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Abstract
This study assessed the resources available for teaching and learning
of teacher education programmes in tertiary institutions in Nigeria. It
discussed the concept of resources, teacher and teacher education,
availability of resources for teaching and learning of teacher
education programmes, the needs for teacher education, challenges
facing teacher education in Nigeria as well as the ways forward.
Findings reveal that the human resource and physical facilities
available for teacher education programmes are inadequate in
Nigerian tertiary institutions thereby making the students of these
institutions learn without the necessary and required instructional
resources for effective educational development. To this end, it was
recommended among others that there is need to match the growing
students’ enrolment with a corresponding increase in the provision of
relevant and modern human and physical resources, the National
Universities Commission (NUC) and the National Commission for
Colleges of Education (NCCE) should also regularly supervise teacher
education programmes and ensure that their stipulated standards are
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maintained in the status of resource provision as well as help to fill the
yawning gaps in other critical areas of teacher education.
The primary purpose of teaching and learning process is to bring about in the
learner a desirable change in behaviour through critical and logical thinking. The
process does not take part in a vacuum rather in an environment structured to facilitate
learning. School and its environment play major roles in molding the ideas, habits and
attitudes of the pupils with a view to producing physically strong, mentally alert,
politically expedient, emotionally stable, culturally aware, socially amiable,
intellectually sound and psychologically well-balanced personalities in our society
(Ezeh, 2012). The success of any educational system is a function of the available
resources to run the system. This therefore, means that the type and nature of
educational resources that are available in tertiary institutions are very important in the
acquisition of the skills needed for successful implementation of teacher education
programmes in Nigeria tertiary institutions(Okojie, 2009). Fenker, (2004) posited that
the number and types of educational resources available in schools, their relationship to
each other, and nature of the learning environment, all have influence on the methods
of educational delivery and quality of teaching and learning in our tertiary institutions.
However, it is particularly worrisome to note that Nigerian tertiary institutions
seem to be fast declining, especially in the area of resources required for the
educational production processes. This is why no society can afford to toy with the
education of its citizens as this could result in a snail speed development.
Mgbodile(2003) asserted that the major challenge facing tertiary education in Nigeria
today is the gulf between theory and practice. This dangerous and alarming gap makes
nonsense the nation’s efforts at providing for her citizens good and sound education
thereby subjecting the system to the throes of failure. These institutions are thus known
by the certificates they issue to their graduates which perpetually put them to jobseeking and not job-creation. The National Commission for Colleges of Education
(NCCE)(2008) classified resources in teacher education into the following: Physical
Facilities (these include classrooms, staff offices, libraries, and laboratories),
Equipment and Supplies (these include the computers, photocopiers, tape-recorders,
headphones, perforators, punching machines, stopwatch, stapling machine and others),
Personnel (include the lecturers, instructors, technologists, and other support staff).
Instructional resources according to Mgbodile (2003)are those basic requirements that
aid and facilitate effective school teaching and learning. The realization of the
objectives of any educational programme depends on a number of factors such as the
availability and adequacy of instructional resources. (Federal Republic of Nigeria FRN,
2011)
Thus, the availability and adequacy of relevant equipment, materials and tools
in teaching environment help to facilitate learning, stimulate teachers, enhance
students’ achievement as well as make provision for various means of implementing
teacher education programmes in tertiary institutions. (Okojie, 2009). A cursory look at
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the nation’s tertiary institutions seems to show that the schools are struggling with
limited resources and dilapidated or out-dated instructional facilities where the
classrooms seem overcrowded with little or no relevant and adequate learning facilities.
In view of this, Obanya (2008) maintained that instructional resources in schools have
been positively linked with educational efficiency, students’ academic performance and
their capabilities when they leave school. This unwholesome situation of education in
Nigeria has subsequently brought a growing concern about the quality and quantity of
both the trained teachers and facilities in our tertiary institutions.In this era of
accelerated technological development, modern instructional facilities and equipment
are not only important, they are expected to be available in a reasonable state and be
properly utilized. Azih (2008) asserted that students offering teacher education
programme in schools find it difficult to acquire the needed skills and competencies as
a result of lack of adequate resources in the schools. This situation in the teaching and
learning has been of great concern to teacher educators and the decline in students’
achievement may not be unconnected with the poor learning environment created by
the state of limited teaching and learning resources. This of course, may have a
consequent effect on the products of these institutions. Hence, the need to assess the
availability and adequacy of instructional resources available for teacher education
programmes at the tertiary institution of Nigeria in relation toNational Universities
Commission and National Commission for Colleges of Education standards.
Concept of Resources
Resources in educational setting constitute major strategic factors for proper
functioning of educational activities. The managers and administrators work with many
resources to accomplish the set educational goals and objectives. Resources can be seen
as the human, material or physical facilities that are available and are utilized for the
smooth running of an educational institution. Human resource is the life wire in
educational system that makes use of the material and financial resources to achieve
educational goals and objectives In other words the availability and effective use of
these resources determine how effective teaching and learning in tertiary institutions
would be. According to Mgbodile, (2003), a resource in educational setting means
anything that can help a learner to learn and the teacher to teach better so as to achieve
desirable results. Resources have many facets, in some aspects, it means a source of
supply, support or aid that can be rapidly drawn upon. In the context of classroom,
Adewuyi (2012) asserted that it is seen as the physical demonstration aids, students
contextual understanding, teacher subject expertise and structured organization of
materials, ideas, and activities.
Teacher and Teacher Education
Teacher education according to Azih (2008) is a professional education of
teachers towards attainment of attitudes, skills and knowledge considered desirable so
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as to make them efficient and effective in their work, in accordance to the need of a
given society at any point in time. It includes training and or education occurring before
commencement of service (pre-service) and during service (in-service or on-the-job).
The teacher is the key factor in curriculum implementation and the main agent for
translating the society’s educational institutions into realities, therefore should be
trained and retrained so as to help change the destiny of the nation.It is on teachers’
quality and devotion that the effectiveness of all educational arrangements,
development and growth rest. Even the educational planners may have the best
educational policies and designs, the government may vote the largest sum of its
revenue to education, but the ultimate realization of any set of aims for education
depends on the teacher. The teacher is the one who will ultimately be responsible for
translating policies into actions or principles into practice during their interactions with
their students. This can be influenced by the availability of adequate training and
retraining programmes for those about to teach and those already teaching respectively.
Teachers are the hearts and souls of the educational enterprises; indeed, the life of the
school system depends on them. Teachers’ influence is always felt in every aspect of
the society. The effectiveness of any educational system depends greatly on the
educational attainment of teachers because no system of education can be qualitatively
higher than the quality and commitment of its teachers.(Obanya, 2008).Oyekan (2006)
added that a coherent teacher education programme should systematically embrace
integrated curriculum innovations and reformations which should reflect the social,
economic and political environment of a modern society to solve societal problems.
The purpose of teacher education is to produce well-qualified professional teachers that
can adjust to the changing needs of the students and developmental prospects of the
modern society.
The Need for Teacher Education
Teaching is the most vital and strategic profession for national growth and
development and the quality depends on the quality of the teachers produced in our
tertiary institutions. This is due to the fact that teaching involves the use of wide body
of knowledge about the subject being thought. Adewuyi and Ogunwuyi (2002) posited
that teacher education being the provision of professional education and specialized
training within a specified period for the preparation of individuals who intend to
develop and nurture the young ones into responsible and productive citizens, its
contents should be streamlined according to the needs of these individuals. It has
policies and procedures designed to equip prospective teachers with the knowledge,
attitude, behaviors and skills they require to perform their tasks effectively in the
classroom, school, local and wider society (FRN, 2011).
Teacher education helps in manpower development and training for prudent
use and sustenance of limited resources in nation building. The prevailing crisis in
Nigerian education and its society as typified by unemployment, poverty, corruption,
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crime, indiscipline and underutilization of capacities in all facets of human life and
national development could be ascribed to the neglect of teacher education and pitiable
plight of the teachers. Adewuyi (2012) asserted that what structurally becomes
important in achieving the nation’s quest for self-reliant society, imbued with vibrant
economy and productive citizenry, is to put in place a comprehensive teacher education
programme, this will help them to grasp new ideas, inventions, situations, initiate and
sustain changes because they are the power-house of any country. Ojogan and
Oyearone(2008) also stressed the need for teacher education by saying that it is a
programme in tertiary education that is very paramount to national development since
the quality of the teachers determine the quality of human resource in all other sectors
of the labour market. It is the pivot of all levels of education and the hub upon which a
nation’s economy is based. Ezeh (2012) posited that education being the only standard
yardstick used in measuring both the quality and standards in other sectors of the
economy. No wonder why Onyeachu and Maduewesi (2009) insisted that education is
the spring board on which all other sectors of the economy revolve for growth and
development hence the National Policy on Education (2013) laying much emphasis on
the need for teachers acquisition of the basic teaching skills which are expected to be
acquired through qualitative and quantitative teacher education programme. Teacher
education is often divided into three stages according to Onyeachu and Maduewesi,
(2009):
•
Initial teacher training (teacher candidates)
•
Induction: (the process of providing training and support during the first few
years of teaching or the first year in a particular school).
•
Teacher development or continuing professional development (CPD) (an
intensive process for practicing teachers).
Teacher education should be globally adopted as an agent of change and stability to
promote probity, equity and equality of opportunities and a launching pad for
sustainable human development. (Adewuyi and Ogunwuyi, 2002)
Challenges Facing Teacher Education in Nigeria and the Ways Forward:
Inspite of the various reforms that targeted at repositioning teacher education in the
country for optimal performance, the challenges facing teacher education in Nigeria are
still numerous. Some of the challenges and the ways forward are specifically examined
as follow:
Poor policy implementation
The poor quality educational delivery is responsible for the abysmal low performance
of teachers who graduate from the institutions of higher learning in Nigeria.
Sometimes the policies are written by knowledgeable educators who have foresight and
believe strongly in what they write for the future but the problem arises when it comes
to translating theory into practice by the implementers. This therefore madeOkojie
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(2009) to suggest that the Federal, State and Local Governments should establish
proper policy implementation directives and guidelines based on minimum standards in
relation to teacher education and resources available in tertiary institutions of learning.
Poor conditions of service and brain drain syndrome
In Nigeria, teachers' conditions of service do not have enough incentives to attract and
retain the best brains in Nigerian schools (Osokoya, 2012). As a result of the weakening
attraction to the teaching profession, people see teaching as the second best profession
and by extension the resultant dwindling enrolment in the teacher education
programmes pose problems, those who remain in the profession maintain relatively low
social status with accompanying psychological and emotional problems. Consequently,
within the remaining pool, some teachers either seek opportunities in other sectors
either within the economy with better service conditions or even migrate to other
countries where teachers’ conditions of service are much better in search of greener
pastures. This however can be taking care of if the government puts into consideration
the fact that teacher education is the bedrock where the teachers are the trainers of
people in other professions. Therefore, their conditions of service should be improved
so as to be able to attract and retain the highly qualified manpower in educational
sector.
Quality assurance and mode of entry into teacher education programmes in our
tertiary institutions
This is one of the major challenges confronting teacher education programmes in
Nigeria. Okojie (2003) observed with dismay that in most cases, students that are found
in teacher training institutions are the weak ones rejected by other professional courses.
This made Ojogan and Oyearone (2008) to highlight that a trend has been evolving that
candidates who apply to higher institutions for teacher education are those who have
either been denied admission in their choice areas of study, or are basically unqualified
for admission into such popular professional courses as medicine, law, engineering,
architecture and so on. This therefore makes it imperative to outline a higher standard
of entry qualifications and admission requirements into teacher education because it
will help to add to the existing quality of the students and will also help them to
compete favourably in the world of work. Quality assurance unit should also ensure
that standards are maintained as specified in NUC and NCCE academic minimum
standards.
Insufficient knowledge and use of information communication technology
The knowledge, and use, of computer technology as well as the internet is a necessity
for all teachers to guarantee the relevance of the system and its products. Many schools
in Nigeria still operate the traditional system of education with little or no adaptation of
Information Communication Technology (ICT). For our future teachers to be able to
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operate effectively and efficiently, they must imbibe the new technologies and
methodologies of the modern times (Osokoya, 2012).Institutions of higher learning
should be made to have access to some of the basic instructional technological and
information facilities which are available in our schools as these are believed to make
the integration and delivery of quality teacher education easier. Laboratories, libraries,
ICT centers and classrooms for teacher education programmes should be adequately
equipped with relevant facilities as required by the NUC and NCCE standards.
Non-professionalization of teaching:
Many teachers in Nigeria have not measured up to the minimum international
standards. This is because a large number of untrained and half-baked personnel are
still retained in the system leading to a scenario in which career in teaching is not yet
professionalized. It is suggested that the government should make educational training
mandatory as well as pursues the policy vigorously if not, teaching will continue to be
open to anyone and this situation holds the potentials of further eroding of
professionalism in teaching as a noble profession (Osokoya, 2012).
Conclusion
Resource appraisal may provide opportunities for teachers to improve the quality of
their teaching, thereby increasing the quality of the students learning. The ability of the
assessment system to provide opportunities for teachers to develop professionally is the
subject of this instructional resources (human, material and financial) as they are the
necessary ingredients for the attainment of teacher education objectives of tertiary
institution of Nigeria. On the basis of the above, it could be concluded that student
teachers in these tertiary institutions are learning without the required resources and
facilities for teaching and learning, and this may have affected the preparation and
performance of the students over the years. However, these tertiary institutions are
operating below the NUC and NCCE regulated standards. This therefore calls for the
managers and administrators of tertiary institutions to regularly supervise the teacher
education programmes to ensure that its stipulated standards are maintained.
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