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Abstract 

The paper posits the role of education as a tool to 
bring learning to match with new skills, attitude or 
training in order to improve status. Lifelong 
education also brings about further chance to gain 
new skills to be able to adapt into the society. In 
many regards lifelong education contributes 
towards many developments for individually and 
the society as well as for sustainability of life. The 
sustainable development goals initiative by the 
United Nations general assembly in 2015 following 
the Millennium Development Goals in 2000 can be 
achieved through lifelong education and by 
improving accessibility to education to eradicate 
poverty among the lower class individuals in the 
developing and under developed countries. 
Enhancing lifelong education through skills 
acquisition in vocational and technical training for 
the young ones and adults is therefore vital for 
sustainable development. 
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Education is proving itself to be dynamic 
as human beings remain in existence in this our 
world. Similarly it remains to go on so long as we 
breathe in air until death overtakes us, so learning 
continues and this is what lifelong learning 
encompasses. The word is now to our ears and 
we hear times and again. What does lifelong 
learning mean? This is why it is worthwhile to 
explore the concept, since learning enables one to 
deal in confidence as “increasing number of 
governments, policy makers and decision-makers 
have concluded that a lifelong approach to 
learning should be instituted and deployed as one  

 
 
 
 
 
 
 
 

of the main lines of attack on some of the major 
economic and social problems” (B-HERT, 
2001). Following this is argument coming from 
Aspin and Chapman in 2001 that “we believe 
that adopting a pragmatic approach will serve 
us well in our search for solution of one of the 
most pressing problems in education today how 
best can we face the challenges posed by the 
need for our policies of education and learning 
to be 'lifelong'? 

 To learn is to transform experience 
into knowledge, skills, attitudes, values, 
emotions, beliefs and the senses. This is view 
shared with Laal and Laal (2012) that “learning 
is a process of becoming aware of the frame of 
reference within which we think, feel, and act, 
becoming critical of its adequacy and bring 
conscious of where it comes”. The variables are 
continuous in human life; hence learning is 
continuing as long as life exists. Ates and Alsal 
(2012) posit that “the Lifelong Learning 
recognises that learning is not confined to 
childhood or the classroom, but takes place 
throughout life and in a variety of situations”. 
Colakoglu in Ates and Alsal (2012) opines that 
“lifelong learning includes a process from 
‘cradle to grave’ without constraining it to 
specific time periods, years, certain 
organizations or institutions”.  This idea is 
supported by European Older People Forum 
(2007) thus: “the concept of lifelong learning 
stresses that learning and education are related 
to life as a whole - not just to work - and that 
learning throughout life is a continuum that 
should run from cradle to grave”. The AGE 
(2007) referring to European Union (EU) opine 
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that “lifelong education should be seen as 
fundamental not only for the competitiveness and 
economic prosperity of the EU but also for social 
inclusion, employability, active citizenship and 
personal fulfillment”.  

A similar view by Dave in UNESCO 
(2001) observes that lifelong education covers 
“formal, non-formal and informal patterns of 
learning throughout the life cycle of an individual 
for the conscious and continuous enhancement of 
the quality of life, his own and that of society. 
Because of this Ates and Alsal (2012) believe 
that “lifelong Learning is the level that people 
have reached today through their experiences in 
the field of education”.  
 
What does Lifelong Education Refer? 

Lifelong education cannot take specific 
connotation to reflect its real meaning. This is the 
position of Laal (2011) who stated that “no doubt 
about dearth of information as applied to the 
meanings and values of Lifelong learning (LLL). 
To think that one can find an essential, basic or 
uncontestable definition of LLL is to embark 
upon a search for a chimera”. The bottle neck to 
universal meaning are two basic variables, these 
are globalization and technological changes that 
are dramatically affecting our lives. Even though 
the two are universal, but characteristically to 
certain extent differ slightly but connected due to 
economic and industrial development. These are 
the same variables that necessitate lifelong 
education as posited by Laal (2011) thus: 
“globalization and the growth of the fast-
changing economy knowledge mean that people 
require upgrading their skills throughout their 
adult lives to cope with modern life, both in their 
work and in their private lives”.  

However, Laal (2011) identifies seven 
definitions from different angles with four 
periods for lifelong learning, 0-5 years, 6-24 
years, 25-60 years and 60 years and above. This 
made the concept chimera. This proves the 
difficulty in giving universal definition 

considering social, political, economical and 
geographical factors affecting individuals and 
having influence on all endevours. But Toad 
(2016) defines lifelong learning as “a learning 
that is pursued throughout life: learning that is 
flexible, diverse and available at different times 
and in different places. Lifelong learning 
crosses sectors, promoting learning beyond 
traditional schooling and throughout adult life 
(i.e. post-compulsory education).”  

Lifelong education includes acquiring 
and updating all kinds of abilities, interests, 
knowledge and qualifications, which promote 
the development of knowledge and 
competences that, will enable adaptation to the 
knowledge-based society and also valuing all 
forms of learning. From this notion, Duță and 
Rafailă (2014) define lifelong learning as 
“learning that is pursued through out life: 
learning that is flexible, diverse and available at 
all times and in different places”. They posit 
that lifelong learning crosses all sectors and 
promotes learning beyond traditional schooling. 
However, Watson in Duță and Rafailă (2014) 
define it as “a continuously supportive process 
which stimulates and empowers individuals to 
acquire all the knowledge, values, skills and 
understanding they will require throughout 
their lifetimes and to apply them with 
confidence, creativity and enjoyment, in all 
roles, circumstances, and environments”. This 
position enlarges the concept to include all 
sorts of activities in human endeavor without 
restriction to age, or social status. 
According to UNESCO Education strategy 
2014-2021 in World Education Forum (2015) 
The concept of lifelong learning requires a 
paradigm shift away from the ideas of teaching 
and training towards those of learning, from 
knowledge-conveying instruction to learning 
for personal development and from the 
acquisition of special skills to broader 
discovery and the releasing and harnessing of 
creative potential. This shift is needed at all 
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levels of education and types of provision, 
whether formal, non-formal or informal. 
 
The notion behind this assertion is that lifelong 
education in its entity entails formal, informal 
and non-formal learning opportunities across all 
ages. Fleming in Laal (2011) views adult 
education as Lifelong education bearing the fact 
that “learning is a process of becoming aware of 
the frame of references within which we think, 
feel and act….with being conscious of where it 
comes from, developing newer more adequate 
frames of references which are more inclusive, 
and discriminating of experiences (the experience 
of old age)”. Hence there is need for holistic 
approach to provide this opportunity for people to 
acquire knowledge, skills and competency in 
order to remain fit into the society. To this end, 
World Education Forum in 2015 envisages that 
“a skilled population is the key to a country’s 
sustainable development and stability. As a 
consequence, policy attention to technical and 
vocational education and training (TVET) is 
increasing worldwide” added to entrepreneurship. 
The whole idea of lifelong learning recognized 
the fact that not all learning need be formal or 
restricted to youth or younger ages. It can be a 
process that is continuous throughout life, based 
on situations and varied needs. In essence, 
lifelong learning aims at making an individual 
productive despite the situation one may find 
him/herself.  
 
Impacts of Lifelong Learning on the Society 

In the beginning of the 21st century, 
Medel-Añonuevo, Ohsako and Mauch (2001) 
observed that “we find ourselves in the midst of 
the loud voices of the European Union (EU) and 
its member states, the Organization of Economic 
Cooperation and Development (OECD) and even 
the World Bank as they advocate the need to 
learn throughout life”. However, in his 
introduction, senior research specialist Medel-
Añonuevo in UNESCO (2002) opines that 

“learning throughout life is a common sensical 
principle nobody will argue about. What is 
presently being contested and interrogated is 
lifelong learning as an educational principle 
that has to be contextualized in the age of 
globalization in the 21st century”. However, in 
her paper titled  “Lifelong Learning in the 
North, Education for All in the South” Torres 
in UNESCO (2002) believes that “in the 
context of globalization and the emergent 
“knowledge society,” lifelong learning has been 
revitalized and is being adopted…….as a key 
political, societal and educational organizing 
principle for the 21st century”. These are 
indications dawning with 21st century where 
many changes emerged that bring about new 
perspective in education sector, particularly 
technical and vocational education and training, 
entrepreneurship and lifelong education with 
the view for human development. Hence “the 
concept of education as a 'public good' and the 
responsibility we all share for the mutual 
benefit of all members of society are 
fundamental to this version of the need for 
'lifelong learning for all” (Aspin and Chapman, 
2001). 

The need of the society to prepare 
students for their future career, enabling them 
to be open-minded, acting as reflective 
practitioners in an ever-more challenging and 
interesting environment, lifelong education can 
provide the opportunities to attain the said 
goals. This is because Toad (2016) observes 
that “lifelong learning can instill creativity, 
initiative and responsiveness in people thereby 
enabling them to show adaptability in post-
industrial society through enhancing skills to: 
a. Manage uncertainty, 
b. Communicate across and within 
culture, sub-culture, family and communities, 
c. Negotiate conflicts.  
Lifelong education encompasses whole sum of 
education and takes any form and in different 
environment and continuously. Based on these 
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reasons Skolverket in Toad (2016) is of the view 
that lifelong education consists of two 
dimensions. These are: 
a. Lifelong learning recognizing that 
individuals learn throughout a lifetime, 
b. Life-wide learning recognizing the 
formal, non-formal and informal settings. 

Though both learning strategies are 
recognized but there is a clear difference between 
lifelong learning and life-wide learning, “the 
lifelong dimension is relatively non-problematic, 
as it simply comprises what an individual learn 
throughout life……… individuals continuously 
update their competences……… the life-wide 
dimension is more complex as it embraces an 
extensive range of learning settings and contexts” 
(Toad, 2016). 

Similarly, taking Europe as reference, De 
Greef in 2014 considering the life of the 
Europeans observes that “in most European 
countries the financial crisis still seems to be a 
problem for low skilled and illiterate citizens”.  
However, in a research carried out by De Greef, 
Segers & Verté in 2012 result indicated that 
courses in lifelong learning can offer a better way 
to salvage the critical situation. This expresses 
the notion that “there is a trend for offering 
opportunities for lifelong learning by the creation 
and expansion of a range of community 
initiatives” (Aspin and Chapman, 2001). Lifelong 
teaching offers people the opportunity to bring up 
to date their knowledge of activities which they 
had either previously laid aside or always wanted 
to try but were unable to attain. People can have 
their view of the world and capacity for rational 
choice continually expanded and transformed by 
the educational experiences and cognitive 
achievements offered by lifelong learning, (Aspin 
and Chapman, 2001). Earlier, Cohen in 1975 
opines that “the person who learns by doing, who 
learns by thinking, who learns by experience is a 
valuable member of any team……...and he or she 
wants to know more about his or her assignment 
he or she is the person who most likely believes 

in lifelong learning”. By this virtue 
“educational leadership should emphasizes 
lifelong learning and make it possible for 
people who believe in the concept to 
experiment and innovate in this area” (Cohen, 
1975). 
 
Lifelong Education and the Individual 
Development 

Every form of development rests with 
educational opportunities offered by the society 
to the individual. The continuous service an 
individual can offer depends on the extent 
he/she remains active and updated in the social 
life in whatever form, be it formal, informal or 
non-formal, which lifelong learning recognizes. 
This idea of lifelong learning is recognized by 
the fact that not all learning need to be formal, 
or restricted to student life until later age. It can 
be a process that is continuous throughout life, 
based on situations and varied needs”. Such an 
opportunity delivers the target despite the 
diversity in social status, World Education 
Forum under the supervision of UNESCO in 
2015 opined that “lifelong learning is about 
meeting the diverse and context-specific 
learning needs of all age groups, including the 
acquisition of basic literacy and technical skills 
through both formal education and effective 
alternative pathways to learning”. Acquiring 
new or improved knowledge opens another 
hope to individual to contribute towards the 
society. This is because “the entire education 
system is designed to facilitate lifelong and 
‘lifewide’ learning and the creation of formal, 
non-formal and informal learning opportunities 
for people of all ages” (World Education 
Forum, 2015).  

Most scholars refer lifelong learning to 
adult education with the view that lifelong 
education takes place mostly at adult stage. 
Though they are of the assertion that lifelong 
education is from cradle to death, but its most 
appropriate period is at later stage in life. De 
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Greef, Segers & Verté in De Greef (2014) wanted 
to know “which important elements during the 
lifelong learning process should be included in 
order to make a learning environment for adults 
successful”. They identified five (5) of these 
elements, which include  
a. Learning  contents and activities 
b. Direct  surroundings or environment 
c. The  learners  
d. The  teacher  
e. The  transfer possibilities  
Each of these elements has its impact on the 
learner as the end beneficiary. This perception is 
shared with UNESCO (2010) that “an adult as a 
subject of education being taught in a system of 
constant education; actualization and 
development of motivation for study” with the 
aim of improving the social and economic status 
of the individual and the society for life.  

Other perceptions of lifelong education 
include job or work related learning opportunities 
that should go with industrial paradigm shift 
caused by technological advancement. This is a 
clear need to have learning opportunities in 
economic market. From this assertion, 
Tomaszewska in UNESCO (2010) opines that 
“the transformation of industrial economy into 
the knowledge-based economy leads to deep 
changes in the character and organization of the 
job”. To have learned employees is becoming 
part of the lifelong education of adults, and this is 
one of the fundamental requirements of 
knowledge-based economy, “it is turning out to 
be a significant challenge and at the same time a 
complementary good which makes it possible to 
use the solutions of the progress of civilization” 
as concluded by Tomaszewska (UNESCO, 
2010). This view is shared with Friedman in 
Bosco (2007) that “educators and employers are 
discovering that the changing demands of today’s 
workplace call for workers who are adaptable to 
change and know how to enhance their job skills 
in ways that help them remain current with 
modern technology”. 

Lifelong Education and Sustainable 
Development 

The new millennium came with 
revolution in both technology and economic 
market, which made education to take a new 
dimension. This notion made Laal and Laal in 
2012 to posit that “globalization and the growth 
of the fast-changing knowledge economy mean 
that people require upgrading their skills 
throughout their adult lives to cope with 
modern life, both in their work and in their 
private lives”. Sustainable development is a 
term in use in the 21st century following the 
Millennium Development Goals (MDGs) 
between 2000 and 2015 with an effort to make 
the world a better place for everyone having 
equal opportunity to educational, social and 
economical progress. The United Nation 
general assembly on 21st October, 2015 
announced the resolution of 25th September, 
2015 that “the 17 Sustainable Development 
Goals and 169 targets which we are announcing 
today demonstrate the scale and ambition of 
this new universal Agenda. They seek to build 
on the Millennium Development Goals”. The 
Goals and targets will stimulate action over the 
next 15 years in areas of critical importance for 
humanity and the planet. On this base, the 
assembly declares that “We, the Heads of State 
and Government and High Representatives, 
meeting at United Nations Headquarters in 
New York from 25 to 27 September 2015 as 
the Organization celebrates its seventieth 
anniversary, have decided today on new global 
Sustainable Development Goals.” 

Similarly, Raemdonck in De Greef 
(2014) opines that “the importance of self-
directedness in learning, especially adults seem 
to need the opportunity to direct their own 
learning processes in order to make it suitable 
for their situation and position”. Accordingly 
De Greef, Segers & Verté in De Greef (2014), 
“the transfer possibilities are one of the most 
powerful influentials on the learning results for 
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adult learners…. transfer possibilities seem to be 
positively related to the increase of social 
inclusion of adult learners”. To maintain and 
sustain lifelong education Bosco (2007) believes 
that “the rationale for lifelong learning deals with 
the issue of sustainability in the most profound 
sense: our ability to sustain life on planet earth”. 
However, to meet the sustainability status, there 
is need to put resources in place. The resources 
which have resulted from the use of information 
technology are playing a very important role in 
expanding opportunities for life long learning 
(Bosco, 2007). These are social media including 
Learning communities, blogs, and Wiki 
applications with the believe that “the internet 
will be as at least as ubiquitous as television 
worldwide (Bosco, 2007).  

In African perspective, indigenous 
lifelong learning “embodied the concept of 
knowledge and learning that emphasized 
relevance; responsiveness; respect for the dignity 
and integrity of all irrespective of age, gender, 
creed and color; equality; equity; socio-economic 
and political justice” (Omolewa, 2002). These 
characteristics made lifelong learning in Africa 
sustainable because the wider community 
encouraged the trends. Omolewa in 2002 opines 
that “the truth is that the continent has had a 
systematic, coordinated system of the theory and 
practice of lifelong learning”. The process 
encourages individuals to “become gainfully 
employed, self-confident, firm, frank and 
consistently and constantly inculcating the basic 
values of tolerance, understanding, cooperation 
and justice”. Likewise Medel-Añonuevo et al 
(2001) as the term lifelong learning continues to 
gain wide acceptance …….. African, Asian and 
Arabic cultures have all emphasized vertical 
articulation or the need for people to learn 
continuously from childhood to adulthood, as 
individuals and societies change”. This is based 
on the fact that lifelong learning includes stability 
and change caused by learning ability over time 
as a result of interaction.  

Conclusion 
In conclusion, lifelong education is part 

of general knowledge and involves learning 
opportunity for individuals to pursue further in 
gaining new or updating existing knowledge to 
match with continuous changing by learning 
new skills, or attitudes. It also disregards 
organized way of learning i.e. formal schooling 
but includes informal and non-formal ways, 
which means lifelong learning is carried along 
from birth to death. The sustainability of 
lifelong learning takes its form taking from 
African, Asian and Arabian traditions where 
basic traits are continuously put in place in 
one’s life. 
 
Recommendations 
Following these, lifelong education is part of 
general education. Therefore, to make it more 
realistic, the following recommendations can 
pave way to improve the system.  
• Since lifelong learning is part of 
general learning, it is deemed to make it 
categorical in the curriculum; 
• The non-formal education that is  
integrated in the  formal system now should 
cater for the need of the adult learners more 
than the conventional learning outcome; 
• The target should include training in 
technical and vocational skill acquisition and 
information and communication technology, 
this is for the target to harmoniously live with 
trends of events; 
• Millennium Development Goals and 
Sustainable Development Goals are projects 
aimed at keeping people to be abreast with life; 
hence lifelong learning is the avenue to meet 
the objectives especially with the adults by 
offering them the learning opportunities in 
community development.    
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