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Abstract

The teacher is an indispensable tool for socio economic development in
Nigeria. The world is witnessing a surge in patterns of behavior that suggest
value reorientation manifesting in high incidence of violence, distrust,
injustice, and social upheavals. Value reorientation in Nigeria society is
evident in high level of corruption, insecurity, lack of trust in basic human
relationships and deep rooted social injustice. The education system of a
society will remain comatose as long as the teachers are ill-prepared, half-
baked and lack regular training. Teachers require competence in instilling
virtues in learners in order to re-orientate the learners towards societal
positive values. Teachers would continue to be found wanting in influencing
learners positively as long as their own moral development is left to chance.
This paper suggests ways of infusing value education into the current
teacher education in Nigeria at the pre-service and in-service levels such
that teachers are equipped with the skills and competencies to become
moral agents in values reorientation for socio economic development in
Nigeria.
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Introduction

Education is the defining factor in human life, as it is what
distinguishes man from the lower animals. This explains why every society
provides education in one form or another to socialize its young into its desired
ways of life. Accordingly, as obtains in all human societies, education is as old
as human existence in Nigeria. Value is important, significant, worth or
usefulness of an item that is real like stone or abstract like air. Value is a
construct man places on an item. In this discuss, value is attached to usefulness
of Education administration Nigeria.
The positive development of any individual, group and society is a function of
value outcomes. Education is a requirement for societal formation, societal
change and transformation. It is a deliberate action that has power to add value
to the life of its seekers and those who possess it. Education that is of value is
education that has worth, power, strong, useful, desired, quality, important and
desirable for its own sake. It is education that combines both knowledge and
skills, thereby making it education that is required for national development.
Value re-orientation is a re-assessment, take a look again and put something
back on course because it has gone off-course. Education has gone off-course
in Nigeria and the values expected from it, lost. There is therefore the need to
redeem education in Nigeria through value re-orientation in the system now.
Re-orientation is to bring back the lost values in educational administration in
Nigeria. A periodic evaluation of Nigeria’s education system is needed to keep
the system on track. It is a check to make sure that what values education
should give to the learners at every level is of worthy quality that meets the
need of the learners and hissociety.
The mere mention of value re-orientation in Nigeria’s education is an
acceptance that the value expected to be given out through education to its
students is not the reality on ground. Values that were known before are not the
same being those experienced today. Today’s values are now put to question,
hence the need for a re-orientation of education and its values at this level. Re-
orientation is to make educational administration functional again, in terms of
values, knowledge and skills for national development.
However, in the present Nigerian society, these values have been grossly
compromised. This has resulted in alarming national headache, namely:
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examination malpractices, sorting, cultism, greed, corruption/bribery,
dishonesty, violent crimes, political Killings, kidnapping, desperation for
materialism and so many other anti-development actions and inactions. Many
research works have been put forward and suggestions made by scholars on
how to salvage the above mentioned problems through value re-orientation, yet
the national headache pervade.

Educational Administration

According to Orji (2015) ‘Educational administration entails the activities of
planning, organizing, coordinating, controlling, commanding, directing,
evaluating, staffing and motivating teachers, non-teaching staff members,
students and others towards the attainment of the overall goals of the school
system’. From the foregoing, it shows that educational administration is
invaluable venue for ensuring that, the values of educational curriculum are
adequately and appropriately communicated to the targeted people.

Values Orientation

Value is something perceived as important, significant, worth or useful. It is a
construct people places on a thing. Value in this context refers to the principles
or standard of behavior which a particular group of people hold dear. Values
are what the society care about. They are what motivates people from within
which may be wholly personal to the individual (subjective) and generally
public in relation to the society (objective). Whether personal or public, values
can be good or bad depending on the prevailing situation.

Value according to Bolarin (2007) is the worth, merit, or esteem given
to a person or an object or an idea. This implies that value influence peoples™
behavior and serves as a yardstick for evaluating the action of the people in the
society. In the same view, Noah (2003) in Okolo (2011) belief that value are
the building blocks of the society and that values are beliefs or idea which
people consider acceptable for national development. Values are deep seated
beliefs that influence people’s actions and the rules by which they make
decisions within their society. Values determine attitudes which in turn
influence behavior. It has been documented that value ascription is a motive
force that drives positive achievement. It is therefore essential that every
individual, group and indeed the entire nation must have core values which

Journal of Resourcefulness and Distinction, Volume 18 No. 1, November, 2021: ISSN 2276-9676 3



Dr. Bome Irene Sokare and Laura E. Ajoko

serve as the driving engines of development, growth and progress (Otive,
2013).

Roa (2003) sees values orientation as the ‘process of directing the
interest and passion of individuals to the desired socio-cultural values that
promote societal development and good human relations’. Therefore, value
orientation simply means the process of changing an individual’s, group’s or
societies’ negative behaviour to a positive one for the benefit of the society.
Kaura in Asaju, Arome&Mukaila (2014) posit that value orientation is the
process of providing awareness of one’s temporal, practical or circumstantial
condition of the societal values which at the end should result to behavioral
modification. While value re-orientation on the other hand is an act of
reconsideration of values that seem to have been eroded. Here education is
expected to play a vital role. Every society is conscious of the critical role of
education in value orientation among its members.

Value Reorientation

In the words of Idienyi and Marrison (2011) value orientation entails
‘influencing people to adjust, turn to, or conform to specified values needed by
the society’. Thus, value re-orientation is simply the process of changing an
individual, group of individuals’ or society’s poor value of a concept to a
positive one for the benefit of the society.

Section 23 of the Nigerian constitution (1999) provides that the national ethics
shall be discipline, integrity, dignity of labour, social justice, religious
tolerance and patriotism. However, the lived experience of Nigerians is quite
different from the constitutional provisions on ethics and values for the
country. There is a lot of indiscipline in every facet of life in the country.
Integrity is no longer cherished by many people. The get rich quick syndrome
and pursuit of easy money has reduced the dignity of labour. There is high
level of religious intolerance and the love for the country is waning. Many
Nigerians have no respect for our institutions and national symbols. There is
therefore a great need for value re-orientation.

The National Economic Empowerment and Development Strategy
(NEEDS) (2004) recognized this need and value re-orientation was one of the
four key strategies of the development strategy. The approach was to “lead a
campaign to re -instill the virtues of honesty, hard work, selfless service, moral
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rectitude, and patriotism.” Unfortunately, throughout the period of the NEEDS,
very little was done to actualize the campaign.

Value re- orientation is a re-assessment, take a look again and put
something back on course because it has gone off -course. Education has gone
off -course in Nigeria and the values expected from it, lost. There is therefore
the need to redeem education in Nigeria through value re-orientation in the
system now. Re-orientation is to bring back the lost values in the school
system of education in Nigeria
(Magaji, 2014)

The Potential of Education to Impact Value Re- orientation

Education provides recipient’s skills for economic resources to enable them
conquer poverty; as well as social skills for forging efficient relationships with
other members of the society. Prior to the advent of Western education in
Nigeria, the apprenticeship education system empowered recipients for gainful
employment and consequently, poverty eradication in the society.

Similarly, Western or formal education has the potential to transform and
empower individuals and, by extension, communities or societies (Nwogu,
2013). It propels the development of technical capacities needed for economic
emancipation (Brasseur, 2016); and also enhances recipients’ living standards.
For instance, South Korea, which, in the 1960s, was classified as a very poor
country, has currently been transformed into an economically powerful nation
mainly by aggressively improving its education system (Brasseur, 2016).
Similarly, Ghana reduced her national poverty rating by improving school
attendance, among other things, from 2003-2008 (UNDP, 2015). That
education can be a powerful tool for national transformation is therefore not in
doubt. How then has education fared in impacting values reorientation in
Nigeria?

The Current Status of the Impact of Education on Value Re-orientation

Before the advent of Western education, Nigeria had a very vibrant system of
traditional education in which the virtues of industry, integrity, honesty,
transparency, contentment etc. were held in very high esteem (Fafunwa, 1974).
Such virtues were considered as important aspects of the Nigerian culture that
they were entrenched in the traditional religious liturgy, dance and drama,
folklore, art and craft (Adewale, 1994). Indeed, the concept of omoluwabi — a
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person of good character in all ramifications, was the pivot around which all
attempts at educating the Nigerian child revolved (Fabamwo, 2012).

The ultimate end of traditional educational endeavour was to foster good
character in the individual and to make the child a useful member of the
society. With the advent of Western education in Nigeria, the development of
sound values and moral character remained a cardinal national objective of
education. It is in order to graphically impress sound values in the minds of
Nigerian students, that most institutions adopt complementary slogans as their
institutional mottos such as‘ProbitasDoctrina’ (In Character and Learning)
‘ScientiaProbitas’(Knowledge and Character), ¢ In truth and indeed’ , ¢ No
Sweat, No Sweet’ etc. The import of positive value orientation for any nation’s
development cannot be over emphasized. Repositioning Education for Value
Re-orientation

Every nation determines its own response options with visible consequences
for values re-orientation and national development. However, what is required
the most is innovation- i.e. innovation in the capacity to identify and study
successful models and then adapt them to suit the nation’s specific needs. For
instance, the world of work is changing very rapidly in response to the very
rapid economic and technological changes in the world.

The Important of Educational administration in Ensuring Value
Orientation Education serves a respective role in the developmental strategy
in sustainable national development of every country. In meeting this demand,
the national educational goals are predetermined towards actualizing the
national goals. However, air value system is not recognized in our society,
which schools are not accepted. There is increase rate of corruption, people
indiscipline, dishonesty, lack of accountability and insecurity pervading our
primary school. Leadership in school is seen as the strategy or the total process
through which appropriate human and material resources are used towards the
attainment of the set goals of the school (Gyang 2009).

The function of the leader in the school is that of educational administrator.
Udoh and Akpa (2007), defined education administration as the process
concerned with using methods, principles and practice to establish, develop
and execute the goals, policies, plans and procedures necessary to achieve the
objectives. The combine effort of the school administrator, the teachers, the
learners and the society are involved in school administration.
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The task of leadership in school is to develop strategies identifying what need
to be done and how to do them. Designing of a formal structure which allows
flow of responsibility and communication, it provides for decision making and
division of labour according to human and material resources, the stimulation
and motivation of workers their duties with efficiency, the coordination of
activities of the various group within the school and the evaluation of the
progress and achievement of school (Eden, 2006). One major function of the
school leadership is the process of feeding and learning towards achieving the
objectives. Therefore, the leadership ensures that there is effective of adequate
instructional materials. And has a responsibility of satisfying the staff needs
which are not necessary related to the school goals. The duties of the school
leader are numerous. These could be seen as management procedures.
Agbonifoh (2005) defined management relating to people or subordinates who
need to be led or guided, whose behavior need to be coordinated and channeled
and whose performances need to be measured, appraised controlled and
rewarded. Leadership in school simply involves formulating policies,
identifying procedures and seeking for the best method in running the affair of
the school towards the achievement of educational goals.

Mang (2005) believes that an effective leader add values to the resources of the
school, is a prime mover, resource expert, a change agent and an essential link
between the staff, pupils and the community. He also energizes staff, build a
committed and cohesive work group and promotes satisfaction of subordinates
needs. No one will doubt the fact that all these qualities require creativity,
imitative and innovative ideas. Since value reorientation involves positive way
of doing things, attitude, behavior that is accepted and required in the society
for national development. The leader school leader should be an example and
train teachers and pupils to be self-decision makers, self- discipline and self-
problem solver, and in turn teacher, bring up their pupils in the same manner it
can be seen that it is not easy to be school leader. The school leader has to be
person of discipline, positive value, and originator of suggestions, decision and
idea as a person who guide and orientate others. Thus makes him an effective
leader.

Conclusion
It is worthy of note from the above that educational administration and
value reorientation contribute immensely in promoting sustainable national
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development. As the nation looks on to education as an indispensable tool for
meeting her economic, social, political, cultural, moral, scientific and
technological needs which collectively contribute to national development,
high priority should be accorded to the provision of value re-orientation
programmes through educational management and planning.

Value re-orientation in education suggests a fall in value of education in
Nigeria. This could mean a decrease in the standard of education. The value of
education was known for in this country is not what it is today. Most of the
leaders that fought for the country’s independence were secondary school
graduates or its equivalent. The rot in the Nigerian society is the result of
erosion in educational values. Since it is known what went wrong, it shall be
easy for us to find solutions to the fallen standards and values.
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