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Abstract

For so long in Nigerian history, teaching has remained a low status and
all-corner job, with little professional respect, regard and compensation by the
society, the teachers' invaluable roles notwithstanding. The problem
centered significantly on lack of an authoritative professional body, corn
parable for example, to those for law and medicine prior to setting up of the
Teachers Registration Council of Nigeria by Federal Government through
Decree 31 of 1993 The founding law of the Council conferred on it great
responsibilities, and power for the professionalization of teaching, it is
shown that really the Council has great promises, as well as the legal power to
transform teaching from the present contemptible status to a noble, enviable
and glorious position in the comity of professions. Registration with the
Council would tremendously benefit the individual teacher,’ the teaching
profession and the entire education system. Teachers should, therefore, see it
as a challenge to be propagators of the Council and its programmes. The
great need to lend .support to the sensitization efforts of the fledging Council
at this time necessitates this paper.

Introduction

Teaching has a very high international prestige. It has since the ancient times been imbued
with nobility and dedication of purpose. For instance Cicero (cited in Sadker & Sadkcr, 1998:25) once
asked, "What noble employment is more valuable to the state than that of a man who instructs the
rising generation?" The National Policy on Education of Nigeria (FRN, 2004) aims at regaining and
sustaining the traditional nobility, and prestige of teaching. Its purpose regarding teacher education is,

To provide teachers with intellectual and professional background adequate
for the assignment and to make them adaptable to any changing situation not
only in life of their country, but in the wider world; and to enhance teachers'
commitment to the teaching profession.

It is also stated that "Teaching, like other professions, will be legally and publicly recognised as
a profession (and that) Nigeria is already a signatory to the International Labour Organization's
JUNESCO's 1966 recommendation on the status of teachers”. To this end, it further states that,
"Government will set up a Teachers Council among whose functions will be accreditation,
certification, discipline and regulations governing the profession of teaching™ (FRN, 2004:38).

Nevertheless, today, about twenty six years after the pronouncement of these lofty objectives
and provisions, teaching in some quarters in Nigeria, is still being described as "an all-comer
occupation, the hope of the hopeless, the last resort when everything else fails" (igwe, 1990:Q). It is
common to hear that the teacher's rewards are in heaven, not on earth and now, implying that society
does not give him the required professional respect, regard and compensation. Worse, his
professionally is often doubted, even ridiculed.

The threats to the professional survival of teaching are vividly described and lamented by
Ejiogu (1997:34-49). His pathetic plea warrants our attention:

Dear Readers, let me plead: for the sake of our children, for the sake of our

leaders of tomorrow, for the sake of our dear country, the Giant in the Sun;
for the sake of Black Africa, please let us preserve our teachers.

This paper focuses on the status of teaching in Nigeria the requirements for full
professionalization of teaching; the mission, powers and benefits of Teacher Registration Council.
The great need to lend voices to the sensitization efforts of the fledging Council at this time
necessitates this paper.

The Teacher's /Teaching Status
The status of teaching and the teacher has been affected by a number of factors. The influence of
religion (early Islamic education and Christian Mission Schools) is one of these factors, for it made the



teaching service to be regarded as God's work which needed not attract remuneration. The poor professional
development of teaching, often attributed to lack of an authoritative professional body appears to be the chief
problem. As a result, the requirement of Professional code of conduct, and standards in well defined field by
which teachers could operate in specific ways was lacking, hence teaching remained a field for all, including
those who merely want to use it as a stepping stone into more lucrative jobs The Nigerian Union Teachers
(NUT, being a union of teachers, not a profession regulating body),often described as loose and unable to
enforce code of professional conduct and unite members is generally believed to have contributed to the poor
professional growth and the low esteem of teaching (Igwe, 1990).

The teachers' condition of service appeared to be relatively poor in many Nigerian states. For instance
as NTI1 (1990) rightly observed, what one finds in most of the schools are cracking walls and floors, blown up
roofs, windows without shutters, inadequate seats and other material resources. Complaints of relatively low
salary payment, delayed promotion, salaries and allowances are common in teaching and these make much
public news when done or paid.

The get-rich-quick attitude of the Nigerian society is also believed to have contributed to the low
status in which the teacher is held (NT!1990). His income has been comparatively lower than many of his
contemporaries in the private sector or other professions such as law, medicine and architecture. For
example, there are cases of people being humiliated or ridiculed in the public by being called. "Teachers"
if they do things to show that they are not well-off. In fact, in Nigeria, the terms "teacher" and "teaching"
appear to be synonymous with poverty.

One teacher-status related study by Bolarinwa (cited in Ajayi, 1997:24) confirms the plight of the
teacher. He found that 62.94 per cent of the 510 public primary school teachers sampled "took up menial jobs
as financial coping techniques”, 41.18 per cent "withdrew their children form fee paying schools to non-fee
paying schools", 59,22 per cent expressed the opinion that "they are ashamed to be introduced as teachers”,
78.82 per cent expressed the view that if given the opportunity to start their career life afresh, “"they would not
opt for teaching” and 82.35 per cent indicated that they were not satisfied with the teaching profession. This
study shows that the position of the average teacher is low, apologetic and demoralizing

Ejiogu (1997:42) corroborates this, observing that in Nigeria "teaching has become
characterised with status anomalies, that the present apparent devaluation of the teacher and his job has no
doubt set in motion a self- fulfilling prophecy whereby the teacher internalizes a low opinion of himself and
his job. He observes further that persons realizing low prestige and low rewards from occupation divert their
energies and interest av/ay from fulfillment of their occupational function to, for example, activities to
enhance their economic subsistence. It is therefore not surprising to see teachers becoming excessively
involved in such activities as petty trading-hawking their wares in and out of school even during official
hours and involved in other unethical businesses, including examination malpractice, sorting and illegal
sales of handouts — activities which further cause them more status and professional dissipation.

In his Teaching and Cheating, Obanya (cited in Ukeje, 1986:56) reports another dimension of
teaching characteristics in Nigeria. According to him,

An increasing number of teachers and teacher educators are regarding teaching
as a part-time, past-time occupation or hobby. Students are therefore left to
themselves at the mercy of the crafty and credulous. Hence, there is no
commitment to teaching and no commitment to learning. Students often resort
to all sorts of dubious means to acquire the certificate which must be acquired in
order to succeed or survive.

Associated with the disparaging condition described above, the average

Nigeria teacher is always standing accused and given embarrassing names. In the Language of Ejiogu
(1997:42), "he is perceived as a sex maniac if not a rapist whose stock in trade is sexual harassment of the
female pupils. No female student, the society believes genuinely passed or failed an examination; it must be
traced to sex, appropriately or rebuffed"”. When not accused of sex scandal, it is extorting The Teacher’s
/Teaching Status

The status of teaching and the teacher has been affected by a number of factors. The influence of
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which teachers could operate in specific ways was lacking, hence teaching remained a field for all, including
those who merely want to use it as a stepping stone into more lucrative jobs The Nigerian Union Teachers
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enforce code of professional conduct and unite members is generally believed to have contributed to the poor
professional growth and the low esteem of teaching (Igwe, 1990).

The teachers' condition of service appeared to be relatively poor in many Nigerian states. For instance



as NTI (1990) rightly observed, what one finds in most of the schools are cracking walls and floors, blown up
roofs, windows without shutters, inadequate seats and other material resources. Complaints of relatively low
salary payment, delayed promotion, salaries and allowances are common in teaching and these make much
public news when done or paid.

The get-rich-quick attitude of the Nigerian society is also believed to have contributed to the low
status in which the teacher is held (NT!1990). His income has been comparatively lower than many of his
contemporaries in the private sector or other professions such as law, medicine and architecture. For
example, there are cases of people being humiliated or ridiculed in the public by being called. "Teachers"
if they do things to show that they are not well-off. In fact, in Nigeria, the terms "teacher" and "teaching"
appear to be synonymous with poverty.

One teacher-status related study by Bolarinwa (cited in Ajayi, 1997:24) confirms the plight of the
teacher. He found that 62.94 per cent of the 510 public primary school teachers sampled "took up menial jobs
as financial coping techniques”, 41.18 per cent "withdrew their children form fee paying schools to non-fee
paying schools", 59,22 per cent expressed the opinion that "they are ashamed to be introduced as teachers”,
78.82 per cent expressed the view that if given the opportunity to start their career life afresh, “"they would not
opt for teaching” and 82.35 per cent indicated that they were not satisfied with the teaching profession. This
study shows that the position of the average teacher is low, apologetic and demoralizing

Ejiogu (1997:42) corroborates this, observing that in Nigeria "teaching has become
characterised with status anomalies, that the present apparent devaluation of the teacher and his job has no
doubt set in motion a self- fulfilling prophecy whereby the teacher internalizes a low opinion of himself and
his job. He observes further that persons realizing low prestige and low rewards from occupation divert their
energies and interest away from fulfillment of their occupational function to, for example, activities to
enhance their economic subsistence. It is therefore not surprising to see teachers becoming excessively
involved in such activities as petty trading-hawking their wares in and out of school even during official
hours and involved in other unethical businesses, including examination malpractice, sorting and illegal
sales of handouts — activities which further cause them more status and professional dissipation.

In his Teaching and Cheating, Obanya (cited in Ukeje, 1986:56) reports another dimension of
teaching characteristics in Nigeria. According to him,

An increasing number of teachers and teacher educators are regarding teaching
as a part-time, past-time occupation or hobby. Students are therefore left to
themselves at the mercy of the crafty and credulous. Hence, there is no
commitment to teaching and no commitment to learning. Students often resort
to all sorts of dubious means to acquire the certificate which must be acquired in
order to succeed or survive.

Associated with the disparaging condition described above, the average

Nigeria teacher is always standing accused and given embarrassing names. In the Language of Ejiogu
(1997:42), "he is perceived as a sex maniac if not a rapist whose stock in trade is sexual harassment of the
female pupils. No female student, the society believes genuinely passed or failed an examination; it must be
traced to sex, appropriately or rebuffed”. When not accused of sex scandal, it is extorting money from
students, aiding or abetting examination malpractice, cult operations or being the sole factor in the much
debated fallen quality of education in the school system. Such accusations and innuendoes tantamount to
lack of personal worth which further depreciates them Professionally.

It is centrally agreed by many researchers (Ajayi, 1997; Ejiogu, 1997; & Igwe, 1997) that the
continuous low status of teachers in Nigeria does not augur well for the well-being of the educational
system. Many quality teachers could be discouraged to teach or remain in the profession due to lack
of motivation, sheer want of devotion, commitment or lack of appreciation of their worth by the
society. In fact, a study by Obisanya, (cited in Igwe, 1997:92) has the sad revelation of:

i A steady decline of enrolment in education programme
ii. Need for quality academic preparation, and relevance of such preparation
iii. Societal prejudices about teaching as a profession, such that even educational faculties are
seen as second class in university campuses.
iv.  Less fiscal support given to teacher education than to any other field of professional training.

Many serving teachers and researchers (Igwe, 1990; & Igwe, 2002) have often'expressed belief
that the public image of teaching would be greatly improved and their economic status enhanced if they
were members of a united and self-governing profession capable of assuming a large measure of
responsibility for establishing appropriate standards of education, with particular reference to educational
planning, curriculum development, preparation of teachers, accreditation of certificates, eand in-service
training of teachers.

Need for Professionalization of Teaching



The facts mentioned above: the deterioration of the material condition of teachers and their
overall impact on the quality of education are some explanations for the much needed
profesionalization of teaching. A profession is an occupation that claims exclusive technical
competence and conduct. It ascertains exclusive monopoly of the specialized knowledge, has
definitive standards, and possesses the ability to convince the generality of the public that its services are
unique (Ali, 1992:85). The characteristics of a profession according to Ali (1992:85) include,

1 Involvement in unique, exclusive, specialized and systematic occupational knowledge, often
represented by skills.

2. Continuous in-service growth.

3. Affords life-long vocation/career and permanent membership.

4. Acquisition of esoteric knowledge and expertise through long periods of advanced education
and training.

5. Possession of closely-knit organization with group consciousness.

6. Possession of self-autonomy and authority to control admission, recruitment,
training/qualifying examinations; license, certification,  standards of practices and retention
of members.

7. Affirmative public recognition, respect and professional mandate or authority often backed up
by law.

8. Service oriented and in the best interest of society for purposes of satisfying some specific
social needs

0. Possession of professional code of ethics for regulating and controlling the conduct of the
profession

10. Ability to demonstrate competence through passing some prescribed examinations usually
organized by an approved body.

It is because of the advantages listed above and others that members of other professions are proud
to be called and identified with their professions. Nwabueze (cited in Ajayi, 1997: 23) got it correctly
when he opined that "In a job catering for the education and upbringing of children, professionalization as
a means of ensuring good quality teaching and proper disciplinary control of teachers seems a compelling
necessity". There is no doubt that the professionalization of teaching can improve the status, prestige and
confidence of teachers as well as the standards of education in Nigeria.

The Teachers Registration Council of Nigeria

The Teachers Registration Council has been the long awaited instrument for the
professionalization of teaching in Nigeria. As shown above, the National Policy on Education of 1977,
revived in 1981, 1998 and 2004 envisaged the setting up of the Council. Decree Number 3 (FRN 1993)
formally established and charged it with the challenging responsibilities of,

1 Determining who are teachers for the purpose of the Act

2. Determining what standards of knowledge and skills to be attained by persons seeking to
become registered as teachers and raising those standards from time to time
as the
circumstances may permit.

3. Securing in accordance with the provisions of the Act the establishment and maintenance of a
register of teachers and the publication from time to time the lists of those persons.

4. Regulating and controlling the teaching profession in all its aspects and ramifications.

5. Classifying from time to time members of the teaching profession according to their levels of

training and qualifications.

The Teachers Registration Council of Nigeria would serve in similar 'capacity as its
counterparts, such as the Council for Legal Education of Nigeria, and the Nigeria Medical Council (for the
legal and medical professions respectively). It is the duty of professional bodies to guard jealously the
dilation of standards and ensure strict adherence to the legal instrument setting them up. The Mission of the
Teachers Registration Council as stated in its Annual Report (TRC, 2004, Chapter one) is to,

Promote excellence in education through effective registration and licensing of
teachers, and to promote professionalism through accreditation, monitoring
and supervision of teacher training programmes, mandatory continuing
professional development and maintenance of discipline among teachers at all
levels of the educational system.

It is thus operationally and functionally involved in the following activities, according to the
founding Decree.
1 Compulsory Registration Prior to Practice: It is an offence for an individual to teach,
pretend to teach, use the tag of a teacher or earn the reward of a teacher without being registered.



2. Accreditation, Supervision and Monitoring of Teachers Training Institutions: These
institutions include Faculties and Institutes of Education of Nigerian Universities, College of
Education and Schools of Education in Polytechnics and the National Teachers' Institutes. It can
withdraw recognition from any of these institutions that fail to meet the standards set, and graduates
of such institutions that cannot be registrable, licensed and hence not qualified to practice.

3. Disciplining of Teachers: The Council provides and circulates to all registered teachers, The
Teachers Code of Conduct. It also provides facilities for purpose of investigating breaches of
professional ethics by teachers and the trying and disciplining them.

4, Mandatory Continuing Professional Development of Teachers: The Council
sets
standards of knowledge and skills o be acquired and  raised from time to time through
programmes designed to continuously improve the quality of teachers through mandatory
professional development courses.

5. Internship Scheme and Professional Examination: The Council is empowered to prescribe
internship programme which must be completed by fresh education graduate
before

registration and licensing. It can also prescribe and conduct qualifying examinations to
ascertain suitability of candidates before registration.
Teachers Code of Conduct: As mentioned
above, its legal responsibility includes provision
of a Teachers Code of Conduct. This is a clear set
of highly intellectual and moral principles or
rules so that no teacher can claim to be ignorant of
what constitutes virtues and vices in the
discharge of his/her professional duties.
It is an important tools for the
Council to
professionalize and sanitize teaching in Nigeria. Its specific objectives include the re-awaking of the sense
of self-esteem, dignity, honour, selfless service and moral rectitude in the teachers, and the
protection of the teachers' age long position of nobility and leadership. As Paul and Ronald (187) have
commented, the code guarantees greater professional independence, personally and collectively. It can
help to instill a greater sense of public confidence if professionally monitored. Also if public confidence is
earned, licensing standards, teacher education and academic freedom all can be brought under the
influence of the practitioners themselves.

Benefits Accruing to Registration with the Council
The Council is no doubt a fascinating innovation, which conveys tremendous promises for the

upliftment of the individual teacher the profession and the entire educational system. Many

researchers including Igwe (2002) have thoroughly examined the benefits. Their views include the
following:

L Professional Growth: According to Igwe (2002) the Council's code of professional practice
will offer guidance to teachers and employers and will make planning and delivery of
professional programmes and welfare packages highly feasible. Theory and practice will be
readily updated and benefits intended for teachers will be accurately channeled to only those
who qualify. The Council is the only professional body for teachers at all levels, from the
primary school to the university. It unites and represents all teachers' interests and supports
them in providing the best possible educational opportunities for learners.

2. Ethical Rejuvenation in the Profession: As shown above the Teachers Registration Council
will certainly facilitate the moral uprightness of the teaching force in Nigeria.
3. Higher Status of Teachers: High status and dignity, societal recognition, prospect of job

opportunity, job security, job satisfaction, high rewards- attributes of professional excellence
will be brought to registered, teachers.

4. Fulfillment of Legal Professional Requirements: As Igwe (2002) says teachers who
registers are simply complying with the provisions of the Council's Act, which are in force in
Nigeria. Obedience to legitimate law should be seen as a way of life.

5. Halt in Brian-Drain: Improvement in the teaching profession will help to halt brain drain in
Nigerian education. Very good and prospective teachers can also be attracted into the



profession.

6. Rise in Educational Quality: Since teachers are key the determinants of educational quality,
the improvement in the conduct and condition of teachers will translate into high educational
quality and this can have a multiplier effect in form of better performance of all other
professionals in different sectors since it is often believed that teaching is the mother of all
other professions, in the society.

7. International Recognition: The risen quality of education will help Nigerian teachers regain
their lost glory and enhance their respect and esteem for the products of the Nigerian
educational institutions as accorded graduates of similar institutions worldwide.

8. Standard of Entry: Teaching will cease to be an all-corner job as it will protect standard of
entry and ensures that it is open to only those who have requisite qualification. This means
that quacks will not have any place in teaching.

0. Professional Development Programme: The Council seeks to foster best practices and
ensures that teachers receive the support they need to do their job effectively, hence it will
provide opportunities for their continuing professional development.

10. Provision of Authentic Data: The -Council will through registration, be in a position to
advise on the number of teachers, the supply and demand position and the student teacher
ratio which are vital for plan fling in the educational sector.

Implementation of Decree Number 3 (1993)

One progress report on the implementation of the Decree so far (FRN, 2004:85) shows a high
degree of positive responses to the Council's invitation for registration with it by stakeholders,
educationists, educators and “"those from all walks of life clergymen, lawyers, medical doctors,
pharmacists military officers, bureaucrats who have read education and taught at a point in time". Many
of these are said to be jubilating and thanking God over the commencement of registration and

the economic rewards, dignity as well as the rights and privileges anticipated to follow the
registration. Even some serving professors and veterans are also said "to be thanking God for being
alive to see teaching professionalized which has been there prayers throughout their careers”. (FRN,
2004:35);

The report (FRN, 2004:35) however, states further that there are also many who are" gripped

with fears of risks, uncertainties and difficulties that the registration portends for them".
Grumbling tend to emerge from them and they try to create the idea that
teaching is not and cannot be a profession, while others are saying that they are
not teachers but tutors, instructors, lecturers, researchers, professors and all
manner of claims that could create an escape route.

These observations are both opportunities for, and threats to successful implementation of the
purpose of the founding Decree of the Council. The Council should be spurred by these to some
positive result-oriented actions, including the mounting of sensitization, consultation and mobilization
programmes to stimulate all its stakeholders to co-operate to its cause. This is absolutely necessary for it
is only when the objectives of the Decree are appreciated and judiciously fulfilled that true teaching can
emerge and survive as a profession and thus fulfill the promises of the Council.

Recommendations and Conclusion

The Council does not serve only the registration of teachers, as the name appears to suggest,
but every activity or programme to enhance the professional growth of teaching. It can be concluded
from the discourse that the Teacher Registration Council of Nigeria has the promises, resources and
will as well as the legal backing to transform the teaching profession from the present contemptible
status to a noble, envious and glorious position as first among equals in the comity of professions. It is
therefore strongly recommended that teachers should see it as a challenge to be propagators of the
Council and its programmes. Through sensitization, consultation and mobilization efforts of the
Council the application of the necessary powers rested upon it by its founding decree, the Council can
simulate all its stakeholders to co-operate with its cause to ensure the trueness of teaching and its
survival as a profession.

References
Ajay, K (1997) Production and retention of teachers in periods of economic recession, in A, Ejiogu & K.
Ajayi (eds) Emergent issues in Nigerian education 2.13-35. Lagos: Unilag Consult.



Ali, H (1 992) Professionalism in teacher education in Nigerian universities. Maiduguri: Evdor
publishing.

Ejiogu, A: (1997) The Nigerian teachers: more sinned against than sinning, in A. Ejiogu & K. Ajayi
(eds) Emergent issues in Nigerian education Vol. 2, 13-35. Lagos: Unilag Consult.

Federal Republic of Nigeria (1993) Decree No. 31 of 1993. Abuja: Teachers Registration Council of
Nigeria.

Federal Republic of Nigeria (2002) Handbook. Abuja: Teachers Registration Council of Nigeria

Federal Republic of Nigeria (2004) National policy on education, Lagos: Federal ministry of
information.

Federal Republic of Nigeria (2004) Teachers code of conduct. Abuja: Teachers Registration Council of
Nigeria. Lagos: Macmillan Nigeria Publishers Limited.

lgwe, L.E.B. (2002) Introduction educational administration. Port Harcourt: Global
to Communications International.  Link

Igwe, R (1997) Interdisciplinary (curriculum balance) in teacher education programmes. In A. Ejiogu &
K. Ajayi (eds) Emergent issues in Nigerian education Vol. 2, 92-106. Lagos: Unilag Consult.

igwe, S.C. (1990) Professional handbook for teachers. Owcrri: Nigeria Union of Teachers and New
Africa publishing, company Ltd.

National Teachers Institute (1990) NCE/DLS course book on education cycle 1, Kaduna: National
teachers institute.

Paul, T. & Ronald, W. (1987) Foundations of education. London: Prentice-Hall Int.
Sadker M. P. & Sadker, D. W (1997) Teachers, schools and society. New York: McGraw-Hill Co. Ltd.

Ukeje, B.C. (1988) Teacher education in Nigeria: problems and issues in teacher education. In B.C.
Ukeje; L.O. Ocho & E.O. Fagbamiye (cds) Issues and concerns in educational administration. Pp.

4476 1.



