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Abstract 
The teacher holds the key to the door of Education which is believed to be' the 
door to technological development as well as national development any country, 
as a result, quality teacher education should be an issue of serious national 
consideration and attention. It is against this background that this paper 
examines the concept of teacher education, the objectives of quality teacher 
education and the place of quality teacher education in capacity building for 
national development. The paper further discussed hindrances to teacher 
education and recommended that teacher education curriculum should be 
reviewed to meet the present challenges of the Nigerian school 
child, among others. 

• 

Introduction 
It is no doubt that teaching is regarded as the most vital and strategic profession for national 

development. As a result, any mistake made by teachers are devastating to the future generation than the 
mistake of any other profession. Education, they say, unlocks the door to technological 
development and national development any country but only very few realize that it is the teacher 
who holds the key to this door. Hence, Ukeje (1991) in support of this stated that education of the 
teacher should be an issue of serious national consideration, and attention. 

Therefore, quality teacher education should equip the teachers with good assessment methods, as 
this is the best way by which quality could be maintained in our schools. In fact, capacity building and 
national development can only be achieved through good classroom assessment/evaluation practices 
(Bandele, 1993; Oyekan 2000). Today it is disheartening to know that the greatest problems facing 
Nigerian educational system is that of the recruitment and retention of competent people in the teaching 
profession. Teacher education is of utmost importance to the national development of any country, it is 
through sound teaching cum-evaluation of learning outcomes that we can experience capacity building. 
To ensure quality teacher education, we must have good educable materials, as it is important to attract 
and retain high caliber teaching personnel in the education system in order to improve quality and 
productivity (Ukeje 1991; Oyeka, 2000, Bandele 2003). 

Concept of Teacher Education 
Oyekan, (2000), described teacher education as the provision of professional education and 

specialized training within a specified period for me preparation of individuals who intend to develop and 
nurture the young ones into responsible and productive citizens. This is informed by the fact that teaching 
is an all-purpose profession, which stimulates the development of mental, physical and 
emotional powers of students.   Such specially trained individuals would be sensitive and equipped  
with  the  imaginative  resourcefulness   to promote  sound  health,   quality,  peaceful  
co-existence, environmental management and democratic process (Oyeka, 1994). 

Nigeria as a developing country, require large number of qualified teachers who are well 
trained, flexible and willing to leach and cope with the bright, slow and average students. These teachers 
should be sufficiently exposed to well - planned academic subjects, professional educational courses, 
principles of test construction, evaluation and assessment practices in the classroom and teaching practice 
imbued with ethics of teaching profession. Such well-trained and well-groomed teachers in Nigerian 
classrooms should be equipped with professional artistry and scientific process of adjusting education to the 
changing needs of the children and their environment. Ogunboyede; Abe, (2007). 

In order to ensure that competent and reliable teachers with desired qualities are produced, teacher 



education programme should be competency-based (Osho, 1991; Ukeje, 1991; Jatto, 1994; Oyekan 
2000). In order to ensure an effective (quality) teacher education programme, the following criteria should 
be in place. 

(i)         Knowledge Criteria: This is to ascertain the cognitive understanding of the student teacher. 
To ascertain his ability to acquire, retain, and be able to use knowledge, 
 (ii)         Affective Criteria: This deals with the degree of the student teacher/pupil interaction in the 
classroom. 
(iii)       Performance Criteria: This is used to ascertain the leaching behaviour of the trainee teacher,  
(iv)       Evaluation Criteria: This relates to the student teacher's ability to teach effectively by 
evaluating pupil's behaviour adequately in the classroom to determine academic achievement 

Objectives of Teacher Education 
The main purpose of Teacher Education is to produce well qualified professional teachers that can 

adjust to the changing needs of the students, which is determined by the environment in relation to the 
development prospects of the modern society. The objectives of teacher education as stipulated in the 
National Policy on Education FGN, 2004, are lo:- 
a. Produce highly motivated, conscientious and efficient classroom teachers for all levels of our 

educational systems. 
b. Encourage further the spirit of enquiry and creativity in teachers. 
c. Help teachers to fit into social life of the community and the society at large and enhance their 

commitment to national goals. 
d. Provide teachers with  the  intellectual  and professional  background  adequate for their 

assignment and make them adaptable to changing situations. 
e. Enhance teacher's commitment to the teaching profession. 

Consequently Teacher Education Programme is expected to equip the teachers with the 
requisite professional knowledge, teaching skills and methods for effective performance within the outside 
their school. 

Hence, the teachers will become potential agents of social economic and political 
development in Nigeria's quest for capacity building and national development. 

Having examined the objectives of teacher education, the next question should arise, which is, how 
do we achieve effective teacher education. 

Effective Teacher Education: The Way Forward 
First, we ask what is effectiveness? The objectives of teaching are to help our students 

develop their potentials on their own journey to adulthood so that they can become good, productive 
and useful citizens to their nation. 

Thus, the hope of realizing a future civilized society depends on the teacher and his ability to 
be effective. Let us now look at the meaning of effectiveness; it is about doing the right thing. 
Effectiveness is the foundation of success, while, efficiency is a minimum condition for survival after 
success has been achieved. Efficiency is concerned with doing things right. Effectiveness is doing 
the right thing (Awotua 1999). 

To achieve effective teacher education, let us examine the Task Analytical Approach to 
effective teaching ~ A task is defined as a coherent set of activities (steps, operations or behaviour 
elements) which leads to a meaningful end result. The steps of a given task has sequence of 
performance although this sequence may have branches to deal with alternative cases or examples. 
Every task has what could be described as "triggering effect" or "triggering stimulus" (something 
calling for the action), which starts off the execution of the task and a specific product or terminal 
event indicates that the task as in teaching is complete. 

Therefore, in analyzing the teaching task, we encounter a set of steps to be performed 
Romiszowsku, (1995). It is sale to say that a task analytical approach to effective Leaching enables us to 
determine the essential components (skill, steps, operational sequence) of a professional teacher." This 
translates to educational objectives that will enable us train teachers to perform competently in our 
school system. It should involve careful, systematic observations over a period of time of the activities 
of a representative sample of various categories of teachers in different teaching subject areas that are 



considered very competent. 

The Place of Quality Teacher Education in Capacity Building for National Development  
The fact that quality teacher education is a vital key to capacity building Cor National   

Development cannot be over- emphasized. 
According to CIDA (1996), capacity building is a process by which individuals, groups, institutions, 
or organizations and societies enhances their abilities to identify and meet development changes in a 
sustainable manner. 

Ajeyelemi (2002), defines capacity building as "establishing resources needed to fulfill a 
mission or achieve a goal. Hence, quality teacher education is necessary for capacity building which 
will ensure national development. The teachers are the molders of our future generation. If the 
teachers are not given quality education, the fate of our nation will be uncertain. Nigeria, therefore, 
needs capacity building in-order to achieve national development. However, the teaching profession 
in' Nigeria is regrettably denigrated with many untrained, poorly trained and incompetent teachers. 
Infact, Oyeka (2000) wondered how these crops of teachers of poor quality that have flooded the 
secondary schools today managed to get to our classroom. This group of pseudo-professional 
parasites in any educational system should have been periodically identified during training at the 
teacher training college or university are shown the way out, if emphasis was placed' on quality 
teacher education instead of just quantity. 

Quality teacher education could be achieve through assessment techniques; this would ensure 
that only qualified teachers are turned into the system. 
It is not worthy to say that only competent and reliable teachers could produce students that will be able 
to contribute towards capacity building for national development. 

Hindrances to Teacher Education 
Teacher training is more essential now than ever before, but there is a growing chorus of 

complaints from newly trained teachers that their preparation did not fit them for the real problems 
which they faced when they took over responsibility of a class of their own. Some of their complains 
include, irrelevant course or obsolete course, lecturers being out of touch with the realities of school life. 

As a result of these short comings, the inexperienced teacher is left feeling dangerously 
exposed in his classroom. 

Another problem is that of oversized classes, these young teachers who are scarcely trained 
find it extremely difficult to manage large classes. 

Lack of in-service training is yet another hindrance to teacher education. New curriculum, 
curriculum reforms, new trend in education service delivery has made it imperative for teachers to 
under-go in-service trainings, in order to keep abreast of the latest technological innovations. 

Conclusion 
Finally, if the above recommendations are seriously considered, the Nigerian teachers would 

act as contributors to capacity building for national development. It is worthy of note to say that 
capacity building for national development cannot be achieved in the absence of "competent" 
teachers. Only competent teachers can lead learners to learn. Emphasis should be placed on "quality 
rather than quantity" in various tertiary institutions where teachers are being trained. 

 

Recommendations 
1. Teacher education curriculum should be reviewed to meet the present - day challenges of the 

Nigerian child. 
2. More courses on assessment techniques should be introduced into the teacher - education 

programme to equip teachers adequately for challenges ahead. 
3. The authorities should ensure that only competent teachers are allowed into the classroom. 
4. The teacher, education programme should be competency based to meet the present-day 

demands.     
5. The government should encourage teaching profession through good salary package. 
6. Emphasis should be on quality rather than quantity in our teacher education programme. 
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