and watchdog attitude of NCCE. The NCCE even insists on endorsing the NCE certificates whereas the
National Universities Commission (NUC) does not do this.

d) Students Population

There would be drastic upsurge in student population if the CsOE are given the mandate to award degrees in education.
Parents and students will be delighted to spend four years for B, Ed at a stretch rather than a staggering and punctuated seven
years for the same B. Ed via the NCE arrangement. The alternative is to close down owing to steady decrease in student's
population as parents and students shy away from the long-winding NCE palaver Ahiakwo (2005).

Obstacles to Degree Awarding By CsOE

Funding: There are three categories of tertiary institutions in Nigeria - Universities, Polytechnics andColleges of Education (CsOE).
However, CsOE always receive the lowest in terms of fund allocation. From the federal government budgetary allocation to higher
institution in 2003, a paltry eleven percent(31%) was allocated to CSOE; Fourteen percent (14%) to Polytechnics and
Seventy-Five percent(75%) to Universities, Kayode (2005). This was not peculiar to 2003, alone. It is also not peculiar to
Federal government alone, as state CsSOE have the same problem. Inadequate funding has led toCollapse of infrastructure. It is
obvious that if CsOE are financially incapacitated to effectively run NCE programmes, then awarding degrees will be a burden
with serious consequences.Staff: The number of competent academic staff in CsOE is another barriers. The quality of products of
an institution is mostly contingent on the quality of staff. Many academic staff in CsOE do notpossess post graduation
qualification. Applicants: the dwindling enrolment of applicants into CsOE is another strong impediment whether

for NCE or degree programme. Generally, the society is bias against the teaching profession and this is affecting enrolments into
(lie various programmes. Faculties of Education in conventional Universities have difficulties getting students admitted. They
mostly lower their cut-off points to attract students or heller still wait for other faculties to be satisfied with their admission intake
before settling down for the rejected. If this could happen in the universities, then the situation is better imagined in degree
awarding CsOE especially at 100 levels.

Legal Harriers: Statutorily, CSOE are only empowered by law to award NCE and that was why NCCE was created for them.
Therefore enabling laws to operate or award degree is another obstacle.

Recommendations

1 More attention should be given to CsOE in the aspect of funding so that areas such as
laboratories, building, structures, standard library and materials; health centers etc. can be
consolidated.

2. Qualified lecturers should be given the opportunity to rise lo IAT1SS 15 and become
professors.

3. A standard library with all the necessary facilities should be provided or the existing ones
upgraded to meet the current standard in oilier tertiary instifutions.

4. The disparity in salary structure between academic staff in the University and CsOE should be
abolished in order to prevent brain drain from CsOE.

5. Criteria for appointment to be academic staff in CsOE should be the same with the University.

6. The Scope of the law that established NCCE should be expanded to accommodate CSOE to
award Degree.

7. There is the need to introduce financial allowances for teachers' education students and

special salary packages for teachers as incentives designed to attract more candidates into
teacher education programmes.

Conclusion

The emphasis on Degree awarding status for CsSOE could be realized no doubt through proper funding. The human and
materials resources in CSOE need adequate transformation, rehabilitation and consolidation in order to be able to produce results
like their counterparts in the universities.

It Is true that not all CsOE are well disposed to award degrees, therefore, the power lo award degree should not be
automatic to all CsOE. Only those with infrastructures and adequate manpower should be accredited to award degrees.
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