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Abstract
The paper spells out the importance of continuing education to
librarians in Colleges of Education Libraries for greater efficiency and
adaptability to the new information society.
It examines the
professional status occupied by the librarians and reminds them of the
need to justify their status through application of the relevant skills and
competence expected from the “professionals in the discharge of their
duties”. It briefly traces the origin of library schools in Nigeria from
pre independence to date to serve as a bedrock to continuing
education. It further discusses some of the reasons why academic
librarians must continually seek for new knowledge and skills in their
profession. These reasons include: advancement in technology,
increase on the use of e-resources, dual responsibilities of the
academic librarians etc. The paper concludes that without continuing
education in its formal and informal forms, librarians will find it very
difficult to perform in such libraries and at the end of the day be
irrelevant to the system. However, it recommends among others that,
colleges of education managements should as a matter of importance
and urgency try to adequately be funded, librarians should also be
relieved of the lecture burden of G.S.C. 112 and GEN 201, academic
librarians should also have the opportunity to improve their knowledge
and skills through continuing education and lastly priority should be
given to practicing librarians in term of admission in any post
graduate courses.
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The fundamental purpose of this write up is to express a concern on the
necessity and need for librarians in colleges of education libraries in Nigeria to
continually seek for more education and further training in order to achieve
professionalism in their area of specialization. This is based on the conviction that
librarians in such libraries are professionals as well as academics.
Professionalism in general terms as viewed by Ezeani, Eke and Ugwu
(2012:55) “Is a term that simply entails the art of demonstrating expertise in one’s field
and trying to meet up to standards as demanded by the profession”. From this
definition, one can understand for someone to be addressed as ‘professional’ there is
the need for such a person to strive hard (after the acquisition of a relevant certificate)
to also acquire skills and competences for discharging his/her responsibilities
effectively and efficiently. For librarians in this regard to be addressed as
‘professionals’ extra efforts should be made to acquire the required skills and
competences in order to merit the title. To encapsulate this idea, Aguolu and Aguolu
(2002:73) opined that, “The most pressing issue still to be universally addressed is the
fundamental need for training which is proactive and responsive to specific needs of
librarians”. It is therefore worthy to note at this point that in today’s situation,
acquisition of degree or higher certificate in librarianship is not enough to practically
make someone a professional until such a person acquires the necessary skills and
competence to demonstrate his capabilities in information handling in today’s libraries.
These skills and expertise can only be obtained through continuous training and
retraining or in any other form of formal or informal continuous education. This is a
fact because there is a serious correlation between practice and competence which
results to professionalism. This necessitates the need for librarians to continually seek
for a new method of carrying out a new task based on the fact that the profession is
dynamic. It therefore accommodates innovations or new initiatives for improved
services. This important need for new knowledge has necessitated the establishment of
library schools nationwide and even change of nomenclature in regard to some library
departments in some of the universities in the country, with the soul aim of producing
qualified librarians who can be addressed as professionals.
It is therefore necessary for practicing librarians, especially those in academic
establishments where innovations are being introduced now-adays in regard to
information handling to regularly update the knowledge through continuing education.
This will provide real experience in the field and also provide an opportunity for
integrating theoretical and practical knowledge so as to enhance productivity.
Establishment of Library Schools in Nigeria
Observers like Lawal (2003) and Muhammad (2000) are of the opinion that the
beginning of library education in Nigeria dates back to the 1953 UNESCO seminar on
the development of public libraries in Africa, which was held at the University College
Ibadan. It was observed at the end of the seminar that for public libraries to develop,
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there must be adequately trained staff. The seminar therefore noted and recommended
the establishment of library schools in Africa. But before then it is important to note as
observed by Aguolu and Aguolu (2002:135) that “Prior to independence, the only
method of becoming a librarian in Nigeria as in other British Commonwealth Countries
was by taking the associateship of the British Library Association (ALA) either by
attending British Library Schools or by the correspondence courses offered by British
Association of Assistant Librarian or by part time study”. Though there were attempts
to open library schools in Nigeria before independence, the efforts were unsuccessful as
a result of the divergent educational, cultural and economic developments of southern
and northern Nigeria (Aguolu and Aguolu 2002) in addition to this, the unavailability
of qualified librarians to handle the proposed library schools was another reason.
However, as a follow up to the recommendations from the 1953 UNESCO
Seminar, among which was the establishment of library schools in Africa, the Carnegie
Cooperation of New York sponsored Professor Herold Lancour, a renowned library
educator and the then associate dean of the University of Illinois Library School to
investigate the Library Condition in British West African Countries. An important
outcome of Lancour’s report was the establishment of first library school in 1960 at
University of Ibadan, then known as the Institute of Librarianship. The name has since
been changed to the department of library, archival and information studies. (Lawal
2003).
In 1963, at the invitation of the Northern Nigerian Government, Sharr, an
Australian and experienced public librarian, conducted a study to determine the library
needs of the Northern parts of the country. In his report (Sharr) recommended among
others the establishment of another library school at the Ahmadu Bello University Zaria
in 1968 now known as library and information science department, A.B.U Zaria.
(Aguolu and Aguolu 2002).
Since then, library schools were established at Bayero University, Kano (1977),
University of Maiduguri (1978), Imo State University at Okigwe (1981) now Abia
State University Uturu, University of Nigeria Nsukka (1983), University of Technology
Minna, Abubakar Tafawa Balewa University of Technology Bauchi, and in the recent
past Umaru Musa Yar’adu’a University Katsina (State University) and North West
University, Kano (also State University) respectively. There are also library education
and training programmes run by some Federal and State Polytechnics and Colleges of
Education (Muhammad 2000:1).
Importance of Continuing Education to Academic Librarians
There is no gain saying the fact that education is about change of behavior and
it is a process of developing knowledge, skills or character. Continuing education on
the other hand is supposed to be a professionalized kind of education intended to
refreshen or develop the existing knowledge or skills for enhanced productivity. (Lawal
2003). As such its importance cannot be overemphasized. Continuing education is
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necessary to professionals like librarians because it assists in maintaining the existing
knowledge so as to face the present and future challenges which emanate as a result of
growth in the profession. If the challenges are professionally tackled, the profession
becomes attractive and popular. This is why Tyagi (2013:68) opined that … “The ways
in which these challenges are managed will determine the success of librarians’
educational reengagement at personal, professional and institutional levels in terms of
perception, satisfaction, challenges, advancement and reputation”.
Librarians also need continuing education for professional growth, enhanced
productivity and justification of their earnings. Furthermore, information handling as a
dynamic profession needs a lot of skills and innovations to grow. Whoever is involved
must be ready to be proactive and receptive in order to be relevant to the system.
From these assertions, one can understand why continuing education for
academic librarians is a step forward towards achieving high level of proficiency,
productivity as well as making the professionals (librarians) in the field creative and
innovative. As such the establishment of library schools in Nigeria coupled with other
forms of formal and informal continuing education like, conferences, workshops, inhouse seminars, self studies etc. have seriously contributed in training and retraining of
librarians so as to cope with information demands of the changing situations in the
society especially the academic environments.
Academic Librarians in Colleges of Education Libraries
Colleges of Education are among the tertiary institutions mainly created to
provide education after that of secondary schools. The National Policy on Education
(2004) clearly listed colleges of education among the institutions established to handle
Teacher Education. The libraries found in these institutions are established to serve as
supportive arms of the academic activities of the parent organizations. (AbdurRahman
2016). In its attempt to justify the correlation that exists between libraries and Tertiary
Institutions, the National Policy on education (2004:35) states that “The library is at the
heart of the education enterprise”. This policy statement has clearly defined the roles
library is expected to play for education development. To support this, Aguolu and
Aguolu (2002:47) stated that “Libraries of Colleges, Polytechnics, Schools and
Universities are not adjuncts for their parent institutions but parts of them and should
be perceived as the hubs from which all intellectual activities should radiate to all
academic and research programmes”. Consequent upon this, the librarians working in
these libraries are academics because of the nature of academic activities they conduct.
Similarly, they are expected to acquire and organize relevant reading resources both
traditional and modern for easy access or retrieval. They also disseminate knowledge to
users by providing factual information of the reading reference, conducting literature
search and compiling bibliographies on topics about which information is sought or is
expected to be sought by users. AbdulrRahman (2016)
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With advancement in technology, information handling in these libraries has
completely changed. The libraries today are recognized more, as social institutions with
high degree of adaptability as opined by Shirisvestiva (2008). By implication, the
librarians need to have a new outlook in terms of theoretical and practical knowledge of
librarianship. And this could only be achieved through continuing education in form of
acquiring higher certificate and through training and retraining as the situation
demands.
Consequent upon this, continuing education for academic librarians in Colleges of
Education libraries is inevitable due to the following additional reasons:

Advancement in Technology. It is an indisputable fact to state that world has
changed as a result of many changes brought by technologies. The whole world has
become a global village as it is often said. So every profession is being revolutionized,
including librarianship. The revolution in libraries especially academic, starts from the
availability and complexity of the records of human communication, methodology of
handling information, facilitation of learning processes and research, population
growth, dual responsibilities of librarians in such libraries etc. This is why Saharan
(2013:195) comments in the following way “Today the library services are transiting
from local traditional collectors to global resources provided on demand via the most
advanced networking technologies”. It is therefore important at this point to librarians
in these libraries to know the challenges involved in today’s librarianship as a
profession. They should pay much attention to the innovations being brought to the
libraries as a result of advancement in technology. Similarly, Saharan (2013) further
states that “Considerable attention is now being paid to the possibility of converting the
intellectual content of items in library collection in to digital data by electronic means
and storing it on magnetic tapes or discs. This cannot be achieved without further
education through training and retraining.

For Efficiency and Effectiveness. Every professional in whatever field is
fundamentally supposed to be efficient and effective as effectiveness and efficiency are
the ultimate goal of all professions. This is why Muhammad (2000:5) stated that
“Regardless of which type of library and information system and services that would be
provided to whatever category of patrons place and time, the application of IT and
Communications facilities is required for efficiency and effectiveness”. So the
librarians in these libraries must go for further training which enhances efficiency and
productivity as well as ability to cope with the changing situation in these libraries.

Increase in the Use of e-Resources. A personal observation by this writer
indicates that today, library users especially in academic libraries, pay more attention to
e-resources than the traditional materials in conducting learning and research activities.
This might not be unconnected with the way the e-resources are obtained from the
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internet without much hurdles. This is why Tyagi (2013:13) believes that “there have
been claims that college undergraduates have become used to retrieving information
from the internet than a traditional library”. Tyagi further added that “As each
generation becomes more in tune with the internet, their desire to retrieve information
as quickly and easily as possible has increased…” This is true that finding information
from the internet is faster and easier than going through the traditional processes of
getting a book from the shelf of a library (though it has its own advantages). This is
why much attention is being given to acquisition of e-resources than the traditional
ones. This is also why even during accreditation, the accreditors pay more attention to
e-library than the traditional one. It is therefore equally important to the librarians to
acquire the required knowledge on internet and its related areas so as to make
themselves relevant to the system. This can only be achieved through continuing
education.

Dual Responsibilities of Academic Librarians. Librarians in colleges of
education libraries occupy dual positions in terms of duty responsibility. They conduct
library activities and at the same time perform teaching and other activities associated
to teaching. For instance, it is the librarians that teach the course titled “Introduction to
Library Studies, Code named GSC 112”. This is a general course that is designed to be
offered by all NCE One Students irrespective of their areas of specialization. The
librarians are mandated to handle this course based on what is provided in the National
Commission for Colleges of Education (2009) minimum standards document that
qualified librarians are to handle the course. Though in most of the Colleges of
Education, a school of general studies (where this course is supposed to be handled) is
established, lecturers have not been recruited. As such, it is the librarians from the
colleges libraries that still handle the course. In some Colleges of Education where
degree programme is being offered, it is still the librarians that handle the general
course titled “Information Science, code named GEN 201”. In addition to this,
librarians participate in teaching practice and SIWES Supervision. They are also
members of various college standing committees. In summary, librarians in Colleges
of Education are also lecturers in regard to conducting of teaching and learning
activities. Based on this involvement, the challenges are enormous. This is why, Tyagi
(2013:68) states that “Academic Librarians are, and always have been an inherent part
of the teaching and learning circle in their institutions”. Tyagi (2013:68) further stated
that “With information literacy as their ticket, librarians have an opportunity to enter a
different teaching and learning arena and to curve out a challenging unique role in the
world of academia in point of fact, to reinvent themselves in a new image”. With this
type of dual role to play, librarians in these institutions find themselves as information
scientists, information disseminators, library administrators and educationists. They
must therefore equip themselves with the required skills and knowledge to be relevant
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to the system. This is why Aguolu and Aguolu (2002) emphasized the need for
academic librarians to have knowledge in the following five areas:
•
Teaching and the support of learning;
•
Contribution to the design and planning of learning activities;
•
Assessment and giving feedback to students;
•
Development of effective learning environments and students learning support
system; and
•
Reflective practice and personal development.
As a result of these challenges, librarians must be involved in professional development
with regards to teaching and learning activities so as to be empowered with an
educational competence equal to that of their academic peers.
Promotion Requirements
Librarians in Colleges of Education Libraries are treated in the same way
lecturers are handled in terms of promotion, because they are regarded as academics.
Therefore, the requirements need from a lecturer to reach a particular level are the same
requirements needed for a librarian to move from one level to another. Consequent
upon this, librarians need to go for higher qualification and obtain conference papers
and journal articles for self-development. In some Colleges of Education; teaching
qualification is made compulsory for librarians as one of the promotion requirements.
This is why many librarians have enrolled themselves in to post graduate diploma in
education programme (PDE) being offered by some Colleges of Education in order to
meet up with the requirements, this, and many other formal and information types of
continuing education help librarians to improve their skills and prepare themselves for
greater responsibility and higher positions.
Challenges
A cursory survey of some libraries in Colleges of Education in Nigeria
(especially those in the North Western Zone of Nigeria) reveals a catalogue of
problems with regards to continuing education for librarians. These problems include:

Inadequate number of librarians in the libraries. In order to allow some of
the librarians go for further studies, many librarians cannot go for a formal training like
Master and Doctorate Degree which take longer time. Some of the libraries cannot
afford to release them as the work is too much and there are not enough personnel to
replace them in their absence. Some librarians opt for work study leave which does not
allow serious concentration on either the course of study or the job at the library. This
poses a serious problem to many librarians who intend to further their studies.

Inadequacy of Personnel at Training Schools. This has always been a
problem in the universities where shortage of qualified lecturers to handle post graduate
courses at the department of library and information science. As a result, the
department trims down the number of intake. This seriously affects the willing
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librarians from Colleges of Education Libraries who intend to go for post graduate
studies. It is common to see a librarian who has applied for admission in to such
departments severally without success.

Financial Incapability. Many of the libraries are financially incapacitated. As
such, the libraries cannot organize either in-house or external workshops. Colleges
managements find it difficult to release the budget allocation to the libraries, therefore
the libraries have difficulty to organize any meaningful programme for professional
development.

Lack of Enabling Learning Environment. Some of these libraries suffer the
problem of inadequate I.C.T. equipment, where the equipment are available internet
service or power generation has always been the problem. This has made some of these
libraries empty as far as access to e-resources and ICT training are concerned.
Conclusion
As a result of the dynamic nature of librarianship as a profession, coupled with
the increased application of Information Technologies to information handling, and the
dual responsibilities of academic librarians in colleges libraries, the librarians should be
aware that, they can no longer boast of having the monopoly of age long
professionalism of “knowing it all” as declared by Adeote (2003:43) because the new
‘where’ and ‘how’ to get any information is changing. It is therefore of utmost
importance for such librarians to continually go for further training or be irrelevant to
the system.
Recommendations
This paper recommends among others that:
1.
Colleges of education managements should as a matter of importance and
urgency try to adequately fund these libraries through the release of the annual
budgetary allocation. This will enable the libraries to function effectively by acquiring
modern ICT equipment, subscribe to effective internet service, generate constant power
supply and acquire relevant traditional and modern reading resources. It is on records
that most of these libraries never received the annual budgetary allocation from the
management after subjecting them to budget preparation annually. If these libraries are
up to date, e-library sections, for instance, can be used as a training ground for its
personnel to make them also up to date.
2.
Librarians should also be relieved of the lecture burden of G.S.C. 112 and GEN
201 for N.C.E. One and Level one degree students. This will enable them have ample
time to concentrate on the library job for effective service delivery and acquisition of
new skills and competence. The Colleges can employ lecturers for these courses and
place them in the school of general studies.
3.
The academic librarians should also have the opportunity to improve their
knowledge and skills through continuing education in form of further training like post
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graduate studies, conferences, seminars and workshops or even organize in-house
training for knowledge and experience sharing in the practice of the profession.
4.
Priority should be given to practicing librarians by the library schools
(universities) in terms of admission in any post graduate courses. It is now very
difficult for practicing librarians to gain admission into departments of library and
information science in the universities. The universities can initiate part time
programme for masters and Ph. D. students to reduce concentration on the full time
programme. This will give an opportunity to willing librarians who want to further
their education.

References
AbdurRahman, A. (2016). “The need for a library consortium among Colleges of
education libraries in Nigeria: Accepted for publication in: The Kumbotso
Teacher Educator (KUTE): A Journal of Multi-Disciplinary Studies, Kano.
Adeote, V. F. (2000). “Tools for library and information service delivery in the public
libraries Of the new Millennium in: Nigerian Library Association: A
Compodium of paper Presentations at the 2000 NLA Annual National
Conference and AGM Abuja.
Aguolu, C. C. and Aguolu, I. E. (2002). “Libraries and information management in
Nigeria,Maiduguri, Ed. Information services. Pg. 73, 47.
Ezeani, C. N., Eke, H. N. & Ugwu, F. (2012). “Professionalism in Library and
information Science: Trends, Needs and opportunities in Academic Libraries
in South East Nigeria. In Nigerian Library Association: 50th National
Conference and AGM, Abuja.Pg. 55.
Federal Republic of Nigeria (2004). National Policy on Education. Abuja, Pg. 26.
Lawal, O. O. (2003). “Professional Education for Librarianship. Lagos; Spectrum
Books Ltd.
Muhammad, Z. (2000). “Information Professionals in the 21st Century in Nigeria. In
Nigerian Library Association. A Compodium of Paper Presentations at the
2000 NLA Annual National Conference and AGM Abuja.
National Commission for Colleges of Education (2009) Minimum Standards for NCE
Teachers 4th ed. Abuja.

The Intuition, Volume 8 No 1, June, 2018 ISSN 2276 – 9692

9

The Intuition

Shirisvestiva, J. (2008). “Information Society and Libraries. In Information Literacy in
the Digital Age: New Delhi CSS ESS Publications.
Tyagi, D. (2013). “System and Practices of Effective Library. New Delhi; Random
Publications. Pg. 68.

The Intuition, Volume 8 No 1, June, 2018 ISSN 2276 – 9692

10

