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Abstract 

The study examined sustainable entrepreneurship education in Office 
Technology and Management programme in Polytechnics in South-South 
Nigeria: The challenges and implementation strategies. The study adopted a 
survey design. Two research questions and two hypotheses guided the study. A 
questionnaire instrument, which consisted of 25 items was distributed to a 
population of 145 OTM educators in polytechnics in South-South States in 
Nigeria. The instrument was face-validated by three experts and the reliability 
was ascertained using Cronbach Alpha reliability technique which yielded an 
overall reliability coefficient of 0.88. Data collected were analyzed using 
mean and standard deviation for answering the research questions while t-test 
statistics was used for testing the hypotheses at 0.05 level of significance. 
Based on the data collected and analysed, the study identified 12 challenges 
and 13 measures for effective implementation of entrepreneurship education 
in Office Technology and Management (OTM) programme in Polytechnics in 
South-South Nigeria. Summarily, there is no significant (p<0.05) difference in 
the mean ratings of male and female OTM educators on the challenges and 
measures for effective implementation of entrepreneurship education in OTM. 
Hence, the study recommended improved implementation of entrepreneurship 
education in OTM programme in polytechnics in south-south States. 
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Tertiary institutions are established to provide knowledge, skills and training to 
students who have successfully passed through secondary education and desirous of 
pursuing a chosen career in higher institutions. According to Brickman (2009), the 
duration of the study in tertiary institutions may be from two to seven years or more, 
depending upon the nature and complexity of the programmes being pursued. In 
Nigeria school system, education at higher institution level is provided in universities, 
colleges of education and polytechnics. 

Polytechnic education system was established by the Federal Government of 
Nigeria through decree No 33 of 25th July, 1979 when it became apparent that Nigeria 
cannot compete favourably with other countries in high technology as the level of 
manpower required for driving and growing technology is lacking (Makoji, 2016). 
According to Ibrahim (2017), the aim of establishing Polytechnics in Nigeria is to train 
technologists, technicians and management skills in courses leading to the awards of 
Certificates, ND, HND and advanced professional diploma which are relevant to the 
needs, aspirations and the development of the nation's diverse economy and industries. 
The Federal Republic of Nigeria (FRN, 2013) in the national policy on education 
specifically itemized the aims of establishing Polytechnic education in Nigeria to 
include: (i) production of high level and middle-level manpower as appropriate in areas 
necessary for agricultural, industrial, commercial and economic development, (ii) 
identification and solution of the technological problems and needs of industry and (iii) 
production of technicians and technologist and similar business related personnel for 
direct employment in industry. One of the major areas of discipline where a candidate 
can enroll to obtain National Diploma (ND) or Higher National Diploma (HND) is 
Office Technology and Management (OTM). 

Office Technology and Management programme was developed in Nigerian 
tertiary institutions as an upgrade of secretarial studies programme. According to 
Olawole and Abuya (2011), the need to prepare and make students of secretarial studies 
competent, skillful and employable in the contemporary world of work, which is being 
driven by technological content in the curriculum of erstwhile secretarial studies 
programme in the nation’s tertiary institutions, gave birth to Office Technology and 
Management. Omoniyi and Elemure (2014) stated that the OTM curriculum was aimed 
at producing graduates who would be able to effectively manage the electronic driven 
office, and who would be equipped with secretarial and office skills for employment in 
various fields of endeavour. The new OTM programme incorporates the following six 
components in its design; Office Application, Office Technology, Numeric 
Component, General Studies, Students Industrial Work Experience Scheme (SIWES) 
and Business Administrative Management. The entrepreneurial focus of Office 
Technology and Management suggests its relevance to entrepreneurship education in 
Nigerian tertiary institutions. 

The government of Nigeria in 2006 announced the introduction of 
entrepreneurship education into the curriculum of tertiary institutions as a compulsory 
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course for students irrespective of area of specialization (Okojie, 2009). 
Entrepreneurship education, according to Solomon (2007) focuses on equipping 
trainees with the willingness and ability to seek for investment opportunities, to 
establish and to run an enterprise successfully. In the opinion of Baba (2013), 
entrepreneurship education deals with the teaching of starting a business, arranging the 
business deals and take risks in order to make profit through the education skills. 
Akhuemonkhan, Raimi and Sofoluwe (2013) noted that the need for entrepreneurship 
studies has continued to feature as a captivating theme in local summits and 
international conferences because of its potency as tool for mitigating unemployment 
and other social-economic challenges inhibiting sustainable development in all parts of 
the globe. Okolie, et al (2014) submitted that entrepreneurship education prepares 
people to be accountable and innovative persons who become entrepreneurs and 
contribute to development and sustainability of their communities. It provides 
opportunities for youths to be experienced, acquire entrepreneurial knowledge, skills 
and attitudes including opportunity recognition, idea creation and marshalling resources 
in face of risk to chase opportunities, venture creation and operation, creativity and 
critical thinking.  

The great socio-economic relevance of entrepreneurship skills resulted in the 
adoption of entrepreneurship education to accelerate economic growth and 
development in Nigeria (Akhuemonkhan, Raimi & Sofoluwe, 2013). In pursuance of 
the full implementation of entrepreneurship education, Agbonlahor (2016) noted that 
the Nigerian tertiary institutions established a coordinating center for entrepreneurship 
education per school to support students’ training. The objectives of entrepreneurship 
education according to Osuala (2010) include: (i) provision of meaningful education for 
youth which could make them self-reliance and subsequently encourage them to self-
dependent, (ii) providing graduates with the training and support necessary to help 
them establish a career in small and medium size business, (iii) providing graduates 
with training skills that will make them meet the manpower needs of the society, (iv) 
providing graduates with enough training in risk management to make risk bearing 
possible and easy, (v) stimulate industrial and economic growth of rural and less 
developed area, (vi) providing graduates enough training that will make them creative 
and innovative in identifying new business opportunities and (vii) providing small and 
medium sized companies with the opportunity to recruit qualified graduates who have 
receive training and tutoring in the skills relevant for business management.  

It is worrisome to state that entrepreneurship education in Nigerian tertiary 
institutions is bedeviled with notable challenges that undermine the achievement of the 
above stated objectives. In affirmation, Adejimole and Olufunmilayo (2009) stated that 
effective instruction in entrepreneurship education must involve the development of 
staff and students capacity, engaging students in outreach programmes with business 
organizations and students access to necessary equipment which are often lacking in 
entrepreneurship centres in Nigerian tertiary institutions. The Consortium for 
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Entrepreneurship Education (2012) reported that the concept of problem-based learning 
activities is not used in developing the curriculum of entrepreneurship education in 
Nigerian tertiary institutions. Agbonlahor (2016) observed that the lack of adequate 
policy framework to serve as lunch-pad for the entrepreneurial skills acquired in school 
to blossom has been harped as a reason for the lack of entrepreneurial drive among 
school leavers. The above challenges needed to be thoroughly investigated in the case 
of entrepreneurship education in Office Technology and Management Programme for 
appropriate implementation procedures that will guarantee success of entrepreneurship 
education in Nigerian school system. It was based on this background that this study 
was carried out to investigate global challenges and implementation of sustainable 
entrepreneurship education in Office Technology and Management (OTM) programme 
in Polytechnics, using South-South Nigeria as case study.  
 
Purpose of Study 
The main purpose of this study was to investigate global challenges and 
implementation of sustainable entrepreneurship education in Office Technology and 
Management (OTM) programme in Polytechnics in South-South Nigeria. Specifically, 
the study identified: 
1. Challenges of entrepreneurship education in Office Technology and 
Management (OTM) programme in Polytechnics in South-South Nigeria. 
2. Measures for effective implementation of entrepreneurship education in Office 
Technology and Management (OTM) programme in Polytechnics in South-South 
Nigeria. 
 
Research Questions 
In line with the above two specific purposes of the study, the following research 
questions were answered:  
1. What are the challenges of entrepreneurship education in Office Technology 
and Management (OTM) programme in Polytechnics in South-South Nigeria? 
2. What are the measures for effective implementation of entrepreneurship 
education in Office Technology and Management (OTM) programme in Polytechnics 
in South-South Nigeria? 
 
Hypothesis  
Based on the two research questions answered by the study, the following two 
hypotheses were tested at 0.05 level of significance.   
H01: There is no significant difference in the mean ratings of male and female OTM 
Educators on the challenges of entrepreneurship education in Office Technology and 
Management (OTM) programme in Polytechnics in South-South Nigeria? 
H02: There is no significant difference in the mean ratings of male and female OTM 
Educators on measures for effective implementation of entrepreneurship education in 
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Office Technology and Management (OTM) programme in Polytechnics in South-
South Nigeria? 
 
Methodology  

The study was carried out to investigate global challenges and implementation 
of sustainable entrepreneurship education in Office Technology and Management 
(OTM) programme in Polytechnics in South-south Nigeria. Two research questions 
were answered and two null hypotheses were tested at 0.05 level significance. The 
study adopted descriptive survey research design. Descriptive survey, according to 
Ponto (2015) is a research design that uses quantitative research strategies using 
questionnaire with numerically rated items, qualitative research strategies, open-ended 
questions, or both strategies for data collection. A survey is a process of conducting a 
research while a questionnaire is the instrument to gather data in survey. Information 
gathered as reported by Eboh (2009) must be generalized to the whole population and 
thus a survey is useful for development and planning purposes. 

The population of the study was 145 OTM educators in the eight conventional 
Polytechnics in the six South-South states in Nigeria. Due to the manageable size of the 
population, the entire 145 OTM educators were involved as respondents from which 
data were collected for the study; hence, there was no sampling. The instrument for 
data collection for this study was a 25-item structured questionnaire titled: “Global 
Challenges and Implementation of Sustainable Entrepreneurship Education 
Questionnaire (GCISEEQ)”. The instrument was structured into three sections A, B and 
C. Section A focused on data collection on the personal characteristics of the 
respondents. Section B was made to elicit data on challenges of implementation of 
entrepreneurship education while Section C was made to collect data on procedures for 
implementing sustainable entrepreneurship education. Sections B and C were further 
structured into 4-point rating scale of: Strongly Agree (SA), Agree (A), Disagree (D) 
and Strongly Disagree (SD) with corresponding value of 4, 3, 2 and 1. The instrument 
was subjected to face-validation by three experts which include two lecturers of 
Entrepreneurship Education from Delta State University, Abraka and one lecturer of 
Entrepreneurship Education from Delta State Polytechnics, Ozoro, Delta State. All the 
suggestions of the experts were incorporated into the final draft of the questionnaire 
that was used for data collection. 

To establish the reliability of the instrument, Cronbach Alpha reliability 
technique was used which yielded an overall reliability coefficient of 0.88. Data for the 
study were collected with the help of six research assistants who are OTM educators 
(one for each of the six south-south states). Out of the 145 copies of the questionnaire 
administered to the respondents, 140 copies representing 96.6% were properly filled 
and returned. The data collected from the respondents were analyzed using mean and 
standard deviation for answering the research questions while t-test statistic was used 
for testing the hypotheses at 0.05 level of significance. Based on the 4-point rating scale 
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of the instrument, a cut-off point value of 2.50 was used as benchmark for decision 
making on the research questions. In that case, any item with mean value of 2.50 or 
above were interpreted as “Agreed” while items with mean values of less than 2.50 
were interpreted as Disagreed. On the hypothesis tested, the null hypotheses of no 
significant difference were accepted for items whose p-values were greater than 0.05 
while the null hypotheses of no significant difference were rejected for items whose p-
values were less than 0.05 level of significance. 
 
Results 
Research Question One 
What are the challenges of entrepreneurship education in Office Technology and 
Management (OTM) programme in Polytechnics in South-South Nigeria? 
H01: There is no significant difference in the mean ratings of male and female OTM 
Educators on the challenges of entrepreneurship education in Office Technology and 
Management (OTM) programme in Polytechnics in South-South Nigeria? 
The data for answering research question one and testing hypothesis one are presented 
in Table 1. 
 
Table 1: Mean Ratings and t-test Statistics of the Responses of Male and Female 
OTM Educators the Challenges of Entrepreneurship Education in (OTM) 
Programme in Polytechnics in South-South Nigeria  (n = 140) 
 
S
N 

Challenges of Entrepreneurship Education in 
Office Technology and Management 

 
XM 

 
XF 

 
 
XG 

 
 
SD
G 

p-
valu
e 

Rmks 

R
Q 

H
0 

1 Inadequacy and low capacity of competent lecturers 
to handle instruction for effective implementation of 
entrepreneurship education programme in OTM. 

3.5
5 

3.5
7 

3.5
6 

0.7
0 

0.59 A N
S 

2 Inadequate provision of working capital/funding for 
implementing entrepreneurship education programme 
in OTM.    

3.6
0 

3.6
5 

3.6
2 

0.6
8 

0.57 A N
S 

3 Insufficient supply of ICTs, instructional materials in 
libraries and lecture rooms for entrepreneurship 
education programme in OTM. 

3.3
9 

3.3
5 

3.3
7 

0.8
2 

0.51 A N
S 

4 Ineffective curricular capacity to support the 
entrepreneurship training of Nigerian graduates 

3.4
4 

3.5
7 

3.5
0 

0.6
9 

0.64 A N
S 

5 High emphasis on theory and inadequate attention to 
practical entrepreneurial skill acquisition 

3.4
8 

3.4
3 

3.4
5 

0.6
6 

0.27 A N
S 

6 High level of lecturer-oriented approach of instruction 
instead of learners-centred approaches in 
entrepreneurship education among OTM students. 

3.6
8 

3.4
8 

3.5
8 

0.9
9 

0.03 A S* 

7 Lack or inadequate linkage of institutions 
entrepreneurship programme with established firms    

3.4
4 

3.4
0 

3.4
2 

0.9
6 

0.94 A N
S 

8 Incessant strike actions and interrupted academic 
programmes causes poor implementation of 
entrepreneurship education programme in OTM.   

3.6
5 

3.3
3 

3.4
9 

0.8
8 

0.04 A S* 
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9 Inadequate integration of ICT facilities for effective 
implementation of entrepreneurship education 
programme in Nigerian schools.   

3.5
7 

3.2
7 

3.3
9 

0.8
4 

0.02 A S* 

10 Lack of well packaged training infrastructure and 
problems of capacity building of educators for 
effective teaching of entrepreneurship education 
programme. 

3.5
8 

3.4
9 

3.5
3 

0.7
9 

0.01
0 

A N
S 

11 Poor societal attitude to entrepreneurship education 
programme and entrepreneurial activities as graduates 
on graduation.   

3.5
6 

3.5
1 

3.5
3 

0.8
6 

0.11 A N
S 

12 Unfavourable government policy is a major challenge 
of entrepreneurship education programme in Nigeria.   

3.5
8 

3.5
3 

3.5
6 

0.8
9 

0.47 A N
S 

 
Note:  XM= Mean of Males; XF = Mean of Females; XG = Grand Mean; A = Agreed; n 
= Number of Respondents; S* = Significant; NS = Not Significant; Sig. at 0.05. 
  

The data presented in Table 1 revealed that the grand mean values of the 12 
items in the table ranged from 3.39 to 3.62 which are greater than the cut-off point 
value of 2.50 on 4-point rating scale. This shows that the respondents agreed that all the 
12 identified items in the table are challenges of entrepreneurship education in Office 
Technology and Management (OTM) programme in Polytechnics in South-south 
Nigeria.  The grand standard deviation values of the 12 items in the table ranged 
between 0.68 to 0.99. This indicated that the responses of the respondents are close to 
the mean and one another. 

The data presented in the Table further revealed that, 9 out of the 12 items in 
the table had their p-values ranged from 0.10 to 0.94 which are all greater than 0.05 
level of significance. This indicates that there are no significant differences in the mean 
ratings of the responses of male and female OTM educators on the 9 challenges of 
entrepreneurship education in Office Technology and Management (OTM) programme 
in Polytechnics in South-south Nigeria. Therefore, the hypothesis of no significant 
(p<0.05) difference in the mean ratings of the responses of the two groups of 
respondents is accepted on the 9 items in the table. On the other hand, the p-values of 
the remaining three items, specifically items 6, 8, and 9 were 0.03, 0.04 and 0.02 
respectively which are in each case less than 0.05 level of significance. This indicates 
that there were significant (p<0.05) differences in the mean ratings of the responses of 
male and female OTM educators on the remaining 3 challenges of entrepreneurship 
education in Office Technology and Management (OTM) programme in Polytechnics 
in South-south Nigeria. Consequently, the hypothesis of no significant difference in the 
mean ratings of the responses of the two groups of respondents is rejected on the 
remaining 3 items in the table. 
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Research Question Two 
What are the measures for effective implementation of entrepreneurship education in 
Office Technology and Management (OTM) programme in Polytechnics in South-
South Nigeria? 
H02: There is no significant difference in the mean ratings of male and female OTM 
educators on measures for effective implementation of entrepreneurship education in 
Office Technology and Management (OTM) programme in Polytechnics in South-
South Nigeria? 
The data for answering research question two and testing hypothesis two are presented 
in Table 2. 
 
Table 2: Mean Ratings and t-test Statistics of the Responses of Male and Female 
OTM Educators the Measures for Effective Implementation of Entrepreneurship 
Education in (OTM) Programme in Polytechnics in South-South Nigeria  (n = 
140).  

 
S
N 

Measures for Effective Implementation of 
Entrepreneurship Education in OTM 
program 

 
X
M 

 
XF 

 
 
XG 

 
 
S
DG 

p-
val
ue 

Rmks 

R
Q 

H
0 

1 Invitation of skilled resource persons and 
successful Nigerian entrepreneurs to participate 
in entrepreneurship training programme for 
trainees. 

3.6
3 

3.6
5 

3.6
4 

0.7
3 

0.9
2 

A N
S 

2 Employment of qualified and competent 
teachers to teach entrepreneurship education. 

3.3
7 

3.4
6 

3.4
1 

0.6
9 

0.1
4 

A N
S 

3 Training and retraining of teachers/personnel 
through regular workshop/conferences. 

3.6
0 

3.6
3 

3.6
1 

0.6
2 

0.8
2 

A N
S 

4 Establishing entrepreneurship programme 
centers in institutions offering courses in local 
internship. 

3.5
3 

3.6
8 

3.6
0 

0.6
5 

0.3
0 

A N
S 

5 Building innovation centers in each Nigerian 
tertiary institutions to complement 
entrepreneurial education 

3.5
1 

3.5
8 

3.5
4 

0.6
3 

0.2
9 

A N
S 

6 Designing entrepreneurial curriculum in line 
with market demand can help make students 
employable and create wealth. 

3.5
0 

3.4
5 

3.4
7 

0.6
4 

0.1
9 

A N
S 

7 Seeking NGOs active involvement in 
entrepreneurship education programme through 
donation of equipment. 

3.3
5 

3.3
7 

3.3
6 

0.8
4 

0.7
2 

A N
S 

8 Institutions soliciting for TETFund for effective 
funding of entrepreneurship education 

3.7
0 

3.7
2 

3.7
1 

0.6
5 

0.1
6 

A N
S 

9 Incorporate ICT soft ware packages into 
entrepreneurship instruction in tertiary 
institutions 

3.7
8 

3.4
4 

3.6
1 

0.5
0 

0.0
2 

A S
* 

1
0 

Incorporate training programmes in printing, 
publishing, value addition, clothing and textile, 
entertainment, makeup etc into entrepreneurship 

3.6
1 

3.6
5 

3.6
3 

0.5
1 

0.2
9 

A N
S 
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1
1 

Effective institution-industry collaboration for 
work-based learning of students in 
entrepreneurship. 

3.6
2 

3.6
1 

3.6
1 

0.5
4 

0.7
7 

A N
S 

1
2 

Formulation and consistency of favourable 
government policy entrepreneurship education  

3.6
1 

3.5
9 

3.6
0 

0.5
4 

0.5
9 

A N
S 

1
3 

Increased use of modern methods of 
instructional delivery by teachers/lecturers of 
entrepreneurship   

3.5
3 

3.6
0 

3.5
7 

0.5
9 

0.1
7 

A N
S 

 
 
 
Note:  XM= Mean of Males; XF = Mean of Females; XG = Grand Mean; A = Agreed; n 
= Number of Respondents; S* = Significant; NS = Not Significant; Sig. at 0.05. 
 

The data presented in Table 2 showed that the grand mean values of the 13 
items in the table ranged from 3.36 to 3.71 which are greater than the cut-off point 
value of 2.50 on 4-point rating scale. This shows that the respondents agreed that all the 
13 identified items in the table are measures for effective implementation of 
entrepreneurship education in Office Technology and Management (OTM) programme 
in Polytechnics in South-south Nigeria. The grand standard deviation values of the 13 
items in the table ranged between 0.50 to 0.84. This indicated that the responses of the 
respondents are close to the mean and one another. 

The data presented in the Table further showed that, 12 out of the 13 items in 
the table had their p-values ranged from 0.14 to 0.92 which are all greater than 0.05 
level of significance. This indicates that there are no significant differences in the mean 
ratings of the responses of male and female OTM educators on the 12 measures for 
effective implementation of entrepreneurship education in Office Technology and 
Management (OTM) programme in Polytechnics in South-south Nigeria. Therefore, the 
hypothesis of no significant (p<0.05) difference in the mean ratings of the responses of 
the two groups of respondents is accepted on the 12 items in the table. The p-value of 
the remaining one item, specifically item 9 was 0.02 which was less than 0.05 level of 
significance. This indicates that there was significant (p<0.05) difference in the mean 
ratings of the responses of male and female OTM educators on item 9. Therefore, the 
hypothesis of no significant difference in the mean ratings of the responses of the two 
groups of respondents is rejected on item 9 in the table. 
 
Discussion of Findings  

This study on research question one identified 12 challenges of 
entrepreneurship education in OTM programme in Polytechnics in South-South Nigeria 
which among others include: inadequacy and low capacity of competent lecturers, 
insufficient supply of ICTs, instructional materials in libraries and lecture rooms, 
ineffective curricular capacity to support the entrepreneurship training of Nigerian 
graduates, high emphasis on theory and inadequate attention to practical entrepreneurial 
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skills, high level of lecturer-oriented approach of instruction instead of learners-centred 
approaches, lack or inadequate linkage of institutions entrepreneurship programme with 
established firms and incessant strike actions and interrupted academic programmes 
causes poor implementation. The findings of this study agreed with the report of 
Agbonlahor (2016) who summarized the challenges of entrepreneurship education in 
Nigeria to include capacity of lecturers/instructors, absence of curricular capacity to 
support the training, lack of infrastructural support, favourable policy environment and 
lack of government support, dveremphasize on theory delivery and absence of research 
support and linkages. In addition, the findings of this study corroborated that of 
Offorma, Egbe and Eze (2012) who reported that inadequate facilities and equipment 
for teaching and learning in practical-related courses was the reason why 
entrepreneurship education has not been able to record a significant impact in Nigeria 
industrialization drive and reduction of youth unemployment. 

This study on research question two identified 13 measures for effective 
implementation of entrepreneurship education in Office Technology and Management 
(OTM) programme in Polytechnics in South-South Nigeria which among others 
include: invitation of skilled resource persons and successful Nigerian entrepreneurs to 
participate in entrepreneurship training programme for trainees, employment of 
qualified and competent teachers to teach entrepreneurship education, training and 
retraining of teachers/personnel through regular workshop/conferences, establishing 
entrepreneurship programme centers in institutions, building innovation centers in each 
Nigerian tertiary institutions, seeking NGOs active involvement in entrepreneurship 
education programme through donation of equipment, designing entrepreneurial 
curriculum in line with market demand and institutions soliciting for TETFund for 
effective funding of entrepreneurship education. The findings of this study supported 
that of Omoniyi and Elemure (2014) who identified strategies for implementation of 
OTM curriculum to include employment of qualified and competent teachers, 
consistency in government policy, improved funding, properly equipped automated 
instructional equipment, development of new methods of instruction by 
teachers/lecturers, institution-industry collaboration and provision of adequate training 
facilities and equipment. Eze and Ugwuanyi (2008) reported that OTM programmes are 
very expensive and need to be given special funding attention and government should 
also improve substantially the monitoring of its implementation strategies not only to 
ensure accountability of funds but also for effective teaching and learning. Adeola and 
Bolarinwa (2010) stressed that the teachers employed to teach OTM should be 
competent and qualified in terms of professional qualification, practical skills and 
knowledge and should be able to know both the content and methodology of the subject 
to foster effective teaching and learning. 
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Conclusion and Recommendations 
Entrepreneurship education in Office Technology and Management in Nigerian tertiary 
institution is bedeviled with notable challenges. The challenges have consequently 
undermined the achievement of the stated objectives of entrepreneurship education and 
Office Technology and Management in Nigerian tertiary institutions including 
polytechnics. It was based on this background that this study investigated global 
challenges and implementation of sustainable entrepreneurship education in Office 
Technology and Management (OTM) programme in Polytechnics, using South-South 
Nigeria as case study. Based on the data collected and analysed, the study identified 12 
challenges and 13 measures for effective implementation of entrepreneurship education 
in Office Technology and Management (OTM) programme in Polytechnics in South-
south Nigeria. There are no significant (p<0.05) differences in the mean ratings of male 
and female OTM educators on 21 out of 25 identified items challenges and measures 
for effective implementation of entrepreneurship education in OTM, whereas, there 
were significant differences in the mean ratings of respondents on the remaining 4 
items. Based on the findings, the study recommended that: 
1. There should be improved implementation of entrepreneurship education in 
OTM programme in Polytechnics in South-South States through adequate provision of 
modern instructional facilities. 
2. There should be increased funding of Nigerian education sectors and 
entrepreneurship education in particular for production of quality entrepreneurship 
oriented graduates.    
3. There should be recruitment of adequate and highly competent lecturers to 
handle instructions in entrepreneurship centres and OTM of Nigerian tertiary 
institutions.    
4. There should be adequate and regular plan by government for the training and 
retraining of teachers/lecturers of entrepreneurship education in order to enhance their 
capability in skills and competence needed in the delivery of the curriculum of OTM.  
5. There should be constant review and update of the curriculum of OTM should 
be made by the National Board for Technical Education (NBTE) and National 
University Commission (NUC) in case of Universities offering the course by including 
more courses that have entrepreneurial opportunities.  
 
 
 
 
 
 
 
 
 

Global Challenges and Implementation of Sustainable Entrepreneurship Education in Office 
Technology and Management Programme in Polytechnics in South-South Nigeria – D ickson D ickson D ickson D ickson 

C . M gbonyeb i and F lora N . O samorC . M gbonyeb i and F lora N . O samorC . M gbonyeb i and F lora N . O samorC . M gbonyeb i and F lora N . O samor 



12 

 

World Educators Forum: An International Journal, Vol. 11 No. 1, May, 2019 ISSN: 2350-2401 

References 
Adejimole.  A. S. & Olufunmilayo, T. (2009). Spinning of an Entrepreneurship culture 

among Nigeria University students: Prospect and challenges. Journal Business 
Management,      1 (3), 80 - 88. 

 
Adeola K. L & Bolarinwa K. O. (2010). Strategies for Promoting Entrepreneurship 

Education in Secondary School Curriculum, Association of Business Educators 
of Nigeria, Book of Readings 1(10): 221 - 227. 

 
Agbonlahor, A. A. (2016). Challenges of Entrepreneurial Education in Nigerian 

Universities: Towards a Repositioning for Impact. Journal of Educational and 
Social Research, 6 (1): 208 - 214.  

 
Akhuemonkhan, I. A., Raimi, L & Sofoluwe, A. O. (2013). Entrepreneurship Education 

and Employment Stimulation in Nigeria. Afro Asian Journal of Social 
Sciences, 4 (1): 1 – 22.  

 
Baba, G.K. (2013). The challenges of Entrepreneurship Development in Nigeria and 

way forward, Journal of Business and Organizational Development, Vol. 5, 
(1), 54 – 64. 

 
Brickman, A (2009). Tertiary Institution. Retrieved 5 January, 2018 from 

http://www.principals.org/s_nass/. 
 
Consortium for Entrepreneurship Education (2012). The State of Entrepreneurship 

Education 2012, Columbus, OH USA. 
 
Eboh, E.C. (2009). Social and Economic Research: Principles and Methods. Enugu: 

African Institute for Applied Economics.  
 
Eze M. E and Ugwuanyi M. O. (2008). Projecting of Business Education in Nigeria 

into the end of first Quarter of 21st Century, Business Education Journal, 1 (2): 
264 – 274.  

 
Federal Republic of Nigeria (2013). National Policy on Education. Lagos: NERC Press.  
 
Ibrahim, S. J. (2017). The Roles and Contributions of Nigerian Polytechnics in the 

Development of Surveying and Geo-informatics Education; Issues,Prospects 
and Challenges: A Global Perspectives. FIG Working Week 2017 Surveying 
the world of tomorrow - From digitalisation to augmented reality Helsinki, 
Finland, May 29–June 2, 2017.  

World  Educators  Forum  ISSN : 2350 -2401 



13 

 

World Educators Forum: An International Journal, Vol. 11 No. 1, May, 2019 ISSN: 2350-2401 

 
Makoji, R. S. (2016). Academic Staff Development in Nigerian Polytechnics: Issues 

and Challenges. International Journal of Public Administration and 
Management Research (IJPAMR), 3 (4): 9 – 18.  

 
Offorma, G. C., Egbe, C. I & Eze, K. O. (2012). Analysis of Entrepreneurial Skills 

Acquisition Content of Language Education Curricula at the University of 
Nigeria. Nigerian Journal of Curriculum Studies, 19 (3), 94 - 101. 

 
Okojie, J. A. (2009). Imperative of the Federal Government Directive on the 

Establishment of Entrepreneurship Studies in Nigerian Universities. A Paper 
Presented at the 1st Conference on Effective Implementation of Federal 
Government Seven-Point Agenda Held at NUC, Abuja, February, 4 – 6.  

 
Okolie, U. C., Elom, E. N., Ituma, A., Opara, P. N., Ukwa, N. J., Inyiagu, E. E & 

Ndem, J. (2014). Influence of Entrepreneurship Education on Students 
Attaining Business Development Awareness and Skills Acquisition in Nigeria. 
IOSR Journal of Research & Method in Education, 4 (3): 37 – 44. 

 
Olawole S.A. & Abuya A.O. (2011). Measures for Effective Implementation of Office 

Technology and Management Programme in Tertiary Educational Institutions 
in Nigeria. Journal for the advancement of Office Technology and 
Management, 5 (1): 230 - 239. 

 
Omoniyi, O. J & Elemure, B. C. (2014). Challenges of Curriculum Development in 

Office Technology and Management in Tertiary Institutions. International 
Journal of Technology and Inclusive Education (IJTIE), 1 (3): 475 - 484.    

 
Osuala E. C. (2010). Principles and methods of business and computer education. 

Enugu: Cheston Agency Ltd Pub, Nigeria. 
 
Ponto, J. (2015). Understanding and Evaluating Survey Research. Journal of Advance 

Practitioner in Oncology, 6 (2): 168 – 171.  
 

Solomon, G. (2007). An Examination of Entrepreneurship Education in United States. 
Journal of Small Business and Enterprise Development, Vol. 14(2), 168 – 182. 

 
 

Global Challenges and Implementation of Sustainable Entrepreneurship Education in Office 
Technology and Management Programme in Polytechnics in South-South Nigeria – D ickson D ickson D ickson D ickson 

C . M gbonyeb i and F lora N . O samorC . M gbonyeb i and F lora N . O samorC . M gbonyeb i and F lora N . O samorC . M gbonyeb i and F lora N . O samor 


