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Abstract
The acquisition of appropriate skills, abilities and competences, both mental and physical as
equipment for the individual to live in and contribute to the development of his society is one
of the expressions of the nation's educational policy. It is therefore, expected that matters
relating to vocational guidance of the learners be given adequate attention by government,
institution of learning as well as the general public. This concern is further strengthened by the
fact that learners should be motivated to pursue courses having bearing with their career
aspiration. This paper therefore, reviews the need for a more effective guidance policy for our
vocational and technical institutions. Specifically, the paper discusses the rationale, nature and
scope of vocational guidance; students' characteristics which affect occupational choice and an
evaluation of the effectiveness of guidance activities in our schools. Some recommendations
are also proffered.
Introduction

It is not an overstatement to say that some graduates of the higher levels of our educational
ladder discover shortly before graduation that they did not follow the right way in their educational
career, such students discover the they may not cope well with whatever they may be involved in at the
and of their schooling. Some of them still discover that the path they trailed will not lead them to the
profession or occupation of their choice or preference.

Such students, on discovering that they made wrong choice of course at the start soon
develop hatred for their teachers at the entry point and at the terminal point, their reasoning is that they
were not helped by their teachers in following the right path, and so they have missed their way, such
students may even prefer to go back and start again. Some even do it that way. The rigours of restarting
to following the preferred path, though expensive and time consuming, is to be preferred to completing
and remaining dissatisfied in life.

Olaitan (1996), believes that career exploration and orientation do not seem to be achieving
their objectives due to poor preparations and faulty plans. He further, believes that the need exists to set
minimum facilities for vocation exploration programmes to determine strategies for providing students
with good career exploration and orientation in a wide variety of occupations prior to specialized
training to guide the students at this level in making wise choices and not having to regret at the of the
road.

The Rations for Vocational Guidance in our Vocational Technical Institution

A high number of children that enter secondary school is believed to drop out before the end of
the Junior Secondary School Level and about half that number leaves at the end of the Junior
Secondary stage. Equally, a high number of students that enter the Senior Secondary level leave
school before graduation. The profession of the parents which, in the past used to be the children's
profession now are not very helpful to the children as the children discover that the old ways of
farming are no more profitable enough to keep them economically afloat and socially competitive
among friends. The children also discover that trades like carpentry and Joinery, Weaving and
carving, seem to be outdated as modern ways have completely taken over the manual and sweating
methods of the past. The children are therefore, not ready to turn to their father's profession.
Vocational guidance is therefore, needed to guide the students which wrong word in school so that
they can develop such skills, knowledge and attitude that will keep tarn gainfully employed as they
drop out of the school at various levels.

The decreasing role of the family in coping with its guidance services as result of the
increasing population of the society, added to the explosion in technological development, complexity
in conditions of life and specialization of function, call for a more organized from of vocational
guidance. Moreover, the purpose of education is to be valuable to the society. VVocational guidance is

therefore, very necessary in making wise decisions as to how best to serve the society and so would be
provided to students as it also enable the individuals meet and solve the many problems of working
conditions and challenges.

Vocational guidance helps individuals in making wise choices, preparing for entering
occupation on graduation as well as preparing citizens foe occupational and political citizenship by making
the students to understand his capabilities, the requirement of occupations and to understand better, the



relationship between the school and the world of works as well as adapting the schools to the needs of the
pupils and the community. Vocational guidance also helps in exposing the pupils to opportunities
available. Vocational guidance helps provide occupational information which is accurate,
understandable and usable, which describe, explain and interpret occupations, vocations, career and jobs,
such information includes facts about entrance requirement, opportunities for employment, working
conditions, nature of work done, duties performed, opportunities for advancement, rates of payment,
health hazards in occupation, trends and outlook. With al! these information at the disposal of learners,
they are better placed to make wise entry decisions, which keep them comfortable in their chosen
profession throughout their working life.

The Nature and Scope of Vocational Guidance

From our discussion so far, it is now very clear that the need for vocational guidance is pressing
and stem from the fact that most students or individuals are not able to identify themselves against
possibilities open to them. They cannot clearly tell what they are and what they can do better against the very
many alternatives. Differentiating their right hand from the left is also a problem to them. They are unable
to tell where they face at a given time. This position required help form someone who has answers to the
problems facing them. A blind man needs one who would hold him by hand and lead him out of danger. The
position of one who is unable to well where he faces or distinguish his right hand from the left required a
helper.

The process of helping a person to develop and accept an integrated and adequate pictures of himself
and of his role in the world of work, to test his concept against reality and to convert it into reality with
satisfaction to himself and benefit to the society \, is viewed by some experts as guidance to the person. In
the process described here above, guiding students or individuals involves far more than trying to match
students to the occupation they are most suited for, but covers a wide range of activities.

According to Okoro (1993), the planning of vocational guidance should focus on the following
general principles:

1 The development of self-concept. Guidance should involve assisting the individual to
develop a realistic self-concept and an appreciation of true abilities.

2. vocational development should be life-long, starting in the elementary school and extending
beyond schooling. Vocational guidance in the elementary school should involve
the
provision of exploratory activities and an orientation to the worth of work.

3. in secondary school. Experiences should be directed to assisting students to understand the
world of work and to identify their roles it. Activities should be directed toward the various
career possibilities.

4. the role of the career master in students' vocational choice should be to provide information
and support for students to make a wise career choice.

5. the use of test data should emphasize individual self-appraisal. The students should be
encouraged to assess himself objectively and determine what is best for him.

6. the students should be given the primary responsibility for his guidance. The councellor
should only provide support and guidance and only when the students is ready for it.

Okoro further, believes that in trying to provide guidance to the students, his choice should be based
on interest, abilities and value. He believes that, students values help determine their vocational choice. He
names the values as attitudes, self-concepts and the way in which individuals view life, themselves and
others.

As vocational guidance providers, it is very important to understand the nature of vocational guidance very
clearly so that the students will be given ample opportunities to show what they are and what they would like
to be. Students' Characteristics which Affect Occupational Choice

Vocational guidance is said to be predicated upon an analysis of the individual toward whom it is to
be directed. (Okorie, 2001). The analysis on which vocational guidance is predicated includes such things as
home-background, school progress, work experience, the learner's personality, interest, aptitudes, attitudes,
health and achievement. Without extensive knowledge of these characteristics in the learner it would be
very difficult for the guidance worker or the teacher to match the learners characteristics with realistic
choice the individuals would be led to make.

Vocational guidance is also known to operate on the theory that individuals possess specific
aptitudes and interest, which must be considered if the guidance service is to the be effective.
Individuals differ in intrinsic intelligence, interest as well as aptitudes and attitudes. This should be taken



into consideration in providing the guidance service that the individual would find worthwhile in his
choice of a vocation. Efficiency in counseling will be secured only as one is provided the kind of guidance
which corresponds with his interests and aptitudes and will enable him to capitalize his intrinsic intelligence
to best advantage. This position can safely be theorized that vocational guidance will be effective in
proportion as it enable each individual to capitalize his interests, aptitudes and intrinsic intelligence to the
highest possible degree.

The implication of this is that teachers of vocational education and, indeed all guidance workers
assisting students in occupational or vocational decision making should capitalize on these characteristics in
helping students make realistic occupational decision. A student with the ability but without interest and
aptitude in a particular occupation may be better helped to take to an occupation in which he has fairly
suitable proportion of these characteristics necessary for success in the new occupation. Teachers and
vocational guidance workers have no better role than to assist each student make a wise occupational choice
based on his characteristic; students should not, however, be denied entry into an occupation or scared
away on the basis of sex, race or colour and religion, nor should they because of these characteristics be
limited to particular occupation even if their personal characteristics are against the occupations they
should rather be helped to seek information related to the various occupation and to compare their
personal characteristics with the occupational requirement.

With the current emphasis on women or girl education in the country efforts should be made by
guidance workers to encourage girls enter into occupations, which their personal characteristics can
allow. Their interest abilities aptitudes, values and ambitions should be overriding factors in guiding
them. Guidance councilors should heed to following suggestions while guiding women:

a) Women are capable of engaging in almost all occupations that are currently dominated by
men and should not be discouraged if they show interest in any course.

b) Encourage women to pursue a course of study or an occupation that meets their interest and
future ambitious and not necessary the traditionally accepted women occupations.

c) Guide a girl in making a choice on her own if you cannot make a choice for her. Let her know
why you cannot make a choice for her.

d) No critical remarks should be made about any girl that decides to take or whose interests
match with occupations that are considered 'male’ occupations.

e) The abilities, interest and values possessed by girls should be guiding factors rather than they
are women.

Equally, some male students may be attracted to occupations that look as exclusive reserve for
women, like home economics. Boys should not be discouraged from pursuing them as their interest (s)
or abilities may permit them to take to them.

Evaluation of Effectiveness of Vocational Guidance Activities in our Vocational Technical
Institution
the need for vocational guidance in our vocational Technical College has been stressed at length in the
introduction to this paper as well as in the discussion of the students' characteristics requiring vocational
guidance. For any programme whose need is felt like in this one, there is also great need to check to see how
far or how much such a programme is attaining its objectives. In the attainment of objectives the principal
factor is usually assessing the effectiveness of activities that are geared toward the attainment of the activities.
In this way, it is clearly necessary that the effectiveness of vocational guidance activities be evaluated in
order to see how far such activities can go in attaining the objectives of an effective vocational guidance
programme.

Experts have identified the following features as being necessary for a guidance programme to be
effective

i Funding
Funding plays a leading role in the effectiveness of any programme. For any programme to be effective,
it must be adequately funded. A guidance programme will be effective as it is adequately funded.
But like all programmes embarked upon in Nigeria in our time, there seems to be a problem of funding
as the government says she is not capable of funding the programmes alone.

ii Availability of Materials
Vocational guidance programmes cannot be effectively carried out if the materials needed for this
service are not available. It can therefore, be stated here that a guidance programme will be effective
as the materials needed for it are available. It can safely be stated that materials for guidance



programmes in our vocational technical colleges are lacking.

Availability of information about Opportunities
Availability of information about manpower needs is another crucial factor in the effectiveness of
vocational guidance activities. The counselor would need this information to be able to guide the
students in making career that would lead them to success in life. (Olaitan 1996), decries the speculative
nature of researches in manpower development in the country. He sites, paucity of reliable information
on manpower needs in the country, a situation which is not healthy for an effective vocational guidance
programme.

iv. Counsellor- Students Ration
The counselor-students ration is also known to be very important factor in the effectiveness of a
vocational guidance programmes. A counselor handing more students than he can effectively cope will
not be efficient in his duty. As it now stands, the schools that can boast of a counselor are
very few.

v. Self Evaluation by the Counsellor
The guidance counselor should evaluate his methods from time to time to see how effective the
programme is going. He should try to be research oriented in seeking ways by which his counseling
of the students would be improved.

vi  Grouping of Student
The counselor should group his students according to their levels as different levels of students will
required different attention due to the different levels of students will required different attention due
to the difference in understanding. Guidance counseling programmes will be effective as they take
care of different levels of students at a time.

vii. Continuity of Counseling Activities
Counseling activities should be continues as a break in these activities may cause confusion in the minds
of the students. Counseling activities are known to be frequently absent in our schools as new
governments take over and new prograrmmes are introduced in schools. Continuity of guidance
programmes is therefore, lacking in our schools.

Conclusion

Lack of vocational guidance in our schools has not helped matters in our schools at all. Much damage has
been caused to the learners who blindly take to vocations just to discover rather lately that the path they
took at the start would not lead them to the where they want to go. This has led this writer to believe that
vocational guidance should be revisited in our vocational schools to correct this anomaly. Efforts
therefore, should be made to readdress this situation early enough to lead the students on the right path.
This will be achieved if the following conditions are cheeked:
1) Adequate funding of the guidance service units should be ensured in our vocational tec-
colleges by government and well-to-do individuals as funding if found to be very nece
for effective delivery of guidance services.
2) Guidance service workers should be employed and sent to he vocational technical coll
They should be adequately trained.
3) Information units in our libraries should be properly stocked to enable the students
access to the information they need in making wise choices.
4) Students performance records should be properly kept in our vocational tech:

institutions. This will help the guidance workers to guide students in areas of

capabilities.

5) Materials required for guidance purposes should be made available to counselors to efl
them render efficient guidance services to the students.

6) Government should re-emphasize guidance counseling in our vocational technical colL
and follow it up with policy statement so that ministries of education would take it serious
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